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It’s Coming Up
Alpha Phi Alpha announces 

the Black and Gold Ball, “A Night in 
Egyptian Paradise,” to be held April 
12 in Great Hall from 9-2 a.m. Ticket 
prices: $4.00 single, $7.00 couple.

Alpha Kappa Alpha Sorority, Inc. 
presents “Putting on the Hits” on 
April 13, at 7:00 in Great Hall.

Women and Minorities Business 
Networking Seminar will be held on 
April 18 from 2-5:30 in Great Hall.

Delta Sigma Theta will have a 
stepshow on April 22 in Great Hall.

Zeta Phi Beta Sorority will have 
a stepshow on April 23 in Great Hall.

Omega Psi Phi Fraternity will 
lave a stepshow on April 24 in Great 
Hall.

Kappa Alpha Psi Fraternity, Inc. 
announces the Krimson and Kreme 
Ball to be held on April 26 at the 
5heratoifCenter in Durham.

Dear Readers:

I would like to personally invite 
you to attend the “Women and Minori
ty Business networking Seminar” 
which will be held on Friday, April 18, 
1986, from 2-5:30 in Great Hall. The 
Seminar is specificaly designed to 
allow students the opportunity to 
meet and establish ties with women 
and minorities in the executive sector 
of the business world. The Seminar 
will provide a career fair atmosphere 
where students will be able to submit 
resumes and discuss opportunities 
with prospective employers. This 
seminar is being sponsored by the 
Orange County Women’s Center, The 
Black Student Movement, and Hinton 
James Residence Hall.

We would deeply appreciate your 
support in our effort to promote rela
tions among UNC students and our na
tional and local women and minority 
business leaders. If you have any 
questions concerning the seminar, 
please contact me at 933-4574

Sincerely,
Marjorie Roach

The Carolina Union Human 
Relations Committee will present a 
le c tu re  by UNC psychology 
professor Dr. Richard Lucas on 
"Living With Loss” on April 2 at 7 
p.m. in room 224 of the Union.

Dr. Lucas will answer questions 
about personal grief and will talk 
about how to help others deal with 
it. He will answer such questons as: 
How do I deal with sudden death?; 
How do I comfort someone else?; 
What is the proper way to grieve?

The Human Relations Commit
tee sponsored a similar program 
with Dr. Lucas last year which was 
successful.

Dr. Lucas has also conducted 
workshops on “Supporting the 
Bereaved Person,” “Normal and 
Abnormal Grieving,” and “Nurses’ 
Response to Sudden Death.”

While this is not an upbeat 
topic, it is one that affects everyone.

\A^men and Minorities Business 
Networking Seminar

/ / INetworking for the Future
Fri., April 18, 1986 
2-5:30, Great Hall 

Panel Discussion 
Career Fair/Networking Session

'Bring Resumes

Hanes Knitwear, Inc.
Carson Products Company 
Proline Corporation 
North Carolina Mutual 
Monarch Temporary Services
Garrett, Sullivan, Davenport, Bowie & Grant, CPAs PA. 
Ben Sheftall's Distributing Company 
National Association of Women Business Owners 
Public Relations Durham Company, Manager's Office 
Research and Evaluation Associates, Inc.
Systems Research and Evaluation & Development Corp.
Orange County Women's Center
Career Planning and Placement
Johnson's Products
Central Carolina Bank
IBM
Dudley's Products 933-4574

Refreshments will be served
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In Perspective
Much fuss has been made about the conditions of the Campus Y (an 

organization, incidentally, that blacks have an inadequate voice in and should 
become more active in) and most specifically, the detente involving Director 
Zenobia Hatcher-Wilson and Associate Director George Gamble. I don’t want 
to beat a dead horse, however, the recent resurgence of information in 
publications such as the Phoenix and the Daily Tar Heel force me to try to 
present another perspective on the issue.

The facts, though well known, bear repeating. In the summer of 1985, 
Hatcher-Wilson was appointed as Campus Y Director. Among the candidates 
she was chosen over Gamble, then serving as Associate Director. According 
to all sources, different perspectives and pursuit of different goals led to 
mutual fellings of discontent and a major breakdown of communications. In 
order to preserve some type of order at the Y’s offices. Gamble was fired on 
October 9, 1985. However, due primarily to student protest and intense 
negotiation, Gamble was reinstated in late December, 1985. A condition to 
the reinstatement, then unknown to the public, was that Gamble sign a letter 
of resignation effective May 15, 1986. Nevertheless, in u nd erstan dab le  

concern for his job, Gamble went public with the conditions all parties had 
agreed to keep silent. According to Devi Sen, staff writer for the Phoenix, 
Gamble said the letter was, “an improper condition.” Further, he said, “No 
one else was going to make it public. I had to.” Of course, once the condition 
was known, the furor started again.

Now, some other facts. Hatcher-Wilson is a black female. Gamble is a white 
male. This should have no bearing on this case. It does. We are all well aware of 
the poor affirmative action measures enacted by this university, and equaUy 
aware of the lackluster percentages of both blacks and women in administrative 
positions on campus. Very rarely does a black woman from out of the system 
recieve an appointment also desired by a white male with long experience at 
UNC. Further, Hatcher-Wilson did not fire George Gamble. True, she did make


