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NEW! DELUXE EDITION!

FUNK & WAGNALLS
g  DICTIONARY
Egizgﬁﬁcdaimed only 498

Luxurious Padded Covers Standard Desk
* Weights & Measures
LIMITED TIME OFFER!

MEN'S AND LADIES’
DIGITAL

Timex Watches

Whole Boneless
Beef Strips

ENHANCE CONDITIONER OR s
Enhance Shampoo bel.

JOHNSON'S BABY OIL 16 OZ. 2.69 OR

10-14 |Ib.
4 99 Baby Shampoo ' 2%°

Giit Free FAST PAIN RELIEF

Into N.Y. Stri -"H _ 169
gt | |Bayer Aspirin

25¢ OFF LABEL You Pay Only18 139
Listerine Mouthwash '::"

GULF PRIDE (30 HD QT. 88¢) OR
2 95¢

10W40 Motor 0il

Delicatessen Specials

Fresh
Ground Beef

A&P QUALITY (é I\.B. PKG. 2.95) 49 OLD FASHIONED MEAT OR BEEF 19
v _ 3 |
:Sliced Bacon 1 Luter’s Franks == 1

3 N\ N\

COTTAGE BRAND 129 U.S.D.A. INSPECTED 4To7 Lbs.

‘Smoked Sausage Turkey Breast . T1°°
08° A
3 Ibs. or More 1

A&P SALAMI OR SPICED 1m TURKEY NECKS OR
Fresh Wlth Quality

Luncheon Meat Turkey Wings
0 |§ Produce Specials

1 U.S.D.A. INSPECTED FRESH
U.S. #1 ALL PURPOSE EASTERN

9 Baklng 4-71b.
White

Hens avg.
otatoes

Limit 4 Bags

b.

A&P QUALITY (BEEF 1-lb 1. 59)

Sliced . l‘
and \
na Thick -Ib

pkg.

Househpld Specials

DECORATED - DESIGNER DECORATED + ASSORTED

Soft ’n Pretty

PLUMP SWEET & JUICY

Seedless
Grapes

20° OFF LABEL You Pay Only

409 Cleaner i~ 1%

LARGE RIPE LUSCIOUS ¢
H t
Strawberries ~ 88

N.C. GROWN RED OR GOLDEN

Delicious Apples3 =3

FIRM
Crisp Celery ‘% 59°
LOCALLY GROWN FIRM

99¢ cCabbage e

EXTRA ABSORBENT

mom Diapers %o 2%
Kieenex Diapers % 2%

Alpo Dog Food 3'v: 1%

KLEENEX GULFPRIDE 30 HD A&P BRAND FRESH ROASTED SALTED OR RAW
Toddler Diapers 3 T° Motor Oil & 88° Raisins %= T° Peanuts ze= 9g¢
MOIST TOWELETTES GULFPRIDE 10W&0 TROPICANA 100% PURE FOR YOUR PLANTING NEEDS

Wet Ones 2e T  Motor 0il & 99° Orange Juice = T° Potting Soil i 88°

SUNNY SLOPE FROMS.C.

Fresh
Peaches

29Y°

Administrator
Receives Praise
From Granite Fals

(Editor’s Note: The
following editorial appeared
in the August 24 edition of
the Lenoir News-Topic. It
was headed: ‘‘Granite Falls’
Loss Is Edenton’s Gain’.):

It is with deep regret that
we learn Granite Falls Town
Manager Samuel W. Noble
is resigning to take a new
job in Edenton, but we are
happy for his sake since the
move means a big step
upward for a superbly
capable, diligent, hard
working and intelligent
young man.

Yes, there are rumors
that the recent consolidation
of the Granite Falls fire and
police departments, and the
attendant political disputes,
prompted Mr. Noble to seek
new employment. However,
the facts indicate otherwise.

It is no secret to those
familiar with the inner
workings of Granite Falls
municipal affairs, that Mr.
Noble has been approached,
indeed courted, by other
North Carolina towns, most
of them much larger than
Granite Falls.

To accent this fact, Mr.
Noble -has. an excellent
administrative track record
since he came to Granite
Falls three and a half years
ago.

A city manager’s job is by
no means a cushy position.
It requires skill, foresight,
sound judgment, an
awareness of current laws
and regulations, and a solid
ability to work with other
people. ;

During the past three
years, Mr. Noble and
Granite Falls have had their
share of troubles. Lawsuits,
an embarrassing and
protracted controversy with
the town’s ABC Board, and
zoning injunctions are but a
few of the more unpleasant
affairs that have occurred
since Mr. Noble came to
town.

However; had it not been
for his determination, in-
tegrity, and downright ef-
ficient . philosophy . . .of
government, these
problems would have
continued untended, and in
the long run would have cost
the town more and more.

Mr. Noble’s tenure has
been marked by more
positive events also. An
efficient and updated
personnel policy, vast new
water system im-
provements, newer and
better facilities and
responsible  accounting
procedures, all instituted
during the past three years
have helped Granite Falls
progress tremendously, and
enriched town coffers as
well.

It is unfortunate that
Caldwell County must lose
Mr. Noble, but we wish him
the best of luck in his new
position. He is a deserving
individual on his way up and
we have all the confidence in
the world that he will prove
to be a major asset to
Edenton and a true credit to
Caldwell County.

llegal Tax
Evasion Noted

Continued From Page 8-B
required to send a copy of
the W4 to the IRS. The IRS
will send the employee a
letter asking him or her to
complete a form which
involves computing the
correct number of exemp-
tions.

Upon receipt, the IRS
analyzes the information,
determines the allowable
number of exemptions and
notifies the employer. If the
employee fails to complete
and return the computation
worksheet to the IRS, the
employer is instructed to
withhold as if the person
was single, claiming one
exemption.

“We are aware of a few
cases of overstated
exemptions on the W-4",
said Glenn Jones, IRS
Public Affairs Officer. “We
want employees to be aware -
of their responsibilities in
filing the correct W4 form.
If we prosecute a person for
filing a false W-4 and obtain
a conviction, he or she could
be sentenced up to a year in
jail and have to pay up to a
$500 fine. That's a gnm
consequence for anvone.’
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