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Minister's Views

—Don't Reflect

Special To The Post
Terming as ‘‘reprehensible’” the

recent statement of Minister Louis
-Farrakhan which assaulted -the

Jewish faith and questioned the le-

gitimacy of Israel, Jehn E. Jacob,
President of the National Urban

ment of Jewish national aspirations

and an oasis of démocracy in a
Mwm.’ ~Andmy

respect _ ewish religion is

based on its high ethical

and on the tion that it is the

foundation of | Christianity and

~“I-continue to object to the idea -

that black leadérship must always
respond to extremist remarks of

other s, even if the only pur-
n:hgymgtham
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Benita Norman’s Leaving
Baskethall Career Behind?

By Jalyne Strong '

_ - Post Staff Writer
An outstanding high school bas-
ketball career is what Benita Nor-

enters Winston-Salem State Univer-
sity this fall, Named Best Defen-
sive Player for the In

Patriots during her senior year,
Norman predicts she will not be
playing ball for Winston-Salem, pre-
ferring to direct all her energies
towards obtaining a degree in
nursing. .

in varsity bas-
ketball, helped her team win the
distriet championship, assisted

to achieve and not miss out on
anything. ‘‘Though I want the most
out of life, I know I must put God
first and keep Him there in order to
succeed,’ she acknowledges.

Born under the sign of Scorpio,
Norman attests that she doesn't
believe in horoscopes. Yet she ad-
mits she possesses the character-
istic, infamous Scorpion temper. I
have a very bad temper, which I'm
working on. It gets me in trouble...
See Bonita on Page 5A
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Black Income
Deficits Persist

Special To The Post

New York - The last two years
have brought considerable improve-
ment in income in the black com-
munity, particularly for black wo-
men, but blacks still lag in relative
income and employment and are
disproportionately dependent on
welfare payments, according to a
report in the August issue of “*‘Black
Enterprise’’ magazine.

Money income for blacks has in-
creased 12.3 percent last year, com-
pared to a gain of 7.4 percent for the

nation as a whole, the magazine
notes. The number of black-held jobs
incredsed 2.0 percent compared with

a 1.3 percent gain in total em-
ployment

But blacks, who account for 10.5
percent of the labor force, hold only
9.5 percent of the nation's jobs,
which translates into an income
deficit of $75 billion. If blacks'
“'share of income were to equal their
share of the civilian labor force,
their money income would amount
to $252.0 billion in 1984,"" observes

Andrew F. Brimmer, a member of
the “Black Enterprise’ Board of
Economists and author of the ar-
ticle.

Public assistance, welfare pay-
ments, and federal income sup-

Eugene McKinley Says:

plements totaled 4.4 percent of tolal
income in the black community in
1982, but only 0.6 percent for whites,
Brimmer points out

The “Black Enterprise’ survey
concludes with a profile of income
patterns: blacks had 8.2 percent of
all jobs held by men in 1982, but only
5.6 percent of total income received
by men. Black women, on the
other hand, represented 10.5 percent
of total female employment and
received 12.5 percent of female
income. These figures indicate un-
derrepresenation of men in better
paying occupations and a greater
incidence of women in full-time
positions with relatively long tenure

“It’s Difficult To Understand Why
NAACP Is Threatening To Boycott”

By Karen Parker
Post Staff Writer

Eugene McKinley, vice president
of Human Resources for Food Lion,
Inc., stated recently it's difficult to
understand why the NAACP is boy-
cotting the grocery chain.

“We won’t make any decision that
will jeopardize the future of our
company,” McKinley insisted. He
stated giving preference to special
groups in business dealings could
prevent the company from offering
lower food prices than its compe-
titors, the concept which. Food. Lion
has survived on since it first
opened.

McKinley added the company has
always welcomed bids from minor-
ity vendors and suppliers. ‘‘We have
a number of minorities which we do
business with; however, are not in a
position to favor any supplier
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group without regard to quality,
service and price."”

Earl Shinhoster, director of the
NAACP's Southeastern Regional
office, argued the organization
doesn’t expect Food Lion to void
business sense. Of course the store
must consider quality, but it needs to
become more sensitized. By accept-
ing the Fair Sale Agreement, the
company will benefit as a business
and become consistent with its level
of black patronage.

Minority purchasing, manage-
ment _opportunities and employ-
ment, philanthropic contributions
and policy development were all
addressed by Food Lion at the
request of the NAACP. However,
Shinhoster told Food Lion head-
quarters in Salisbury the proposal
was not acceptable.

“The four issues which they ad-
dressed don't entail everything we
asked the company to consider,”
Shinhoster remarked. According to
him, Food Lion officials failed to
make any proposals in regard to
advertising, insurance, and con-
tracting for construction and reno-
vation projects.

“The company spends approxi-
mately $653,000 with black business
We (NAACP) proposed increasing
the amount, the fair share, to $1.5
million the first year and $2 million
the second year,”” Shinhoster pre-
sented. He said Food Lion ex-
pressed they didn't know how to
identify many minority contractors
“We told them we would help them
identify the contractors,”” Shin-
hoster continued

Nevertheless the business and the
organization have not come to an
agreement. ““We felt insulted when
they came to us with their pro-
posal,”' Shinhoster stated. In fact,
promising to increase its black
representation in management to
158 by 1987 was about the only item
in the proposal to which the
NAACP gave a satisfactory nod.

McKinley pointed out Food Lion's
work force is 13 percent black. He
calculated 85 employees are in the
categories of officials and man-
agers. “That means department
heads and up,"” McKinley stressed.

Still, the NAACP is looking for
more than increasing numbers in
the stores’ management. Shin-
hoster emphasized if Food Lion
signs the Fair Share Agreement, the
company will commit itself not only
to “a program designed to increase
opportunities in employment but in-
crease dollar volume of purchases of
goods and services from black

“Direct action is negative; we
don’t do it for the sake of doing it,"
the NAACP spokesman asserted. He
projected the company Is expand-
ing too much téo fast, not to be
including minorifies in its growth.

r

Earl Shinhoster
.. NAACP Southeast director

Shinhoster was particularly con-
cerned about a second warehouse
which Food Lion is scheduled to
open in South Carolina. However,
McKinley doesn’t see any need for
worry of no minority participation

“That warehouse won't have of
fices like the one here in Salis

bury,” McKinley noted It will
employ truck drivers, order se
lectors, etc. The Orangeburg (S.C
area has a large concentration of
blacks and a fair percentage of them
will be hired

McKinley claimed Food Lion has
made significant strides in hiring
minorities and women - “probably
moreso than any other chain of our

size,”" he stated

In Charlotte, none of the eight
Food Lion stores are located in the
center of the black community as s
the case in Winston-Salem where the
boycott will also be effected

NAACP officials assured a boycott
could close the doors of stores which
are located in predominantly black
areas. "'l wonder if the NAACP is
really working in the interest of the
community?"" McKinley asked
“For example, 80 percent of the
employees in one of the Winston-
Salem stores are black. If through a
boycotl they close the store, then all
those people will be out of jobs."

Considering the entire Southeast
region, Shinhoster and other
NAACP officials still ‘hold to their
low-key boycott, assuring if a reso-
lution isn't met soon, the organ-
ization may picket some of the
stores.

The NAACP has been attemipting
to enter into a fair share
with Food Lion, Inc. for almost two
years. After two with the
company in January, 1984 the
NAACP board of directors
poned an approved
believing negotiations with |
Company were on track ﬂh -
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