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News about Piedmont. The Up-And-Coming Airline.

Preparations for F28s 
A company-wide project

Even though the first F28 isn ’t 
scheduled for service until April 1, 
people in virtually every area at 
Piedmont have already begun to
prepare for the new aircraft.

Initial train ing began this falJ 
when 26 employees, hand-picked 
for this special project, flew to 
Amsterdam to familiarize them 
selves with the Fokker aircraft. 
Maintenance personnel, pilots, 
dispatchers, and ground school 
instructors attended classes at 
Fokker in their respective fields. 
They, in turn, are writing programs 
and setting up classes in order to

pass on their expertise to others 
at Piedmont.

“Bringing in a new aircraft is a 
big job all the way around," Bill 
Hall, director training, INT. said.
“A  tremendous am ount of work 

goes into writing the various pro
grams. First the FAA has to approve 
our programs, both the num ber of 
hours required and the subject 
material to be taught. Then we can 
begin training our people.

"Everyone’s very enthusiastic  
about the aircraft,” Hall added. “I 
th ink it will be a moneymaker for 
Piedmont."
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Fokker instructorArie Verhoef trains 
Piedmont pilots Ted Restel (left) and  John 
Cox in an F28 simulator. Restel is manag

er of the F28 training program and  Cox is 
an F28 instructor

'S3 a Year 
Of Pride ir̂  
Piedmor^t

We can  look b a ck  upon a  ye a r  of grow th a n d  profitability in 1983. T h ese  are  rem arkab le  
ach ievem en ts , b eca u se  w e  se t grea t ta sk s  a n d  g o a ls fo r  ourse lves at a  tim e  w h e n  m ost  
o jo u r  industry  w a s  seek in g  to s im p ly  "get along.  ’ ’

W e em b a rk ed  upon a  course o f  grow th  a t  th e  ou tse t o f  th e  year. T ha t is not n e w  for  
P ie d m o n t B u t ne ither  is it so m eth in g  th a t sh o u ld  be  ta k e n fo r  granted. T he  grow th o j  a n  
a irline  requires p lann ing , txewfacilities, n e w  equipm ent, a n d  n e w  people. It invo lves  
tra in ing  a n d  coordination o f  a  w id e  array o f  skills , p erh a p s  a w id er  array th a n  a n y  other  
m ajor industry. In sum , our people  h a d  to m a k e  th a t grow th  h appen . A n d  yo u  did.

W e w ill e n d  1983 w ith  w ell over 11 m illion  p a sse n g ers  served. W e will h a v e  a  flee t o f  85  
m o d e m  j e t  aircraft in service. W e h a v e  n e w  g enera l av ia tio n  su b s id ia r ie s fu  actioning  
sm o o th ly  a s  part o f our team. Our w orkforce  will h a v e  grow n  to a fa m i l y  o f  10,000 d e d i 
ca ted  m en  a n d  wom en. T h e se fa c ts  w ere u n im a g in a b le  a f e w  years  ago. B u t to d a y  th e y  
are a s  real a s  your  ho m e a n d  yo u r fa m ily ,  a n d  a lm o s t a s  im portan t to us.

You sh o u ld  ta k e  pride  in th ese  accom plishm en ts , a n d  sh a re  th a t s e n se  o f  pride  w ith  the  
f i n e  peop le  w ho m a k e  P iedm ont w h a t  it is.

T here are more a n d  trying cha llenges  a h e a d  o f  us. We h a v e  not com e th is fa r  to stop  
a n d  rest on our laurels now. But, w orking  together w ith  concern f o r  on e  a n o th e r  a n d  our  
custom ers, w e  will con tinue to prosper a n d  a m a z e  our industry.

On b e h a l f  o f  your directors a n d  officers, a n d  all y o u r fe l lo w  em ployees, I w ish  ea c h  o f  
y o u  a n d  yo u r fa m ilie s  a  Merry C hris tm as a n d  Most H a p p y  N ew  Year.

—  Q ..

President and C hief Executive Officer


