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Plans Continue For 
Black State Historic Site

By Bev Smith  
Historic Sites News Bureau

R A L E I G H —P la n s  to  d e v e lo p  N o r th  
C arolina 's  First Black S tate Historic Site are 
progressing. The site, called Charlo tte  
H awkins Brown M em orial S ta te  Historic 
Site, will be located at the old Palm er 
Institute in Sedalia, east o f  Greensboro .

T he site's p rogram  is intended to  focus on 
the con tribu tions Black N orth  Carolinians 
have made, particularly  in education. The 
site will include a  perm anen t exhibition on 
C harlo tte  H awkins Brown, restorations of 
historic structures, and  a  Black History 
C enter with facilities for the collection, 
study, exhibition, and  in terpre ta tion  of 
b lack cultural history in N orth  Carolina.

P roject d irector, A nnette  Gibbs, and 
researcher, Charles W adelington, of the 
historic sites staff in Raleigh will link the

proposed historic site to  the larger themes of 
black education  and  social history. “ Much 
has been accom plished since the inception of 
the project in August, 1983, and  we are very 
excited ab ou t interpreting black history to 
the citizens o f  ou r  sta te ,” explained Gibbs. 
“Everywhere I go people tell me they are 
unaw are o f  the contribu tions black N orth  
Carolin ians have made, no t ju s t  in education 
bu t in all areas o f  life. T he Charlo tte  
H awkins Brown M em orial will emphasize 
this and  give the people of o u r  state and  
o ther states too  a  new aw areness.”

Gibbs feels tha t  Dr. BrGwn stands as a 
symbol for w hat m any N orth  Carolinians 
did to  uplift the Black race. “ We w ant to 
h ono r both  well know n citizens such as Dr. 
B r o w n  a n d  l i t t l e  k n r tw n  a r t i s a n s ,
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Construction Of New Library 
To Get Underway Soon
By Margaret Phillips

T he new Fayetteville S ta te  University 
library will begin construc tion  in late spring 
or early sum m er o f  1985. It will be located on 
the vacant lot between the Butler Building 
and  the C ontinu ing  E ducation  Building. It 
will continue  to  be nam ed C hestnu t Library. 
The estim ated cost is eight million dollars. 
O ccupancy o f  the new library is expected in 
the spring o f  1987. T he old library will be 
closed dow n and  probab ly  used for 
som ething else.

O ne o f  the main reasons for the need o f  a

new library is space. C hestnut L ibrary  was 
originally built to  store 90,000 to  100,000 
volumes. It now  has over 150,000 volumes.

New services will be provided by the new 
library. It will con ta in  a  com puterized 
circulation system. In  lieu of a card catalog a 
com puter  te rm inal will be used. A ud io ­
visual services such as films, filmstrips, video 
tapes, and a listening room  will be provided. 
The interior of the library will be designed by 
a black architect from  Greensboro.

Fleming Speaks
By Lisa Herring

The Voice: W hat specific duties does the 
position of P rovost and  Vice Chancellor 
entail?

Fleming: The position of P rovost and Vice 
Chancellor is the num ber two administrative 
position at FSU. As Provost, I assist the 
C hancellor in the total operation  of the 
university. In some instances, I act on the 
Chancellor's behalf and  help to  coordinate 
m any of the various units of the university. 
As Vice Chancellor, for academic affairs, I 
am  the Chief academic adm inis tra tor of the 
university. This means I must provide 
leadership and  direction for all the matters 
tha t relate to academic issues.

The Voice: W hat makes you qualified for 
this position?

Fleming: I think tha t I have proven myself, 
th rough  my credentials and  experiences to 
be a scholar, and  to have capabilities fo r the 
adm inistra tion . 1 have had experiences from 
a variety of levels as a faculty member. 1 
think the com bination  of my academic 
background and professional experiences 
has given me a very good profile fo r this 
position. In  addition, I have been involved in 
and  watched the grow th of FSU  over many 
years. Therefore, I have a kind of sensitivity 
to  the needs of this institution.

The Voice: D o you feel this appo in tm en t to 
this position will be a  boost for ERA?

Fleming: As a minority  in two particular 
areas: female and  black, I suppose I do 
represent som ewhat of a  first. I th ink that 
while it is certainly appreciated, the 
im portan t thing tha t this brings to light is 
tha t  this university and  U N C  are bo th  open 
to  persons who have the capability and the 
credentials and  the profile to  provide 
leadership as adm inistra tive and  other types 
of staff persons. And tha t  these persons who 
have these kinds of profiles, have the 
opportun ity  to  be reviewed and  considered 
very strongly for positions regardless of sex, 
race, or o ther types of special criteria. Also I 
would hope th a t  this would serve as a kind of 
rem inder to  all young minorities who have 
aspirations for top  level administrative 
positions tha t  it's possible, and  tha t  one 
should seek to  m ake themselves qualified to 
achieve those goals.

The Voice: D o you feel tha t  inbreeding 
within the system has a positive or negative 
effect on the university?

Fleming: In the field of academics, one's 
total background gives you tha t particular 
person's qualifications. Parts of background 
certainly involve a number of experiences 
outside of the current place of employment, 
both in training and other types of 
involvement. So I 'm  not sure inbreeding is 
w hat I would choose to call it.

With reference to the impact of moving 
from within the system to a position of 
adm inistra tive responsibility, 1 certainly 
think there are some very positive things 
ab o u t  that. We would not wish to exclude 
persons who have the potential and 
qualifications to hold the position just 
because they happen to  be employed with 
the institution or within the system.

The Voice: Why do you feel tha t the 
university has such a low rate of retention?

Fleming: We're doing a study of retention 
a t F S l ' .  Statistically, we have less retention 
than  we choose to have. But as we have 
begun to delve into the study, we're finding 
tha t there are a  num ber of reasons for 
students leaving this university. Some of our 
da ta  indicates tha t students have come to 
FSU with the intention of only staying a 
semester or two. Others come to FSU and 
experience various kinds of financial and 
economical problems, and have to  for a 
short period of time, make changes in their 
educational plans. Also, we do have students 
tha t  are part of a  transient popula tion  here. 
And many times it's due to family 
re loca tion , o r  o th e r  k inds of hom e 
situations. I think tha t the retention problem 
tha t we have has some unique characteristics 
tha t are not, perhaps, recognized initially. 
I 'm  certainly ready to  say tha t we want to 
work on retention. We'd like to retain as 
m any students as we can, and move as many 
students tow ard  completion of degree 
p rogram s as possible.

The Voice: Have you given any thought 
tow ard  the im provem ent of the academic 
environm ent at FSU?
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