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Shania James, 3. Courtney
E. Lennon, 4. Aaliyah
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Gleaners spread Christmas cheer

.

waffle bars and individual applesauce and some with Fruit Loops.
The Gleaners also donated other items consisting of pens, pencils, a backpack filled
with notebook paper, some toys and books to be placed in the Panther School Store.
SPECIAL TO THE CHRONICLE
The members of Mary L. Fair Gleaner Branch #137 are committed to being of serv¬
Mary L. Fair Gleaner Branch #137 is the youth group of Sisters of Bivouac Chapter ice and charity to others
in the
The members range in age from age 8-15.
#530 Order of the Eastern Star, PHA. Gleaner Branch #137 members took time out to Lisa W. Smith serves as Worthy community.
Matron of Sisters of Bivouac Chapter #530 Order of the
spread a little Christmas cheer to all of the kindergarten and pre-k classes at North Hills Eastern Star, PHA. Madison Murrell serves as the Council Matron for the Gleaner
Elementary School.
Branch.
On Dec. 15, the Gleaners donated snack packs consisting of Nutrigrain bars and
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Pictured from left to right: April Hall, Hattie B. Fulton, Gloria Jeralds, Linda Dixon, Shannon Fulp, Sharon Haney, Clara Wilson, Druscilla Fogle, Anne Banner,
Eva L. McWillis

OES chapter gives back at Thanksgiving
SPECIAL TO THE CHRONICLE

The members of Sisters of Bivouac Chapter #530 Order of the Eastern Star, PHA,
spread some Thanksgiving cheer to five families.
Members of the chapter donated a plethora'of items to fill boxes with food for not
only Thanksgiving dinner, including dessert, but, also included items for breakfast for
days after the holiday.
"While spreading light throughout the community, the mission of the chapter contin¬
ues to be to spread charity and benevolence and be of uplift to others in the community,"
the chapter said in a statement.
Lisa W. Smith serves as Worthy Matron of the chapter and David Peay serves as
Worthy Patron of the chapter.

Wake Forest offers
tips for mentoring
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WAKE FOREST

January is National
UNIVERSITY
Mentoring Month. Wake
Forest University asks: Do
you have time to mentor?
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