
Ndn Woven Employees Earn Barbecue
Employees at the Non Woven 

Mill enjoyed a safety barbecue 
on Friday, January 25, on all 
three shifts.

The employees had achieved a

total of 97,632 hours worked 
without a lost-time accident, an 
average of 2,032 hours per 
employee since the last lost-time 
accident which occurred on 
November 26, 1972.

Non Woven supervisors com
mended the employees for this 
fine safety record and urged 
them to continue their safe 
working habits.

Mr. and Mrs. Johnston in Jerusalem

Retirement Can Be Exciting
Retirement for many ex- 

Fieldcresters has meant a full 
life of travel and excitement. 
Sometimes, there’s a bit too 
much excitement, as is 
demonstrated by the experience 
of Randolph C. Johnston, a 
retired divisional vice president 
of the Fieldcrest Marketing 
Division, and his wife, Anita.

On a recent trip to the Middle
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Stephens, Gabriel F. Thomas.
Karastan Service Center — 

Ethel A. Brim, Barbara L. 
Crowder, Irene E. Crowder, 
Ronald Eggleston, Macie M. 
Powell.

Purchasing — Jim Huffman,
I Temple H. Land, Marilyn 

Lowler, Alisa A. Spires.
Research & Engineering — 

Jack W. Bryant, Wayne Lawson,
'I Jean Macisaac, Carl Wortham. 

Sheet Finishing — Edith Y. 
Parker.

Sheeting Mill — Otis 
r, Broadnax, George Stroud,
^ Sherman G. Wilson.
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East, the Johnston’s arrival in 
Israel coincided with the 
shooting down of 13 Syrian 
planes and they also had a front 
row seat for Israeli troop move
ment to the Syrian border, only 
30 miles away. All in all, it 
proved to be a very exciting trip.

Happily, the Johnstons 
arrived home safe and sound. As 
proof, they sent the photo shown 
of what Mr. Johnston calls the 
“Scottish Brigade” of the Israeli 
army. In reality, it is of Mr. and 
Mrs. Johnston in Jerusalem.

Mr. Johnston was with 
Fieldcrest for more than 30 
years, serving in the latter years 
as regional manager of the Lake 
States Region.

Laugh A Little
As the guest was leaving the 

small village hotel, he suddenly 
turned to the not-too-bright-look- 
ing boy leaning against the desk.

“Quick son,” he called, “run 
up to Room 30 and see if I left my 
brief case on the dresser. Hurry! 
my train leaves in minutes.”

A few minutes later, the boy 
rushed back. “Yes, sir,” he 
panted. “It’s there all right.”
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Deadline Is Near 
For Scholarships

(Continued from Page One)
Application forms may be 

obtained from the area 
personnel managers or mill 
personnel offices; from the 
Employment Office in the 
Fieldcrest General Offices 
Building at Eden; or by writing 
to Mr. M. B. Franklin, 
Fieldcrest Mills, Inc. 326 East 
Stadium Drive, Eden, N.C. 
27288.

The scholarships, each worth 
$4,000 over the four years of 
college, are given to assist 
employees and children of 
employees in obtaining a college 
education.

Chosen By Committee 
The scholarships are awarded 

to high school graduates who are 
entering college for the first 
time. The recipient must plan to 
enroll in an academic four-year 
college or university in a course 
of studies leading to a 
recognized undergraduate 
academic degree.

Recipients are chosen by the 
Scholarship Committee on the 
basis of academic aptitude, 
citizenship and financial need. 
Financial need is the 
determining factor in choosing 
among students meeting the 
other requirements.

Employees and children of 
employees are eligible to apply 
for a scholarship if the employee 
has been with the company 
continuously for one year or 
more.

Mack M. Johnson Named 
Member Of ASTD Board

Mack M. Johnson, a training 
supervisor in the Fieldcrest 
Training Department, has been 
named a member of the board of 
directors of the Piedmont 
chapter of the American Society 
for Training and Development. 
He was installed January 22, at 
the group’s monthly meeting 
held at Guilford Technical 
Institute, Greensboro.

The Piedmont chapter of 
ASTD was formed in 1973, 
having previously been a part of 
the North Carolina-Virginia 
chapter. The group has 51 
members at present.

Stated objectives of ASTD are 
to achieve better utilization of 
human ability and potential in 
business, industry and govern
ment and to provide leadership 
in the field of personnel training 
and development in order to 
assist management to develop

MACK M. JOHNSON
and maintain a competent work 
force.

Another of the association’s 
goals is to promote an 
understanding of training and 
development as a basic 
responsibility of management.

Hill Named Section Foreman

Correction
When Odessa F. Turner 

retired January 1, she was 
incorrectly listed in The Mill 
Whistle as having worked at the 
Karastan Rug Mill. She retired 
from the Fieldale Towel Mill and 
should have been so listed. She 
had 25 years of continuous 
service at the Fieldale plant, all 
of the time in the Sewing 
Department. The Mill Whistle is 
glad to make this correction.

C. Richard Hill, Jr. has been 
named a section foreman in 
Woolen System Picking and 
Dyeing at the Blanket Greige 
Mill.

Mr. Hill joined Fieldcrest in 
1962 as an inspector server at the 
Bedspread Mill. After working 
as a shearer tender and 
production control clerk at that 
mill he became a supervisory 
trainee at the Blanket Greige 
Mill in 1968, and an assistant 
foreman in 1969.

He became a management 
trainee later in 1969 at the 
Blanket Finishing Mill, and a 
shift foreman in 1970. He was a 
shift foreman at the Non Woven

C. RICHARD HILL.
Mill immediately prior 
latest promotion.


