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M is s  White,Willie Moon SpeakChurch Vows Introducing S. Sgt. WellntOn
M emoria l  United M e th 

odist C hurch  prov ided  the 
sett ing on S a tu rd a y  for 
the  w edding  of Miss 
M arie  Ann W hite  to 
WiUie Ulysses P e te r  Moon 
Jr. of Clinton, S, C.

The Rev. P e te r  Moon, 
f a th e r  of the  br idegroom, 
w a s  officiating m inister. 
A p re lu d e  of wedding  
music w a s  p rovided  by 
Ronald Evans, organist,  
an d  Leon Chestnut,  vo
calist.

T he b r id e  is the  
d a u g h te r  of M rs. Edith 
Black W hite  of 412 C edar  
St. The bridegroom  is the  
son of the  Rev. a n d  M rs. 

Moon of 212 S. Bell Cir., 
CMnton, S. C.

Given in m ar r ia g e  by 
h e r  uncle. Elder W a lte r  
W hite, the br ide  w ore  a 
form al gown of white  
sa tin ,  fash ioned  with  a 
f itted waistl ine ,  softly- 
f la red  skirt  an d  long, bell 
s leeves of lace. She ad d e d  
a  full-length veil of illusion 
edged w ith  lace , an d  she 
c a r r i e d  a  b ouque t  of 
w hite  ca rna t ions .

Honor a tte n d a n ts  w e re  
Eva Y. W hite, s is te r  of the

h a ir  a n d  c a r r i e d  nosegays  

of w h ite  c a rn a t io n s  tied 
with  ribbons  to m atch  
their  gowns.

The b r idegroom  sel
ec ted  Joe M ac  A dam s to 
se rve  a s  his be s t  man.

U shers  w e re  Robert  J. 
W hite  Jr., b ro th e r  of the  

bride ,  Sylvester W hite, 
W a lte r  W hite  Jr., Jacob 
M oore of Clinton, S. C., 
Lloyd N an ce  a n d  Melvin

The b r ide  is a  1972 
g r a d u a te  of A ndrew s  
High School a n d  w a s  
p re se n te d  a t  the  Cotilhon- 
ette  Ball in 1972.

The b r idegroom  g r a 
d u a te d  in 1973 from 
Clinton High School a n d  is 
employed a t  Inm an Mill in 
Enoree, S. C.

E a rh e r  on th e i r  w e d 
ding day, the  couple  
s h a re d  honors  a t  a 
wedding  b rea k fa s t  given 
by M rs. Helen H enderson  
a t  h e r  home on A shburn  

b r ide ,  an d  Jayne W hite . C a s s a n d ra  Scott. Stree t .

B ridesm aids  included  They w ore  form al The b r ideg room ’s p a r-
Sherita  Moon, s is te r  of gowns in shrim p-color, en ts  e n te r ta in e d  F riday
the  bridegroom , M ary  fash ioned  w ith  em pire  evening with  a  r e h e a r s a l
Jackson, B a r b a ra  Reed  w ais ts .  They  p inned  d in n er  a t  H ohday  Inn.
Snead ,  M ary  Miller a n d  m atch ing  bows in th e i r  The new lyw eds  will

res ide  in  Clinton, S. C

MRS. W ILLIE ULYSSES PE T E R  MOON JR.

Price Freeze Results Announced
G reensboro  — The 

In te rn a l  R evenue Service 
a n n o u n ced  today  (7-5)
th a t  it h a s  c o n tac ted  403 
N or th  C aro lina  firms for 
possible  violations s ince 
the  c u r r e n t  p r ice  freeze  
w an t  into effect on June 
13. The m ajority  of the  
co n tac ts  w e re  the  resu lt  
of citizen complain ts .

Of the  to ta l  con tac ts ,  
219 w e r e  gas s ta tions, 85 
w e re  food firms, a n d  the 

b a la n c e  co vered  various  
o ther  bus inesses.

Inves tiga tors  found th a t

195 of the  gas  s ta t ions  
s u rveyed  w e re  in viola
tion of p r ice  or posting 
requ irem en ts .  All of the  
s ta t ions  m ade  vo lun tary  
a d jus tm en ts  an d  rolled 
b ack  p r ices  w h e re  n e c 
essa ry .

Twelve food firms w ere  
judged  in violation of 

p r ice  an d  posting regu 
lations, an d  ad jus tm en ts  
a n d  ro llbacks w e re  effec 
ted.

■ The public  is u rg ed  to 
p a r t ic ip a te d  in the  p r ice  
freeze  m onitoring p ro 

g ram  by supplying infor
m ation to IRS abou t  
possible violations.

To a id  in the  freeze  
pro g ram ,  the  pubhc  ca n  
look for a  sign m easu r ing  
no less th an  22” by 28” 
w h ich  every  se ller  is 
req u i re d  to post  in a 
p rom inent place .  The 
po s te r  m ust  inform the  
cus to m er  how  he  can  
ob ta in  freeze  p r ice  in for 
m ation for the  goods sold 
by the  p a r t i c u la r  re ta ile r .

The cus tom er  is also 
en ti t led  to a F reeze  Price

Policy On Hiring Blacks

Inform ation  R equest  Form 
to w hich  the  seller 
m ust  resp o n d  w ith in  48 
h ours  by mail. This 
applies  to every  re ta i le r  
except c e r ta in  la rg e  food 
re ta i le r s  w ho have  m ore 
s tr ingen t  r eq u i re m e n t  a- 
bout posting p r ice  in for 
m ation w ith in  d e p a r t 
m ents . T hese  regula tions  
m ay  be found in IRS 
offices.

W h e re  m ea t  is con 
ce rn ed ,  r e t a i le r s  m ust 
comply w ith  the  ceiling 
p r ice  regu la tions  imposed

By A lbert  A. Campbell,  S ta ff  W ri te r  

To m ost Blacks, e sp ec 
ially sou therns ,  a r ec r u i t 
ing s e rg e a n t  only comes in 

one shade;  W hite! Be
cau se  w hites  h ave  b een  
exclusively u sed  in th a t  
c apaci ty ,  th a t  belief is 
w ell founded.  No more, at  
le a s t  p resen t ly  in High 
Point.  At the  High Point 
Post Office loca ted  on the  
seco n d  floor in the  U. S.
M arin e  Recruit ing office 
is the  exception. He is 
S taff  S e rg ea n t  Thom as J.
W ellm an, who h a p p e n s  to 
be black .  He is the  
rank ing  N. C. O. a t  the 
M arin e  Recru it ing  Station 
in High Point.

Sgt. W ellm an  comes to 
High Point by w ay  of 
m any  o ther  s tops  and  
points . He w a s  b o rn  in 
Brunswick ,  Georgia, an d  
a t t e n d e d  the  public  
schools th e re .  A fter  
g rad u a t in g  from high 
school, he enro lled  in 
M orehouse  College in 
A tlan ta .  He subsequen t ly  
en h s ted  in the  U. S.
M arin es  in A sbury  Park ,
N ew  Jersey  in J an u ary  
1962. T h e re  his w orld  
t ra v e ls  b eg a n  w h ich  
eventually  b ro u g h t  him to 
his p r e se n t  duty  h e re  in 
High Point.

P r io r  to coming to High 
Point,  his du ty  s ta tions  
included; '

Ja n u a ry  1962 - April 
1962; R ecru it  T ra ining,
P a r r i s  Island,  S. C. April 
1962 - M ay  1962; Cruis in 
C a r r ib b e a n  O cean . M ay

Sep tem ber  1962 - M a rc h  
1963; M e d it te re sn  Cruise. 
M a rc h  1963 - S ep tem ber  
1963; Camp Lejeune, N. C. 
S ep tem b er  1963 - April 
1964; Electronic  School,

1962 - S ep tem ber  1962; San  Diego, Cal. April  1964
Cam p Lejeune, N. C. - M ay  1964; Camp

Pendleton,  Cal. M ay 1964 - 
April  1965; T w enty  Nine 
Palms, Cal. April 1965 - 
Oc tober  1966; Vallejo, Cal 
O c tober  1966 - J a n u ary  
1968; D anang , Vietnam. 
J an u ary  1968 - S ep tem ber  
1968; Beaufort ,  S. C.

on them  during  P h ase  III sold, 

of the  Economic Stabh-  W h en  the  cus tom er  

za tion  P rog ram . P rice  does no t see  the  req u i re d  
lists m ust be p os ted  signs, he  should  con tac t  

p rom inently  w h e r e  the  the  IRS Distr ict  Office in 

m ajority  of m ea t  items a r e  G reensboro .  Addition

ally, if a  cus tom er 
rece ives  no a n s w e r  to a 
req u e s t  for p r ice  inform
ation  or if a  p r ice  quoted  
is su sp ec te d  to be  h igher  
t h a n  it should  be, the  IRS

Sep tem ber 1968 - O c to b e r  
1970; Iwakuni, Japan .  
Oc tober  1970 - June 1971; 

. T w enty  Nine Palms, Cal. 
June 1971 - July 1972; 
Iwakuni, Japan . July 1972 
- J an u ary  1972; San  Diego, 
Cal. Jan u ary  1972 

- P resen t;  High Point Re
cru it ing  Station.

Sgt. W ellm ans  se lec tion  
for rec ru i t ing  du ty  c am e  
from P e rsonne l  in W a s h 
ington, D. C., a n d  the  
d u ra t io n  of his  to u r  of 
duty  is t h re e  ye a rs .  
A f te rw ard s  he will r e tu r n  
to the  rough a n d  tough  life 
of being a m arine .

W h en  not rec ru i ting ,  
his specia lty  is Tele-Com
m unications .  He is a 
M a in ten an ce  T ech n ic ian  
on equ ipm en t  su ch  as; 
radio , rad io  relay ,  tele 
type, a n d  te lephones.

To relax, Sgt. W ellm an  
sa id  he  likes all spo rts ,  
two of w h ich  he  h a s  m any  
troph ies  to p rove it. Golf 
a n d  Bowling.

His a c c e p ta n c e  of his 
p r e se n t  du ty  w a s  one of 
g rea t  hope a n d  an t ic ip a 
tion. ReaUzing th e  sh o rt 

age  of Black rec ru i t ing  
Sgts. in the  south , Sgt. 
W ellm an  se t  out to b e  an  
exam ple  for young Blacks.  
His r e c o r d  will a t te s t  to 
that .

Sgt. W ellm an  now 
m akes  his home in  High 
Point a t  1454 London 

Drive. M a r r ie d  s ince 
1960, he  a n d  his wife 

S a rah ,  h av e  th re e  boys- 
young m ar in es  - Rodney 
12, R en ’e 8, a n d  Reginald  
4.

office is w h e re  com plain ts  
a r e  filed.

The IRS D is tr ict  Office 
in G reensboro  ca n  be 
r e a c h e d  toll-free by dia l 
ing 1-800-822-8800.

N orth  an d  South C aro 
l in a ’s all - im por tan t
textile  industry ,  which

once a lm ost excluded
black  w orkers ,  ^ a s  b e 
come a n  im por tan t  min
ority employer, acco rd ing  
to a  r e s e a r c h  rep o r t
r e le a sed  th is  w eek  by 
A&T S ta te  University.

Compiled by the  un i
ve rs i ty ’s D ep a r tm en t  of 
Economics a n d  C ente r  for 
M an p o w er  R e se a rc h  an d  
Train ing ,  the  149-page 
rep o r t  is being issued  by 
the  U. S. Equal Employ
m ent O pportun ity  Com
mission.

“The textile indus try  in 
N orth  an d  South CaroUna 
s tood a t  the  end  of the  
1950s as  a symbol or 
a rch e ty p e  of the  s e g re 
g a ted  p a t t e rn s  in sou th 
e rn  employm ent,” sa id  
Dr. Alice Kidder, one of 

the  p r inc ipa l  r e s e a r c h e r s .  
‘‘Over  the  period  of the  
1960s, the  industry  h a s  
rad ica lly  c h a n g ed  its 
a t t i tudes  to w a rd  r ac ia l  
h iring .”

THE STUDY concludes  
th a t  in a  m ajority  of the 

com panies in terv iew ed, 
b lack  employes a r e  found 
today  working along side 
of w h ites  in most 
entry-level p roduction  
jobs.

Textile Industry Hiring More Blacks
‘‘One may conclude th ese  statp« i • r , . , , , ^—

th a t  the  d e c a d e  of the  "A bout 40 p e r  cen t  of u k f
1960s s a w  the  d isa p p e a r -  a l lU  S textile Drodurtinn a  u  e m ost r ep o r  s w  ich  em ployers  N or th  a n d  South Carolina , the  sit-ins a  visib le symbol

a n ce  of m any  r ac ia l  p k c e  Tn h^^ W h a t  a r e  the  c au se s  of th a t  the  b lack  community
b a r r i e r s  to e n try  level region ” s ta te d  the  r en o r t  fnll e th a t  em p oyes a r e  r e q u i re d  to the  d ram a tic  change  in w a s  no longer  willing to

jobs in the  p roduct ion  Dr K ind er p l t e d  out ^  n t "  ’ b lack  p a r t ic ip a tio n  in the  to le ra te  social  conven-
de p a r tm e n ts  of Caro lina  th a t  until  a bou t  96 0  T e  l " k  ^  T  ^  - « “ - h e r s  textile industry?  tions m ain tain ing  u n eq u a l
tex ti les ,” s a id  Dr. Kidder, t * ^ ^  cen t  to I  1 f  The re p o r t  suggest  th a t  oppor tun i ty .”
She sa id  rac ia l  d ispar i t ies  s ta te s  “h a d  b een  c h a r-  total ” ^ in e rv iew s  w it  employes, chan g es  in community The change  in com-

continue in w hite  co llar  a c te r iz e d  by n ea r ly  to ta l  THE RFSFARPH '  ™ p ersonne l ,  gov- h a d  m ore  of a n  effect on munity  m ores  in te rac te d
a c te n z e d  by n ea r ly  to ta l  THE RESEARCH w a s  e rn m en t  agency  person-  speed ing  up  b lack  em- w ith  the  p a s sa g e  of equa lemployment.

“The fac t  th a t  r ac ia l  
h iring p a t t e rn s  a r e  dif
f e ren t  is ref lec ted  in the  
overall  in c re a se  in b lack  
employment from  less 
th an  15,000 in 1960 to 
m ore  th an  61,055 to d ay ,” 

the  r e s e a r c h e r s  s ta ted .  
“ It is also  ref lec ted  in the  
ex ten t to w h ich  firms can  
an d  do h ire  b lack 
su perv iso rs  in posit ions of 
au tho r i ty  over w h ites ,”

DR. KIDDER w a s  joined 
in the  s tudy  by Dr. Sidney 
H. Evans, c h a irm a n  of the  
D epar tm en t  of Economics, 
M ichael E. Simmons an d  
DuPont P. Smith, both  
in s tru c to rs  in the  d e p a r t 
ment.

The r ep o r t  no ted  th a t  
the  textile industry  plays 
a m ajor  role in the  
economy of the  two 
Carolinas, employing 
more th an  432,000 p e r 
sons. This is a bou t  41 p e r  
cen t  of the  to ta l  m an u fa c 
tu ring  employment in

Vernell Stallings (L )  Interviews .Job Candidate At Cone Mills

Ployment in texti le  mills employm ent opportun ity  
th a n  even fed e ra l  p res -  law s  to prom ote  employ- 
su re  or the  s h o rtag e  of m en t  for m inorities, ac- 
w hite  w ork e rs .  cord ing  to the  report .

Although the  Civil “The law  w a s  a visible 
Rights Act w a s  not p a s se d  ev idence of change,  an d  
into law  until 1964, the  em ployers  could  cite the 
expec ta t ion  of su ch  a n  law  a s  an  exp lana t ion  for 
even t  in the  p reced in g  10 com pany  behav io r  which  
y e a r s  m ay  h ave  a ffec ted  might be  o th e rw ise ’ques- 
a tt i tu d e s  in the  w hite  t ionable  to w hite  work- 
com m unity ,” sa id  Dr. e r s , ” the  r e s e a r c h e r s
Kidder. r ep o r ted .  “H ad  the  white

She n o ted  th a t  one th ird  comm unity  d ec ided  to 
of the  com panies  in ter-  ignore  the  law , significant 
v iew ed  r e p o r te d  m ajor  ch an g es  in b lack  partici-  
b reak th ro u g h s  in the  pation  would  not have
hiring  of b lack  w o rk e rs  b een  so smoothly accom- 
into p roduct ion  Jobs p r io r  p l ish ed .” 
to the  p a s sa g e  of the  Civil A BRIGHT fu tu re  for
Rights Act.  b lacks  in m anagem en t

THE REPORT also 
suggest  th a t  the  subtle  
p r e s s u r e  of blacks, using 
vehic les  su ch  as G reens 
b o ro ’s sit-ins of the  ea r ly  
1960s, also  h a d  a 

p ro found  im pac t  on the 
b lack  hiring.

“The b lack  movem ent 
h a d  a n  im p o r tan t  e ffec t ,”

ly, w ith  httle  employee 
friction or  o th er  impedi
ments  to productivity.

“ One w onders ,  from 
talking w ith  the  perso n n e l  
m an ag e rs ,  why it w a s  not 
possible to have  ach ieved  
this  s ta tu s  even 10 y e a rs  
ago ,” a d d e d  the  repo rt .

“ It a p p e a rs  t h a t  the  
time m ay be ripe  for 
g r e a te r  em phas is  on the  
need  to e x p an d  b lack  
pa rt ic ip a tio n  into p ro fes 
sional a n d  m an a g e r ia l  
a r e a s , ” s ta te d  the  repo r t .  
“ Some of the  m ajor  textile 
com panies  h av e  recen t ly  
h ired  black  m an a g e rs  an d  
rec ru i tm en t  of b lack  
s tu d en ts  o ccu rs  in p re-  
dom inantly -white  un iv ers 
i ties offering textile  cur-  
r icu lum s.”

“ Such  o v e r tu re s ,” sa id  
Dr. Kidder, "m ay  be the  
beginning of a  fruitful a n d  

m ore  extensive  re la tion 
ship  in the  fu ture .

positions in the  industry  is 
a lso suggested.

The rep o r t  s ta te d  th a t  
in te rv iew s w ith  company 
p e rso n n e l  ind ica te  th a t  
the  hiring of black 
w o rk e rs  into  positions of 
responsib ih ty ,  long fea re d  
a s  being im pract ica l ,  ha s  
in fac t  p ro ce e d e d  smooth
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