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éHcfrtford Police Officer resigns; citing low salary

his department to a $5,000.00 dif-

ference in annual starting sal-

. He also added that benefits

Ooz:ty m!armperia-g
benefit packages.

Merritt expressed concern that

to three full-time and one part-
time officers. The part-time offi-
cer is currently enrolled in an
academy to obtain state certifi-
cation and is only available on a
limited basis for patroling duties.
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Officers are either having to
work 12-hour shifts with limited
time off, or eight-hour shifts da-
ily with no time off.

Merritt said, ““A tired officer is
not an effective officer, and he’s
not as alert as he should be.” He

+ added that it is “virtually impos-

sible for officers to take vacation
or compensatory time off under
the present arrangement.”
According to figures obtained
from the police department,
through the last pay period in

Fifty-one special olympians

businesses, organizations,

. County High School students -

speaker.” said Ansink.
Approximately 35 olympi-
ans will be at the Regional

urday, April 26th. Nine olym-
pians will be going to the state
Special Olympics in Char-
lotte, NC o May 30, 51, and
June 1st.

Local winners at last Tues-
day’s event included:
50 meter dash: First place
winners: Edward Harrell,
Denise Beasley, Chanda Wil-
son, James Evereft, Maurice

Howell, Antonia White,
Jackie Ward.

100 meter race: First place
winners: Chris Carter and

Katherine Foreman. Second
place winners: Jeffries How-
ell and Chanda Wilson. Third
place winner: Lorenzo Far-
row,

200 meter race: First place
winner was Chris Carter,se-
cond place winner was Delton
Mallory, and third place win-
ner was Lorenzo Farrow.

25 meter dash: First place
winner was Lakesha Tillet
and second place went to
Blondie Graves.

100 meter walking race:
First place winners: Jarroid
Turner, Robert Wills, Belinda
Lane. Second place winners:
Leslie Winslow, Dwayne
Legg, LaToi Hunter. Third
place winners: Curtis White-
hurst and Brian Forehand.

Shot Put: First place win-
ners: Belinda Lane and
Tracy Cohan. Second place
winner: Earl Ward. Third
g;::; winner: Jesse Ether-

Standing broad jump: First
place winners: Edward Har-
rell, Paul Jordan, LaToi

Local youth participate in Special Olympics

Hunter, and Antoinette Whid-
bee. Second Place Winners:
Richard Williams, Ernail
White, Barbara Etheridge,
Stephanie White. Third Place
winners: Brian Forehand,
Maurice Brinkley, and Portia
Hunter.

Running long jump: First
place winners: Jason Smith,
Charlotte CohEn, Clinton
Brothers. Second place win-
ners: David Rue and Jeffries
Howell. Third place winners:
James Evereit and Earl
Ward.

Softball throw: First place
winners: James Everett,
Richard Williams, Antoinette
Whidbee, Trelton Mallory,
Clinton Brothers, Maurice
Lane, Gaylene Walker,

Place winners: Lamont
Walker, Curtis Whitehurst,
Charlotte Cohen, Jerroid
Turner, Daniel Rue, Belinda

Alexander, Jessie Etheridge,
Stephanie White, Bryant

Barbara Etheridge, Portia
Hunter, Jerroid Turner, La-
Toi Hunter, Jesse Etheridge,
Bryant Copeland, Clinton
Brothers, and Stephanie
White. Third place winners:

Lakesha Tillet, Rodney
White, Antoinette Whidbee,
Leslie Winslow and Jackie
Ward.

';thers to s

elect candidates in Primary

April officers have logged 122-
hours of overtime that must be
reimbursed at time and one-half.
Officers are usually granted
mpmamtimeoﬁforover-

Merritt stated that there is “no
way we will ever be able to com-
pete with the beach unless we in-
crease starting salaries.”” An ad-
vertisement in area newspapers
recently quoted an annual salary
of $14,500.00 for a new officer in
the Kitty Hawk Department. A
new officer in Hertford is paid
$9,500.00 annually. According to
Merritt, an officer in Hertford is
eligible for step increases that
would bring his annual pay to
$14,500.00 after six years of em-
ployment.

When asked his reasons for re-
signing his post Ward stated that
salary difference was the only
factor he used in determining the
move. ‘‘You will continue to have
this turnover on the police force
until the Town Council and the
Mayor realize that they’re going
to have to pay a competitive sal-
ary to keep qualified individuals
here,”” he said.

Ward expressed regret at leav-
ing the local department and the
community. I feel supportive of
this department’’ he said; “I feel
they have a lot do do and little to
do the job with. I personally feel
it's a damn shame that a law en-
forcement officer here has to put
his life on the line for so little
compensation.”

Ward, who is married and the
father of three children ranging
in age from 9 to 16, commented
that the salary paid by the de-
partment was insufficient to sup-
port a family. He stated that his
salary was well below the estab-
lished poverty level in the state
for a family of four.

Ward disclosed that after taxes
and insurance are subtracted
from his earnings his take home
pay with the Hertford Depart-
ment is $129.00 per week. ‘“The
only way I've been able to sup-
port my family has been to apply

for food stamps and rental assis-

tance through the Economic Im-
ent Council,” Ward said.
“I'm ashamed of that for myself,
for my family, for my depart-
ment and for the Town Council.”
ental records indicate
that the Hertford Police Depart-
ment responds to an average of
10.75 calls per day. Depending on
the type of call or service needed
an officer can spend between
five-minutes and three and one-
half hours on any given call. The
department is alloted, in Fiscal
Year 1985-86, positions for five of-
ficrs. A request for additional
funds for a sixth man was denied
by the council according to Mer-
ritt.
Merritt sees low pay and long

ment officers.
In the case of Ward, he will
have to reimburse the town for

monies spent on his training as is
required by a contract enacted
by the Town Council last sum-
mer. The contract, which must
be signed by all uncertified offi-
cers, states that any officer leav-
ing the department prior to
achieving a three-year tenure
must reimburse the town for ex-
penses incurred in his training.
Ward was the first officer re-
quired to sign this contract. He
stated that he felt it was more
economically feasible to re-
imburse the town than to remain
in their employ.

Ward stated that he was told by
Chief Merritt that a qualified,
ambitious officer could have a fu-
ture with the Hertford Police De-
partment. “But you can’t eat a
future,” Ward said.

Merritt acknowledged that he
was referring to the step in-
creases offered by the town, but
admitted that competitive sala-
ries were several years in an offi-
cer’s future.

When asked about the prob-
lems that are being faced by the
Police Department Hertford
Mayor/Manager Bill Cox stated
that he was well aware of the dif-
ference in pay between the local
police department and those at
the beach. “I'm also aware that
we've lost several officers to
beach departments,” Cox said.
“The council and I realize that
the starting pay for the Hertford
Police Department is not in line
with beach departments, how-
ever it is closely in line with those
departments that are more clo-
sely related to the Town. The
Town of Hertford doesn’t have
the tax base that towns in Dare
County have.”

Cox continued saying, “‘We

have taken several looks at the
starting pay for officers and also
at other officers in the depart-
ment. The Police Department
presented to the board a pay
plan, and upon their recommen-
dation we adopted it. At that time
they must have felt it was a fair
and equitable plan.”
. “I realize that to live on
$9,500.00 is almost impossible,
Cox said. “Unfortunately, the tax
base in Hertford is limited and
presently the police department
budget exceeds our total prop-
erty tax revenue.”

Cox added that the only way to
increase revenues for the police
department would be to increase
taxes in the town, raise the costs
of fees and chares, or toincrease
utility rates. I think that in the
past the council has shown con-
sideration for the taxpayers
when considering salary in-
creases not only for police offi-
cers, but in other areas as well,”
Cox said.

He did state that the council
had begun work on the 1986-87
budget, and that the salaries
within the police department has
been one of their primary con-
cerns. ‘I hope we can find suffi-
cient funds, we must find suffi-
cient funds, so that our police
officers can have an adequate

salary,” Cox said.

Arts Extravaganza
gets underway
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