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THOUGHTFULNESS 
KEY TO SUCCESS

Success Depends On Personal Re
lations W ith Patron, Employer 

And Fellow Employee

Winston Mill Baseball Team 1
1

PROGRAM IS
BIG SUCCESS

W ebster defines the  word “suc
cess” as a favorable end or the 
result of any  undertaking. Have 
you been successful thus fa r  with 
your dealings w ith  o ther men?

Success lies w ithin the  individ
ual. I f  you have learned to live 
in such a m an n er as to dissimi- 
na te  th e  seeds of happiness, and 
a t  th e  sam e tim e enjoy those 
blessings yourself, you have 
learned th e  secret of success.

Success in your work here a t 
the  mill depends on your persona 
rela tion  to those you come in con
ta c t  w ith—th e  patron , the em 
ployer, and  your fellow eniployee. 
Let us consider your relation  to 
the  pa trons whom you serve. A 
though tfu l employee will th ink  o 
those th ings th a t  tend  to help ths  
pa tro n  and  a t the  same tim e m a 
terially  help his employer.

He will a t  all tim.es endeavor to 
hold up the  h igh  ideals of his em 
ployer realizing the  employer is 
judged largely by the  employee.

A though tfu l employe will give 
m uch th o ugh t to his personal ap- 
pearanoG. A crease in the  trous
ers, sh ined shoes, a shave and  a 
ha ircu t will sell more th a n  m any 
argum ents. Clean tee th  and a 
smile will often given victory 
where the re  has  been defeat be
fore.

All the  th ings th a t  go to make 
up a pleasing personality  will be 
of p a ram o u n t im portance when 
you go to win the  game of life. To 
m ake good friends be kind, cour
teous an d  friendly a t  all times. 
“To have a friend, be a friend.

T he though tfu l employe will 
thoroughly  m aste r  the  work he is 
assigned to do, and  th en  go on o 
m aste r  all o ther difficult parts  o 
the  business in  which he is 
gaged. Every detail of the  busi
ness should be m astered.

An employe who wishes to be 
successful will do the  ex tra  wor 
and  receive pleasure a t  the same 
time, having the  satisfaction  o 
knowing he is able to m eet any 
requirem ents th a t  m ay dem an 
his services in the  future.  ̂
th u s  prepares him self to step m  o 
a position of enlarged usefulness 
and  g rea ter personal rem unera 
tion. A though tfu l employe wii* 
live his personal life w ith the  pur 
pose of giving his best to bis em
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Athletic Programs In the Two 
Plants Have Demonstrated Its 
Advisability; Interest Shown
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Charlie Weaver
Is Transferred

C. C. Weaver, Jr., who has been 
connected w ith the W inston- 
Salem office for some time, was 
transferred  to the  New York o f
fice on August 21st.

Mr. W eaver as well as being a 
good ath lete  took an  active p a r t  
in all o ther activities of the  mill. 
He was the capable first basem an 
of the  W inston mill’s 1934 base
ball team, and  his help will be 
greatly missed during the  r e 
m ainder of the  season.

His m any friends in W inston- 
Salem and  Elkin wish h im  m uch 
success during his stay in  New 
York.

Oh, yes, the  world owes you a 
living, but you certainly have to 
hustle to collect it.

The success of the  ath le tic  p ro 
gram  th a t  has  been carried  on in 
the two p lan ts  has  clearly dem 
onstra ted  the  advisability for such 
a program . The com pany has 
clearly shown its in terest and  is 
actively backing up the  program  
in every possible way. T h ere  is 
only one th ing  else essential to 
the complete success of th is  ven 
tu re and  th a t— 100 per cen t co
operation  of th e  employees. The 
in terest a lready evinced by quite 
a few people is gratifying. How
ever, th is  num ber is small com
pared  to the  to ta l num ber on the 
payroll. Every person employed 
in th e  mill will soon have an  op
portun ity  to take p a r t  in  th is  p ro 
gram.

T here is one th ing  th a t  should 
be kept in m ind a t all tim es by 
everyone while engaging in the  
ath le tic  program . T h a t  is the  
equipm ent is the  property  of the  
com pany and  should be trea ted  
as such. I t  is provided for the 
benefit of the  employees and  
should be m ade to las t as long as 
possible. To abuse it is to have 
the  privilege of its use w ithdraw n. 
D uring these contests everyone 
should show the best spo rtsm an 
ship possible so th a t  team  will be 
a credit to C ha tham  M an u fa c tu r 
ing Com pany ra th e r  th a n  a dis
credit. T here will be times w hen 
the  breaks m ay go against you, if 
th is  be the  case face th e  situation  
squarely and  play h a rd e r  so as 
to offset bad breaks. T he team s 
th a t  play h a rd  and  fa ir  usually 
get th e  good breaks. This holds 
true  to your everyday life.

Your daily life can be m ade 
happ ier ra th e r  th a n  a daily grind, 
if everyone takes p a r t  in  these 
program s who are physically able, 
they will derive a great benefit 
from them . A thletic contests will 
give diversion to the  m ind as well 
as exercise to th e  muscles.

I sn ’t  it  queer th a t  a m an  sa tis 
fied w ith  so little in  himself, 
should dem and so m uch in o th 
ers?

The finest place in th e  world 
for criticism is before a  bathroom  
m irror.

Does th is  new em ploym ent in 
surance protect a m an  from  th e  
danger of having to go to work?


