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Your Symbol 
of Quality 
and Service

The cat belonging to Mrs. Stella Crisp sur- 
'^eyed this scene from beside a rocking chair on 
Ihe Crisp porch at 1126 West Seventh Avenue, 
^rs. Crisp is the w idow of Lonnie Crisp, who 
J êtired from Firestone.

W i

In a time Snow
Snow crept in with the darkness on the 

^yening of January 15 and transformed the 
fiedmont Carolinas landscape into a ghtter- 

fairyland. The fall continued most of the 
following day, leaving 12 inches underfoot 

the Gastonia area.

And here, a cold seat near Boy Scout E x
plorer Post House inside the Firestone Play-
Sround.

Hant Has Sixth UF Citizenship Citation
For the sixth consecutive 

year, Firestone Textiles has 
deceived t h e  “outstanding 
citizenship” award in recog
nition of employee-company 
participation in the Greater 
Gastonia United Fund fi
nancial program.

The p la n t w as am ong 33 in- 
^Ustries and  businesses honored 

the 12th annua l U F aw ards 
Meeting Jan . 22. Recognition for 
®^ceptional con tribu tion  b rough t 
^^ards of p laques o r add itiona l 
^ ^ a rd  bars  to be a t tached  to 
Plaques p resen ted  in  prev ious
^ears.

F ires tone’s aw ard  this year  
w as a silver-em bossed strip  to 
be added  to the w all p laque r e 
ceived last year. The firs t aw ard  
p laque, given six y ears  ago, has 
a ttached  to it  strips rep rese n t
ing the  second, th ird  and fourth  
years of ou ts tand ing  par tic ipa 
tion.

BASIS for the  an n u a l aw ard  
is th a t  a f irm  w ith  15 or m ore 
em ployees have a payro ll s y s 
tem  for UF contributions, and 
th a t  a t least 80 per cent of em 
ployees donate  to  th e  fu n d — 
w ith  th is  giving averag ing  a t 
least $10 p er  em ployee involved.

F irestone’s averaged  con tr ib u 
tion in last Novembei-’s UF 
p la n t solicitation was a record 
$17.65, w ith  910 persons m aking  
th e ir  g ifts by the  “fa ir  sh a re” 
formula. Total F irestone gift 
w as $23,532. The giving p ro 
g ram  here  w as led by P. R. W il
liams J r .  and J. G. Tino Jr.,  
assisted by dozens of vo lun teer  
solicitors th roughou t th e  plant, 
offices and  w arehouses.

A m ong individuals honored 
for UF vo lunteer service was A l
v in  Riley, m anager of industria l 
relations, w ho led Industr ia l Di- 
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WORLD

On Getting 
Our Share 

Of The Market
The Firestone company reported the best sales and 

earnings in its history for the fiscal year which ended Oct. 
31, and in forecasts for publication in the national press 
Chairman Harvey S. Firestone Jr. predicts another banner 
year ahead for the rubber industry and Firestone.

This is good new s to F irestone More and m ore people are 
people, because it m eans m uch coming to realize th a t  profits a re
to our fu ture . B u t it also means 
th a t  all of us a t  F irestone m ust 
become even m ore dedicated  to 
ob ta in ing  our share of the m a r 
k e t and  to achieving b e tte r  
profits, because com petition is 
on the  increase everyw here  you 
go.

A top executive of one of the 
la rgest autom obile  m a n u fa c tu r 
ing com panies—a big custom er 
of F irestone — says: “I believe 
w e are in  a p e rm a n en t b u y ers ’ 
m arke t. Com petition  w ill ge t 
steadily  tougher. W e w ill face 
m ore com petition  from  abroad, 
m ore com petition  w ith in  dom es
tic industries, and m ore com pe
tition am ong industries.”

To m eet the com petition. F ire 
stone and all o the r  com panies 
m ust constan tly  m ake  signifi
can t im provem ents in products 
and services.

The company which continues 
to make the same products in  
the same way may face difficult 
times in the growing buyers' 
market in which the customer 
wants new and better products 
and better and more efficient 
service for his money.

Report Benefits 

On Tax Return
Did you receive sickness and 

accident benefits  last ca lendar  
year? In te rn a l R evenue Sei'vice 
regulations requ ire  th a t  such 
benefits  paid to em ployees be 
reported.

U. S. In fo rm ation  R e tu rn s— 
th a t ’s F orm  1099—has been  su p 
plied by the com pany for em 
ployees w ho w ere  paid such 
benefits during  1964. F o r m s  
show  to ta l am ounts  paid. A ll or 
p a r t of the am ounts show n m ay 
be excludable, depending  upon 
an em ployee’s circum stances.

D etailed  instructions fo r  fig 
uring  sick pay are  included in 
“Instructions for P rep ar in g  Your 
F edera l I n c o m e  T ax  R e tu rn  
F orm  1040 for 1964” m ailed  by 
the In te rn a l R evenue Service to 
all taxpayers.

very im portan t, 
couraging.

This is en-
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Top 

Scout 
Honor 

To IR 

Head
T he h ighest Boy Scout aw ard  

for vo lun teer  adu lt leadership  
has gone to A lvin Riley, m a n 
ager of industria l relations. He 
received the  S ilver B eaver c i 
ta tion  in Ja n u a ry ,  from the 
P iedm ont Cnunf'il, Boy Scouts of 
America. T he c ita tion  honored  
the G astonia com m unity  leader 
for his contribu tions during  11 
years  of service to  Scouting.

The aw ard, one of eigh t p re 
sented, cam e a t the  P iedm ont 
Council’s annua l m eeting  a t 
Lenoir  R hyne  College, Hickory. 
C itation  for Mr. R iley’s aw ard :

“S erved  boys th rough  Scout
ing for over 11 yea rs  as troop  
com m itteem an, n e i g h b o r h o o d  
commissioner, d istric t com m is
sioner, and  assis tan t d istric t 
commissioner. He w as in s tru 
m en tal in the organization  of 
F irestone  E xp lo re r  P ost and 
served on th a t  com mittee.

“He is a m em ber of the board  
of deacons a t Loray B aptis t 
C hurch. As a com m unity  leader 
he has w orked  on the advisory 
board of the  Salvation  A rm y 
and  assisted w ith  th e  Red Shield 
Boy’s Club operation, w orked  
on the  YMCA annua l m e m b er 
ship drives as top colonel and  
top general, served in key posi
tions for the  G rea te r  G astonia 
U nited  F und  Cam paigns, and  is 
a d irec to r  in the  G astonia  C h am 
ber of Com m erce and cha irm an  
of the  safe ty  com m ittee  for 
1965. H e has  h ad  th e  responsi
b ility  for prom oting  the  annua l 
H arvey  F irestone  J r .  Scouting 
A w ard  P ro g ram .”

YEARS 
Ago . . .

Samuel
Plater
Relieved
In
Machines

There is a real and justifiable concern 
with the sense of security industrial work
ers feel in the face of rapid technological 
development such as we now have.

Today we call it automation. The word 
and the ideas surrounding it cause fear in 
some people. They think it is a threat to job 
security.

The people who destroyed Richard Ark
wright’s first spinning system acted out of 
misguided fear. It is also true of the early 
textile workers who destroyed Jacquard’s 
loom; and of the English officials of the 18th

and 19th centuries who jealously guarded 
\heir textile machinery secrets because they 
feared the consequences of the spreading of 
such advancements.

Even today there is an element of fear in 
those who look askance at automatic splic
ers, high-speed spinning equipment and 
other new methods and machines.

The recurring theme in all of these ex
amples is that the textile industry has 
known automation by one name or another 
since the first days of the machines which 
started the Industrial Revolution. Tech

nological change has been a way of life in 
the American textile industry since Samuel 
Slater turned on the water power of h’s 
crude little mill in Rhode Island over 174 
years ago—with five machines and four 
employees.

Because this is so, w e have the ring 
spindle, the shuttleless loom, high-speed 
machinery, greater production with less ef
fort, miracle fibers and fabrics—and above 
all, a vital, vigorous industry that has al
most a million Americans in reliable and re
warding jobs. —THE TEXTILE EDITOR


