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It’s on us to get by in a white man’s world
JTfiJ

By Kimberly Wilson
SPECIAL TO THE POST

many people, “The Black Man’s 
Guide to Working in a White Man’s 
World” is going to be hard to read. This is 
not because it is a diy, scholarly tome, 
hilt because it will make quite a few 
■feaders squirm witb discomfort.

The guide’s author, E. LeMay Lathan, 
bits hard and speaks plainly. Tb those 
who come to this book looking for a mish- 
■iiiash of theory and finger-pointing at 
'rVhites, Lathan offers hard truth instead. 
It-comes as a splash of cold water: to 
tSaose readers who approach it with open 
minds, this book will be as refreshing as 
rain after a drought. Lathan is not an 
academic sitting in an Ivy League com
fort zone. He is a black man who rose 
ftom a poor neighborhood in Mississippi 
to, become a successful manager at a 
large Pacific Northwest company.

Instead of offering dry surveys, statis
tics and charts, Lathan begins his book 

-by simply telling how - as a black man - 
he made his dreams come true. After a 
simt in the Navy, he formd that no one

was beating down his door to hire him. 
Lacking a college degree, he also realized 
the world was not going to be his oyster. 
But, his own work ethic would not allow 
him to sit on a street comer and weep 
into a beer with the guys. He got a job as 
a cemetery security guard. He soon got 
second and third part-time jobs, and was 
earning a decent amount of money.

This was not enough. Lathan realized 
that he had to go back to school. In the 
guide, he repeatedly admonishes young 
black men to get themselves into an 
institution of higher learning. 
“Education,” he writes, is “the secret of 
achieving the American dream.” Lathan 
went to his local city college, and later to 
a technical school, to study mechanical 
drafting. This led to a career that has 
taken him and his family across the 
coimtry and into a middle-class lifestyle.

Tb those who claim the white man 
keeps them fi-om succeeding, Lathan 
says, “it is not the white man’s fault, it is 
not the government’s fault, it is our own 
fault... we must stop giving the impres
sion that the blame lies with someone 
else. We must at some point break tbis

chain of thought.” Tb those who claim 
they can’t do better on their jobs because 
the white man won’t let them, Lathan is 
equally stem. He discusses the concept of 
“getting over.” At his early jobs, he was 
often “mentored” by blacks who taught 
him the hest places to goof off, how to get 
by doing the least amount of work, and 
how - if things got tough - to use the race 
card to get himself out of trouble. Lathan 
ignored this advice and tells his readers 
to do the same.

There was a price for Lathan’s success. 
As he moved up the ranks, passing 
blacks who had been on the job for years 
in the same position, he had to face 
resentment and backbiting. He was 
called a sellout and the old stand by. 
Uncle Tbm. Former fnends back in his 
neighborhood criticized him for going to 
work every day instead of “keeping it 
real” on the street comers with them. 
Lathan advises his readers that, when 
faced with this kind of peer pressure, 
they should think how good they feel as 
they pass “the brothers on the comer to 
go to the bank and all they are capable of 
doing is standing and watching and

making comments.”
Lathan is also angry. He wastes no 

words in describing his disgust and sor
row for the terrible situation the black 
community finds itself in today. The fact 
that black kids are failing in school, join
ing gangs, killing one another and get
ting pregnant at alarming levels has him 
angry. When he speaks of the black crim
inals who are terrorizing their own 
neighborhoods and the black apologists 
who seem to condone their behavior with 
high-soimding psychobabble, the indig
nation he feels seems to rise from the 
page. But Lathan does not end his book 
on a note of despair. Black America’s 
problems, he says, cannot and should not 
be solved by whites, even sympathetic 
whites of good will.

Finally Lathan leaves the reader with 
a challenge. Go home, brother, get out of 
the gangster-lane and educate yourself 
Get a job with a future and take care of 
your own.

KIMBERLY WILSON is a writer and a mem
ber of the conservative African American lead
ership network Project 21.

Negroes: Major obstacles to black progress
|By Gyasi Foluke
[SPECIAL TO THE POST

I We have heard so much about white racism, “racial 
progress” and/or the lack thereof that we often fail to 
take a closer look at another major obstacle to black 
progress, both locally and nationwide. And this major 
obstacle is perhaps best defined with one word — 
negroes - a distinctly pejorative term in contrast to 
iblack or African American.
. Over 30 years ago, as I distinctly recall, we were 

reminded by author Lerone Bennett 
Jr. that every serious social move
ment for change or “revolution is a 
two-fold revolution - a revolution 
against the enemy without and a rev
olution against the enemy within.” 
And while we must continue to com
bat our white racist enemies “with
out,” we would make a serious mis
take if we continue to ignore, fail to 
acknowledge or to confront our ubiq- 

^ uitous enemies within - negroes.
I As specific, recent case in point, let us recall that the 
superintendent of Charlotte-Mecklenburg schools, 
iEric Smith, consulted with several negroes before he 
Removed Kenneth Simmons, an outstanding black 
^Drincipal, from West Charlotte High School last year. 
lAnd these negroes — as well as some others who 
remained silent — “sold out” their black community on 
this important incident. Moreover, let us be reminded 
that as we seek to better unify our African American 
community, we must concede that it is highly improb
able, if not impossible, to unite blacks and negroes 
^hind our Community Agenda — copies of which are 
available — and/or into a more viable community orga
nizational structure.

Important question: How do we define negroes, in

Simmons

contrast to blacks or other African Americans? As 
narrated over 30 years ago by author-activist H. Rap 
Brown, in “Die Nigger Die,” negroes, being generally 
institutionalized or working for whites are forever 
promoting themselves individually, to the exclusion 
of the welfare of the African American community. 
Therefore, they “give their allegiance to white cultur
al, political, social, and economic to undesirable 
acculturation.” Moreover and generally, they live in 
fear of whites, for they are afraid that if they antag
onize whites, “they would lose their position as 
negroes - the white-appointed overseers of blacks. 
Thus, negroes have always tried to aid and impress 
whites by eliminating blackness, for they know that 
Whites prefer institutionalized blacks.”

Additionally, Brown observed, negroes “see poor 
and uninstitutionalized blacks as niggers. They find 
it necessary to prove to whites that they are not nig
gers, failing to realize that whites generally see black 
people as niggers, no matter how rich or how poor... it 
is negroes who strain to send their children to white 
schools so that the nigger in them may be killed and 
they may thereby become better 
institutionalized...The negro, being unable to recog
nize who is the true enemy, becomes an enemy of 
blacks. Negroes prefer ‘living’ to being free.” For 
negroes are often rewarded and/or given awards by 
the system that they serve so faithfully.

Ironically and most tragically, negroes generally 
are devoid of positive ethnic identity or self-worth. 
For apparently, they perceive that they have no value 
- unless and until they have been validated by 
whites. Indeed, if whites sponsor any communal 
endeavor, negroes will attend - in great numbers - 
sjmibolically “falling over each other” for seats at the 
“master’s table.” However, with similar events spon
sored by blacks, negroes will be conspicuous by their 
absence — perhaps re-affirming their fear of whites.

Needle exchange: idea whose time shouldn’t come
By Abdul Alim Muhammad MD 
Rational newspaper 
pmusHERs association

j^J’ve always said that needle 
exchange, as a means of prevent
ing the spread of AIDS among 
intravenous drug users was, a 
fed idea whose time has appar- 
ejitly come.
j -That is because the pressure to 
ijiiroduce such programs all over 
the United States seemed to be 
irresistible. Otherwise rational 
people seemed to be fascinated 
jyjth such an apparently easy 
way to stop the spread of AIDS.
_ Often when asked to speak 
^rfeut AIDS and the progress or 
the lack thereof in winning the 
war against the disease, I would 
often put clean needle exchange 
down with condoms and safe sex 
pamphlets. I was attempting to 
show how pathetic the efforts are 
to date of the U.S. government 
^p,d its health agencies, in 
addressing the AIDS epidemic. 
Of course, AIDS is at its maxi
mum in black communities 
across America.
I,And now the needle exchange 
program has been killed by 
l^resident Clinton. Apparently 
President CUnton was originally 
persuaded that needle exchange 
feograms work to decrease the 
sfeead of AIDS among intra- 
fehous drug users but was cau
tioned by his Drug Czar, Gen. 
Barry McCaSfey that allowing it 
^uld send the wrong signal to 
oilr children about the use of 
drugs.
■•Even Surgeon General David 

Satcher understood quite well 
that America is facing two sepa
rate epidemics, one HIV/AIDS 
and the other drug use. 
Obviously, measures that might 
work in one area but exacerbate a

problem in another are not 
acceptable options.

After Clinton’s announcement, 
no less a figure than the non-vot
ing Congressional Delegate from 
the District of Columbia, Eleanor 
Holmes Norton immediately 
declared McCaffrey her enemy. 
In a fierce statement voicing her 
disapproval of the president’s 
decision under the influence of 
McCaffrey, she is quoted as say
ing that Clinton made a new 
enemy, and started a new war 
with blacks who intended to fight 
back. She and other members of 
the Congressional Black Caucus 
seem to be convinced that needle 
exchange programs work and 
would benefit the black commu
nity if only the President could 
stand-up to people like his Drug 
Czar.

Critics of the president’s deci
sion not to fund the programs 
often cite the scientific evidence

that proves that such programs 
actually work. They make it seem 
that all of the evidence is in favor 
of such programs. Strangely 
though, the actual contents of 
these studies never seem to make 
it to the pages of newspapers or 
end up being quoted on TV and 
radio reports.

Being a scientific skeptic by 
nature I began to do a little 
research. It turns out that the 
biggest and the oldest needle 
exchange program in the world is 
in Vancouver,

Canada. This program began in 
1988 and was at the vanguard of 
needle exchange programs. In 
Vancouver each year officials 
pass out an estimated 2 million 
clean needles to drug-users. In 
fact, over the years, 78 percent of 
IV-Drug users cite the Vancouver 
needle exchange program as the 
primary source of needles for 
their chronic drug-abuse. In a

study entitled, “Needle Exchange 
Is Not Enough: Lessons from the 
Vancouver Injecting Drug Use 
Study,” 1,006 Intravenous Drug 
Users (IDUs) were enrolled 
through street outreach in the 
community. Individuals who 
were enrolled in this study had to 
be IV drug users who had inject
ed drugs within the last month. 
There was an HIV infection rate 
of 23 percent and an 88 percent 
infection rate for Hepatitis C 
virus. A full 40 percent of the 
enrollees in the needle exchange 
program study indicated that 
they shared needles. Sharing 
occurred both ways (i.e., 

the recipients of clean needles 
allowed others to use their nee
dles whether they were HIV pos
itive or not and they also used 
needles that they obtained from 
other IV drug users). TTiis 23 per
cent HIV infection rate compares 
to a two percent infection rate in

Bernice P. 
Jackson t

their devaluation of self or Blacks generally, their sub
conscious self-hate and/or their desire to “be white, in 
contrast to “acting white.”

Conversely, blacks, who are more communal in their 
orientation, give their primary allegiance to the 
African American community. They have a positive 
sense of spiritual or ethnic identity, with a profound 
sense of pride in their African and African American 
heritage of greatness and struggle. Moreover, they 
have no desire to culturally assimilate in White 
America. Therefore, non-institutionalized blacks are 
more “difficult to control” by white “masters” or pluto
cratic rulers of the system. And blacks, accordingly, 
are often ignored, personally maligned, socio-political- 
ly ostracized, subjected to racial discrimination, vic
timized by character assassination and/or otherwise 
treated as pariahs since they may “rock the boat” of 
white racism-privilege-hegemony in America.

Clearly, the time has come - indeed, it is far past 
due - for Afrocentric blacks to send an important mes
sage to negroes in our community; that is, those of us 
who are spiritually committed to promoting human 
rights and dignity in this community, should no 
longer remain silent, irrespective of consequences, 
about the traitorous behavior of our enemies within— 
negroes. With serious contemplation and without 
malice, we should expose them publicly when their 
actions are perceived to be detrimental to tbe progress 
and wholistic health of our black community. Of 
course, we should always extend our communal love 
to them, hoping that they will repent or “cease and 
desist” in selling us and themselves - their souls — to 
the “devil” of individualism or materialism. 
Subsequently, they may join with us in the black lib
eration struggle, building the Kingdom of God, “on 
earth, as it is in heaven.”

GYASI FOLUKE is CEO of the Kushite Institute for 
Wholistic Development in Charlotte, minister and author.

People of 
colore and 
disabilities

When Ralph Ellison’s book, 
“The In'visible Man,” was pub- 
hshed some 50 or so years ago, it 
created an uproar because it 
pointed to the fact that millions of 
African Americans were all but 
in-visible to the larger society. A 
half a century later there is an 
invisible group of people in our 
society, including in communities 
of color, but there is no hard-hit
ting novel to tell their story. The 
invisible people are those with 
disabilities.

Eight years ago the Americans 
with Disabilities Act was signed 
and went into effect, prohibiting 
discrimination on the basis of dis
ability. And while it has made a 
significant difference in the lives 
of many people, the 54 million 
Americans with disabilities still 
face all kinds of discrimination.

A few weeks ago I was speak
ing in California and I told the 
story of a federal judge whose 
mother had taught him an impor
tant lesson as a child gro-wing up 
in the South. When his mother 
saw busses passing by an elderly 
black woman at the bus stop in 
front of their house, his mother 
went and stood -with the black 
woman so that the bus would 
stop. A few days ago, I received a 
note from a woman in a wheel
chair who was attending that 
meeting and „ ,

•The 
tragedy is 
that most 
disabled 
people are

or colleague to Capable of 
stand with her working.

who shared 
her own simi
lar experi
ences today. 
Often she has 
to get a friend

the same geographic area 10 
years ago. So much for the myth 
that clean needle exchange pro
grams prevent the increase in 
AIDS infection.

The study also uncovered sever
al factors that were considered to 
be predictors of a high probability 
of HIV infection. Among these 
were, low education, imstable 
housing, participation in com
mercial sex, borrowing needles, 
being an established IV drug 
user, injecting drugs in the com
pany of others and (get this) par
ticipation in the needle exchange 
program itself!

The study’s conclusion reached 
by the authors was that, despite 
having the largest needle 
exchange program in North 
America, Vancouver has been 
experiencing an ongoing HIV epi
demic.

So, President Clinton should 
get some credit for doing the right 
thing for the wrong reasons. And 
Gen. McCaffrey’s position is also 
somewhat refreshing. He does 
not allow the AIDS hype to inter
fere with his trained military 
judgment. He is quite right when 
he says drug policy is more than 
a function of the narrowest possi
ble analytical view of an event 
and that drug pohcy has ramifi
cations that are not only tactical, 
but operational and strategic. By 
this he means that to introduce 
clean needles as a part of a AIDS 
prevention initiative, has diverse 
ramifications for drug pohcy It is 
one more step in the direction of 
drug legalization.

Needle exchange is a bad idea 
whose time should never come 
and it needs to be consigned to 
the dust-bins of history.

DR. ABDUL AUM MUHAMMAD 
is head of the Abundant Life Clinic in 
Washington, D.C.

at the bus stop 
to ensure that the bus will stop 
for her. It’s illegal, but it still hap
pens.

Not surprisingly, that discrim
ination against people of color is 
evident in the job market. About 
half of working age Americans 
with disabilities are employed 
and only one fourth with severe 
disabhities hold a job. People of 
color with disabihties face double 
or triple jeopardy when it comes 
to employment. Almost three- 
fourths of African Americans and 
more than half of Hispanics with 
disabihties are unemployed. The 
tragedy is that most disabled peo
ple are capable of vvorking.

In addition, people of color 
■with disabihties are less likely to 
receive rehabilitation services 
and educational opportunities 
are less available and affordable 
to them. Inadequate transporta
tion and housing for people with 
disabilities in disadvantaged 
commimities is limited at best. 
There are fewer mentors and role 
models for people of color with 
disabihties and mainstream job 
coaching, on-the job training and 
internships are less frequently 
available to them. Finally, some 
of the organizations designing 
programs for the employment of 
persons with disabihties do not 
clearly understand the cultural 
differences in communities of 
color and thus, have not done the 
best job in serving people of color.

We can make people with dis
abilities visible in our work
places, in our educational institu
tions, in our churches and in our 
communities. We can advocate 
for them, we can hire them, we 
can make sure they are repre
sented at our national meetings, 
our job fairs, our training pro
grams.

BERNICE P. JACKSON is execu
tive director of the Commission for 
Racial Justice in Cleveland, Ohio. For 
more information contact the 
President’s Committee on Employment 
of People with Disabilities’ Cultural 
Diversity Initiative, call (202)376- 
6200 or (202) 3376-6205 - TDD or 
the Howard University Research and 
Training Center, 2900 Van Ness St., 
NW, Washington, D.C. 20008, (202) 
806-8086 or (202) 224-7628 - TDD.


