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UNITED FUND . . .
THANKS TO YOU ITS WORKING

. . . And it will be working better than 
hoped for in 1974 due to the generosity of 
plant employees who gave $25,826.17 to 
the United Fund. We passed our $24,500 
campaign goal by $1326.

Congratulations to each employee who 
gave and to the 70 group solicitors who of
fered their services in carrying out the me
chanics of the drive.

Don Bellefeuil, Chairman of the 1973-74 
UF Drive, commented, “It was a good cam
paign based on the total amount received. 
Thanks to all the contributors and the so
licitors for all the work they did. My biggest

disappointment was the 20% who didn't 
choose to give.”

There were 167 Fair Share givers (one 
hours pay per month). This is a twofold 
increase over last year. Twenty groups had 
100% participation.

The average pledge per contributor was 
$31.04. The Company contribution was 
$4,900 or$4.75 per employee.

The Company gift will go to Transyl
vania, Henderson, and Buncombe Counties 
based on percentage employees in each 
county. Employee contributions go to 
county funds of their choice.

DISTRIBUTION OF EMPLOYEE & COMPANY UF CONTRIBUTIONS
Employee Company

Contributions Contributions Totals
$14,919.17 $3,350.00 $18,269.17

10,478.00 1,410.00 11,888.00
429.00 140.00 569.00

County
Recipient
Transylvania
Henderson
Buncombe

$25,826.17 $4,900.00 $30,726.17

UNITED FUND 
HONOR ROLL GROUPS

REPORTING 100% PARTICIPATION
1973-74
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GROUP SOLICITOR
Accounting Bob Cantrell
Purchasing, Stores, Receiving Dot Toole
E.R.D. - Exempt G. E. Johnson, Jr.
E.R.D. - Nonexempt C. R. Orr
Staff - Exempt & Nonexempt L. F. Saunders
P.C. - Coating J. B. Kisner
P.C. • Product J. W. Sheaman
P.C. ■ Finishing W. A. Huters
Power & Grounds - Exempt Salary W. L. Floward
Engineering Services - J. L. Hinkle

Plant Engineering
Engineering Services - 

Plant Engineering
Eloise Walker

Maint. Services - "C” Shift Jim Whitlock
Maint. Services - "D” Shift Troy Coggins
Maint. Services ■ Gen.’Mech. Jack Scroggs

Finishing
Maint. Services - Gen. Bob Woody

Power & Outside
C. P. - Exempt Jim Byrd
Casting - Nonexempt Linda Lewis
Coating - Exempt R. E. Young
Finishing - Exempt W. P. Wyatt
Finishing - Days D. Griftiths
Control Lab - Salary G. H. Sanders
Facilites Planning
Control Lab - “D” Shift

A. P. Martin
Wade Ballard

THRIFT PLAN IMPROVED 
IN OCTOBER

Majorfeaturesof the improved plan are . . .
• You can save up to 6 per cent of your 
monthly pay with a Company contribution 
equal to 50 per cent of the amount you save. 
(Under the old plan, savings were limited 
to $37.50 per month and the Company 
contribution was 25 per cent.)
• You may save an additional 4 per cent 
of your monthly pay without Company 
contribution.
• You can choose how to invest your 
savings: (1) in U. S. Savings Bonds, (2) 
in a fixed income fund, or, (3) in a common 
stock fund. (You could invest only in 
Savings Bonds under the old Plan.)
Other features include . . .
• You can invest all of the Company con
tribution in Du Pont common stock or you 
can invest up to half in the fixed income and 
common stock funds.
• You can participate in the Plan if you 
have completed one year of continuous 
service.
• You can change your rate of savings and 
where you want your savings to be invest
ed at any time.
• You can defer receipt of investment earn
ings and Company .contributions until 
retirement and thereby obtain certain 
income tax benefits.

PLANT PICNIC PYRAMID 
(OTHER PHOTOS ON PAGES 8&9)


