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T h is  m o n th  w e  a re  ca rry in g  a  group  
of  ar t ic le s  under th e  Open Forum .  
T h e se  are  op in ions o f  our em p lo y ees  
on v a r io u s  su b jects . W e  in v ite  others  
to  contr ib ute  to th is  co lum n. A rtic les  
shou ld  n o t  be too long, an d  shou ld  be 
a lo n g  a  co n str u c t iv e  line on su b jects  
of  in te rest  to  all em p loyees.

W h a t  w ou ld  you  like  to  se e  in  th e  
paper?  D o  y o u  w a n t  p ersona l i tem s?  
D o y o u  w a n t  to k n o w  w h o  g e t s  m ar  
ried, w h o  h a s  ch ildren  born, w h o  is 
sick, etc .?  I f  y o u  do, som e one in 
ea ch  d ep a rtm en t w ill  h a v e  to be re 
spon s ib le  for  rep ort in g  th is  n e w s  to 
th e  paper. S e e  th a t  y o u r  d ep artm en t  
h a s  a  reporter.

S o m e  one h a s  su g g e s te d  th a t  w e  
h a v e  a  d ep a rtm en t called  the  “T rad 
in g  P o s t .” In  th is  d ep a rtm en t  an  e m 
p loyee  ca n  offer  to e x c h a n g e  an  a r 
t ic le  for w h ic h  h e  h a s  no fu r th e r  use  
for  one th a t  he  n ow  needs. A s  a n  e x 
am ple , P a u l  M eixw ell  m ig h t  w a n t  to  
e x c h a n g e  a  gun, fishing* rod, kodak,  
or so m e th in g  for a baby  carriage . W h a t  
other  d ep artm en ts  w ou ld  y o u  like to  
see  in the  paper? L e t * u s  h a v e  your  
su g g e s t io n s .

□ PEN FORUM
C O O PE R A T IO N  

Kathleen Teague

H ere  w e  h a v e  a  w o n d erfu l  c h a n c e  to 
really  sh o w  w h a t  cooperat ion  c a n  do. 
W e h a v e  an  in d ustry  in  the  m aking ,  
and regard less of h ow  co m p ete n t  our 
em p lo y ers  m a y  be th e  ch a n ce  for  s u c 
c ess  w ill be sm all  w ith o u t  the  fu lles t  
cooperation  of even  th e  m o st  in s ig n if i 
c a n t  of our em p loyees . Our com bined  
e f fo r ts  ca n  p u t  E c u s ta  ahead, and m ake  
of so m e th in g  n ew  and undeveloped , a 
l a s t in g  and  p erm a n en t  thing.

Y ou m a y  fee l  th a t  y o u r  part in th is  
h u g e  con cern  is  sm all,  b u t  n e v e r  u n 
der e s t im a te  w h a t  y o u r  cooperation  can  

ach ieve .
I l ived  in a  sm all  to w n  on ce  w h o se  

s logan  w a s  “If  y o u  c a n ’t pull together ,  
pull ou t.” So le t ’s n o t  h a v e  to m a k e  
th is  our s lo g a n — ju s t  “P u ll  T o g e th e r  .

l u n c h  ROOM N E E D E D  

Mary Sue Thoryie

W ill  som eon e  w h o  is  good a t  a g i t a t 
ing, s ta r t  a  m o v e m e n t  for a  L u n ch  
Room for th e  em p lo y ees  a t  E c u s ta ?  
W e  are not e x a c t ly  co m p la in in g  about  
h a v in g  to ea t  san d w ich es ,  bu t  w e  h ave  
im posed  upon  all the  d ifferen t  v a r ie 
t ies  already, and  of course, one can  
g e t  p ract ica lly  a n y th in g  in the  w a y  of 
food, ex c lu d in g  a  fe w  of the  daintier  
m orsels , a t  th e  litt le  store, b u t  the  
s e a t in g  ca p a c ity  there  is so m ew h a t  
lim ited and  it ju s t  h a p p en s  to be an  old 
so u th ern  c u sto m  to res t  one s  dogg ies  
w hile  eating.

W e  are lo o k in g  forw ard  to th e  t im e  
w h en  w e  ca n  forget  th e  b oth er  of lunch  
b o x es  and  th e rm o s bottles . Seriously , 
w e hope th a t  the  proper a u th o r it ies  
w ill p rom ote  th e  idea in  th e  near  
future.

T h is  m o nth  th e  paper h a s  b een  p r in t 
ed ra ther  th a n  m im eograp h ed . W e  
th in k  it  look s a  litt le  better  and is 
m ore  ea s ily  read. W e  hope to m a k e  
so m e  im p r o v em en t  each  is s u e  a s  long  
a s  our em p lo y ees  are w il l in g  to help.

S evera l of our em p lo y ees  h a v e  sent  
in con tr ib ution s  for  w h ic h  w e  are  g r a te 
ful. M a n y  o f  th e  art ic les  are b e in g  
printed in  th is  issu e . D u e  to the  lack  
of space , o thers are b e in g  held  over  
u n ti l  o ther  issu es .  S o m e  w e r e  not  
q u ite  su itab le  for  a  h o u se  organ , but  
w e a p p rec ia te  the  in te rest  sh ow n , and  
perh ap s those  people w il l  contr ibute  
so m e th in g  m ore  su itab le  n ex t  time.

R em em b e r  th a t  th is  is an  em p lo y ees  
paper an d  it  is  up  to the  em p lo y ees  to 
m a k e  it  a  su cc ess .  See  th a t  a  reporter  
is  appointed  for  y o u r  sh if t  or depart-  
rfient and  th a t  h e  g e t s  th e  n e w s  into
th e  paper.

As soon  a s  reporters h a v e  been  s e 
lected  for  each  d ep a rtm en t  th e  nam es  
of the  m em b er s o f  th e  s ta f f  w ill be 
carried in su b se q u e n t  issues.

O ther th a n  th e  people w h o se  n a m e s  
ap p ear  w ith  the  articles, those  w h o  
c o n t r i b u t e d  and o therw ise  a ss is te d  in 
p u b lish in g  th is  issu e  w ere :  B ob  C lay 
ton, K arl S traus, H e n r y  E rw in , Mary  
S u e  Thorne, R. C. B u llock , W . P . Jor 
dan, K a th e r in e  H erzig , and  D ic k  L an -  

aeck.

T h e  g rea t  ca th ed era l o f  Cologne, in 
G erm an y , w h ich  w a s  b e g u n  in  1248, 
w a s  c o m p le te ly  n eg lec ted  from  the  
f i f t e e n th  c e n tu r y  u n ti l  1823. I t  w a s  
f in a l ly  com pleted  in 1880, m ore  than  
s ix  c e n tu r ie s  a f ter  it w a s  started .

T H E  H O U S IN G  S IT U A T IO N  

Harry Rathje

O ne o f  the  m o st  im portant, if not  
the  m o st  p ress in g , problem s of all  
w h o  h a v e  recently  m oved  into  th is  
v ic in ity , or a t  le a s t  h a v e  tried  to  m ove, 
is th e  h o u s in g  problem . W h a t  ca n  be 
done a b ou t  it?  A nd  f in a l ly  w h a t ,  if 
a n y th in g ,  is g o in g  to be done?

M an y  w ill agree  w ith  m e th a t  before  
d oing  b ig  th in g s  m  the  form  of recr ea 
t ion for  em p loyees , th e  fo rem o st  q u e s 
t ion in our m ind s shou ld  be w h a t  will 
w e do, and  h o w  w ill  w e  prepare fo i  
the  n e x t  w in te r  so  w e  w ill not be  
c a u g h t  a g a in  by  old K in g  W in ter .  
N o n e  of u s  w ou ld  like to sp en d  the  
n e x t  w in te r  un d er  the  sa m e  c ir c u m 
s ta n c e s  a s  the  la s t  and  now  is th e  t im e  
to prepare— not a f ter  th e  su m m er, in 
the fa ce  of an  ap p ro a ch in g  w in te r— so  
m y  s u g g e s t io n  is l e t ’s  g e t  to g e th e r  and  
prepare; it  ca n n o t  be done too q u ick ly .

H O U S IN G  P R O B L E M  

John II. Ilall

On reco g n iz in g  th e  in te rest  th a t  tho  
m a n a g e m e n t  h a s  ta k e n  in each  m e m 
ber of th e  en tire  organ ization , w e, the  
em p loyees , shou ld  v o lu n ta r i ly  accept  
the  respons ib il ity  to m a k e  th is  p lant  
a nd  c o m m u n ity  b e t ter  p laces  in  w h ich  
to w ork  and live. O nly  th r o u g h  our  
com bined  e f fo r ts  can  w e  hope to  a c 
co m p lish  this.

W e  h a v e  severa l  th in g s  th a t  are co n 
fr o n tin g  u s  n o w  th a t  w e  m u s t  g e t  t o 
g e th e r  and w ork out su ch  as, h ousing .  
T h ere  is a  short'’ ge  of p laces  for  e m 
p loyees  of th e  E c u s ta  p lan t  to live. 
P eo p le  are b e in g  crow ded in  sm all  
aj)artment.s for  "which th e y  p ay  m ore  
than  the ir  incom e will allow . C an’t 
w e  do so m e th in g  abou t  th is ?  L e t s  
g et  to g e th er  and w ork  o u t  som e plan.

A T H L E T IC  P R O G R A M  
Dorothy McCrary

“All w ork  and no p la y  m a k e s  Jack  
a dull b o y ”. S ince  th e  g re a te r  part  
of the  w o rk  a t  E c u s ta  is indoors it 
w ould  be profitab le to th e  em p loyees  
p h y s ic a l ly  if in th e  fu tu r e  outdoor  
a th le t ic s  are organized.

A s  w e  do not u se  all of the  m u sc le s  
in our w ork, it is  a v ita l  n e c e s s ity  that  
w e h a v e  a c t iv it ie s  outs ide  of our w ork  
th a t  w ill g iv e  u s  a  ch a n ce  to u se  our  
e x c e s s  en e r g y  and  enable u s  to  g e t  the  
ex erc ise  w e  need  a s  well. P erson a lly ,  
w e th in k  th a t  an  organized  form  of 
a th le t ic s  is the  ideal w a y  to  m e e t  th e se  
needs.

N o t  on ly  w ou ld  a th le t ic s  be beneficia l  
to u s  p h y s ica l ly  bu t  it  w ou ld  help  u s  
m en ta l ly  to so m e  ex ten t.  F r e sh  air  
and su n sh in e ,  a lo n g  w ith  p len ty  of 
exerc ise , w ou ld  help  u s  to  be m ore e f 
f ic ien t in our work. W e  w ould  e v e n t 
u a l ly  b ecom e m ore a lert  an d  m ore a n x 
ious to do our w o rk  better .

T h e  w o rk ers  a t  E c u s ta  shou ld  h a v e  
a better  socia l u n d erstan d ing . G iven  
the  ch a n ce  of b eco m in g  b e tter  a c q u a in t 
ed, w e  w ou ld  e v e n tu a l ly  becom e a  m ore  
cooperative  band of w orkers . A s it is  
now  it is a lm o st  a n  im possib il ity  to 
k n o w  our f e l l o w  w ork ers  a s  w e  should. 
T he b est  poss ib le  so lu t ion  to th is  prob 
lem  is— ath le tics ,  so m e th in g  th a t  w ould  
b rin g  u s  in c lo ser  co n ta c t  w ith  each  
other.

T a k in g  into  consid era tion  th e se  fa c ts  
w e believe  th a t  it w ou ld  be profitable  
to all con cerned  if w e  had som e form  
of ath le tics .

U N E M P IX )Y M E N T  

Sarah ITedden

T r e e - p l a n t i n g  act iv it ie s  on A m er i 
c a n  fa rm s h a v e  d o u b l e d  s in c e  1935, 
t h o  d i s t r i b u t i o n  o f  t r e e s  t o

fa r m e r s  in  1938 com p arin g  w ith  
150,197 thr ee  y e a r s  prev ious.

SU C C E SS I N  B U S I N E S S  

Florence Tipton

T here are so m e  p e o p l e  w h o  are ready 
to say ,  “I w il l  try ” . I t  m a k e s  no d if 
feren ce  h o w  d iff icu lt  the  ta sk  or how  
m u c h  e x p e r i e n c e  is  required; su ch  a  
p e r s o n  decides th a t  it is b etter  to h a v e  
t r i e d  a n d  fa iled  th a n  not to h a v e  tried  
a t  all. R em em b e r in g  our slogan ,  
“Q u a l i t y  of p r o d u c t  is e s sen tia l  to  c o n 
t in u in g  s u c c e s s”, w e shou ld  be deter 
m i n e d  to  k n o w  our w o rk  th orough ly  
and th u s  be ready to se ize op p ortu n i
t ie s  a s  th e y  p resen t  them selves .

W h e n  w e  are w o rk in g  a t  so m e th in g  
that does not e x a c t ly  su it  u s  w e  say,  
“I w o u ld n ’t care  if I lo s t  m y  job.” T h is  
a ttitu d e  sh o w s  th a t  w e  do not h a v e  a 
true se n se  of v a lu e  b eca iise  u n e m p lo y 
m en t  is one of the  m o st  d iff icu lt  b u r 
d ens to bear. I t  w e a k e n s  m orale  and  
m a k e s  one y ie ld  to tem p ta t io n  m ore  
readily.

T he a m o u n t  of u n e m p lo y m e n t  var ies  
greatly . Certain  se a so n s  h a v e  a  m uch  
g rea ter  a m o u n t  th a n  others  and th is  
se a so n  is gen era l ly  the  w in te r  m onths.

T h e  tw o  m ain  th in g s  w h ich  d eter 
m ine th e  w orth  of an  em p lo y ee  are h is  
personal q ualities  and k ind  of  w ork  he  
is prepared  to do. Of cou rse  you  can  
readily  see  th a t  the  em p loyer  would  
c erta in ly  keep  the  m a n  w h o  is a  skilled  
w orker.

I ’m su re  w e  all th in k  the  b u ild ing  of 
E c u s ta  is one of the  g r e a te s t  th in g s  
th a t  h a s  happened to our co m m u n ity .  
We need the cooperat ion  of ea ch  em
p loyee  to make th e  p la n t  a  su cc ess .

Some People
Exie Hollifield

L i

S o m e tim e s  w e  m e e t  w ith  pe< 
W h o  a lw a y s  w e a r  a  frow n; , 
T h e y  n ev er  se e  th e  sunshine.jj 
T h e y  n e v e r  g a in  a  crown.
I k n o w  th e y  fee l  unh app y ,
I t  could  e v e n  be a  s in  (. 
To s it  around  an d  n u rse  their 
A n d  w ish  t h e y ’d n e v e r  been.

S o m e tim es  w e  m eet  w ith  peop'*' 
W h o  se e m  to n e v e r  care—■ 
T h e y  n ev er  d isa g re e  w ith  
N o, th e y  w o u ld n ’t dare. 
T h e y ’re a lw a y s  b r ig h t  and  cl> 
T h e y  sm ile  in stea d  of frown, 
T h e y  a lw a y s  look  so pleasant 
In s te a d  of g r o u c h in g  aroun’.

N o w  s in ce  w e  are  all people 
A nd w e m e e t  m o st  ev e r y  day. ' 
L e t ’s  try  to be m ore friendt
A nd  drive the  g loom  a w ay!  
W h y  not be m ore  thoughfu l  
A s w e  do ou r  w ork  each  day 
I k n o w  it w o u ld n ’t h arm  us  
A nd it  m ig h t  in crease  our
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L E A R N I N G  A N D  EXPERl^' 

Lillie Siniard

T h e  m a n  of g rea t  accomP^' 
w as n ot  g r e a t  from  the  start, ge( 
w ho b egan  w o rk in g  a t  the >ni 
P a p e r  Corporation. W e  who ‘Vip 
m a ste r  our w ork  f ind  th a t  " c 
trea t  our problem s a s  challeng®®te.'- 
th a n  a s  terrors, b eca u se  w e  att*t 
o v ercom e our w e a k n e s se s .  3 

E v e r y th in g ,  h ow ever ,  depend^ 
w e se t  a b ou t  learn ing . There t e  
m eth o d s of learning , th e  wish 'iri 
w ill to learn. T h e  desire to ‘̂dnt 
is w ith  u s  ea ch  day. T here  i^et  
differen ce  _ in the  w orld  bet\v^a.d( 
in g  a  sor t  of gen era l  desir®rd 
prove, and  s e t t in g  o u t  in  a ''ly 
like m a n n e r  to realize th a t  des'n 
w ill to learn  m e a n s  th a t  v̂ê -er; 
f ind o u t  e x a c t ly  w h a t  is to 
e x a c t ly  h ow  to p u t  it r ight, '̂ 'th 

W e k n o w  th a t  w h e n  w e  are^elt 
guided  w e  m o v e  tow ard  acbw>̂ '>' 
and too, th a t  d eterm ined  leaf'' 
a c h ie v e  m iracles.

A b ou t  a  y e a r  a go  it se e m s  
tun e  sm iled  upon  us, w ho  
ployees , and  w e  shou ld  
learn  a  l itt le  more, g ro w  a  lit' '. 
a little  m ore in te ll ig en t  ,
s e lv e s  and  our jobs.

fo
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S A F E T Y  CAMPAIGI^ 

Ruth E. Merrill

1,

S ince  t im e and  p rogress  call 
ta in  c h a n g es ,  the  em p lo y ees  
P a p e r  C orporation o w e mucl*  ̂
p lan t  o ff ic ia ls  for  th e  empha®jj’̂ ĵ  
h as been  placed  on sa fe ty .   ̂
n e ss  a m o n g  p la n t  w o rk ers  is 
w o rst  p rob lem s th a t  c o n f r o n t  ^  

the  o ther  hand, individuals  ^  
w h a t  to  do a t  th e  proper  
proper m e a n s  are o f  ,
value. ts

T he f ir s t  aid  co u rse  give>’̂ tei 
p lan t  h a s  provided se v era l  of ^'lat 
ers w ith  the  proper knowledg®c 1 

to do in  ca se  o f  a n  accidentl,^p 
f irst  aid  m e a su r e s  reduce lh (  
from  a c c id e n ts  u n ti l  the  ?■. t 
placed  in the  p h y s ic ia n ’s  ha*’ s ' 

C ooperation  in  all w a y s  oO 1 1 
of e m p lo y ees  m a k e s  it possil^* f 1 

sa fe ty  ca m p a ig n  to ex ist,  
m indfu l of our fo llow  worlcs^lip, 
as to do our p a rt  to  support ^ e c  
p rogram  in  th e  p lant.


