
*eft, receives the Golden Shoe plaque from John. - -_________ —________ £ I I L■ I■ I, as varnu wiaas

"siUi’n^ recent quarterly safety meeting of the Blanket Finish-
'•1 and Blanket Warehouse.

^unkley Receives Plaque

Cornell Students Visit Karastan

'i Dunkley, an employee 
*55 ® Blanket Finishing Mill, 

*’®cently accepted for 
fi,.,'‘Oership in the Golden Shoe 
„j’ a national organization 

1(5^ ap of people who have 
Saved from serious footrlUrv K serious loot
.y wearing safety shoes

»t|/Bunkley received a plaque 
I i^^aarterly safety meeting 
Lif Blanket Finishing and 
>., Ket Warehouse held
‘“hiar■y 12. Presenting

on
the

plaque was John Meadors, a 
supervisor in the Channel 
Blanket Department at the 
Blanket Finishing Mill.

Mr. Dunkley, a bedspread 
batcher, might have suffered an 
extremely serious foot injury 
when he caught his foot between 
an elevator and a wall. The 
entire metal cap of his safety 
shoe was ripped off, but there 
was no serious injury. The acci­
dent occurred on October 17, 
1975.

A group of seniors and 
graduate students from the 
Department of Design and 
Environmental Analysis at 
Cornell University were recent 
visitors at the Karastan Rug 
Mill.

The students spent much of 
their time in the showroom and 
Designing Department where 
they asked questions and took

notes which will be used as a 
basis for classroom discussion. 
Then they were given a guided 
tour of the manufacturing area.

The visit to Karastan was a 
field trip during a semester 
break for a class dealing with 
various aspects of the textile and 
apparel industries.

In the picture at top, Garry 
Latimer, guide, describes beam­

ing operation for, left to right, 
Susan Feinberg, Oyster Bay, 
Long Island, N.Y.; Beth Wright’ 
Savannah, N.Y.; Mary Benning’ 
Orchard Park, N.Y. and 
Patriciq Keane, Rye, N.Y.

In the picture below, left to 
right, are Leslie Snead, Ithica, 
N.Y.; Jane Holt, Winterport, 
Maine; and Ruth Thompson, 
Ogdenburg, N.Y.

Blanket Attendance
J^^ntinued from Page Two) 
y Harris, 2.

Howard Edwards, 2; 
C^ine Griffith, 2; Sam 

2; Melvin Overby, 2; 
C Barker 3; and Mack
C

Vu Carter, 2; Woodrow 
1^ 'Well, 2; George Frazier, 2; 
LBoy Brown, 2; Grover 
! '’2; and Laurence Overby,
h
fc^ond Overby, 4; James 

Junior Sanders, 2; 
Holly, 2; Warren 

2; Leonard Pulliam, 2; 
i^l%lvin Hairston, 2.
L^oket employees having 

attendance for 1975 are: 
Kidd, Jerry Minter, 

®d Rossi, Richard Gilley, 
Lampkins, Beatrice 

Stuart Griffith, and 
Grubbs.
Nellie Higgins, Helen

Doris Hairston, Henry 
Hairston, Elizabeth Rodgers, 
Lydia Wendt, James A. Combs, 
Donald Denny, Bobby Jones, 
Charles Lillard, James Millner, 
and Robert L. Powell.

Clarence Boyd, Paul Land, 
Robert Woodall, Mae Hawks, 
Cleo Minter, Paul Minter, Paul 
Murphy, George Howell, and 
Jessie Manns.

Keith Wilson, Bennie 
Hairston, Johnny Dean, George 
Johnson, Harold Broadnax, and 
Stailey Gilley.

Do You Know Your Benefits?

i-Cf!®y. Hazel Kirks, Lois 
Margie Braswell, Wil- 

nI.H. Nichols. Erina Wilson.
Burton, and Estelle

^ntiny Cannon, Paul Carter, 
Jones, Doris Kennon, 

C* Overby, Ruby Barrow, 
ijSe Trent, Joseph Wilson, 
h [»eorge Woodall, 
hj'^rt Barnes, Helen Coe, 

Corum, Doreatha Hall, 
J Hatcher, Lenwood Kizer, 
J*® Price, Melvin Under- 
(’ Daniel Lemons, George 

Jesse Kennon, and Marvin

Hudgins Elected
Fred Hudgins, a Karastan 

sales representative, has been 
elected to the board of directors 
and also secretary-treasurer of 
the Wisconsin Floor Covering 
Association for 1976. He was 
elected at the organization’s 
recent convention in Mequon, 
Wis.

A native of Eden, Mr. Hudgins 
was a sales service cor­
respondent at the Karastan 
Service Center before joining the 
Karastan sales organization as 
office manager of the Chicago 
office in 1972. He became a sales 
representative in January, 1975.

He is married to the former 
Jan Roland of Eden and they 
have one daughter. The 
Hudginses live in Port Washing­
ton, Wis.
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(Continued from Page Three) 
many respects, but perhaps the 
most outstanding feature of the 
plan is that it was developed and 
improved specifically for the 
company’s employees and 
designed to fit their needs. The 
benefits are arranged to “do the 
most good for the most people,” 
to give the greatest protection 
possible to employees and their 
families.

The plan is administered by 
Fieldcrest’s own insurance 
specialists and all claims are 
paid from the General Offices at 
Eden. There are two reasons for 
this: (1) the self-administering 
helps to keep the cost down, and 
(2) it greatly facilitates the 
handling of claims.

A large percentage of the 
claims are paid “on the spot,” 
the employee receiving his 
insurance check when he brings 
the claim form to the Insurance 
Department.

Claims from outlying locations 
also are handled quickly and 
efficiently by the Insurance 
Department at the General 
Offices.

Compare, But Carefully!
If you compare your 

Fieldcrest insurance with other 
plans, keep in mind the complete 
“package.” For example, don’t 
compare it with a type of 
insurance providing hospital 
insurance only.

And don’t be misled when 
someone tells you that some 
other textile company pays a 
larger share of the premiums 
than Fieldcrest pays. Some 
companies pay all of the cost of 
insurance for the working em­
ployee but pay nothing for 
dependents.

The Fieldcrest insurance 
covers both employees and 
dependents. Experience has 
shown that more benefits are

paid for dependents than for the 
employee himself. Therefore, 
family coverage such as you 
have at Fieldcrest is 
considerably more expensive 
than insurance for the employee 
alone.

Another comment you may 
hear is that the insurance 
“doesn’t pay enoi^h of the bill” 

that too much is left over for 
the employees to pay. Very few 
plans pay 100 percent of the 
hospital and surgical charges.

In order to do so, the plans 
would have to be enormously 
expensive and therefore result in 
considerable extra cost for the 
employee.

If you have questions about 
your benefits, contact your area 
personnel manager or the Insur­
ance Department at the General 
Offices. Don’t be caught short, 
know about your benefits before 
you need to use them!


