
Everybody’s Job Is Something Special
•  •  Im provem ent— ev er m oving  on— is essen

tia l in  business, especially  to th e  people of F ire 
stone Textiles Com pany. To continue offering su 
p erio r  q u a lity  of p roduct and  service is th e  one 
su re  w ay  to m ove fo rw ard  in  our industry .

“W orking sm a rte r”, som eone has called it.
T here  m ust constan tly  em erge a  b e tte r  w ay  of 

doing w h a t w e do today.
Do you som etim es feel you r job  un im portan t, 

lost in  th e  shuffle  of th e  “to tal p ic tu re”? Does it 
m ak e  a d ifference?

D efinitely. A n  unnecessary  job  w ill no t long 
exist.

Because it is needed, everyone's job is special, 
and so it is vitally important that it be done well.

W hat, then, can each one of us do in  th e  course 
of our daily  w ork?

W e can develop our ta len ts  and  ab ilities to  th e

h ighest level w e are  capable of a ttain ing . W ork 
fa ith fu lly . . . a lw ays “Q uality-conscious.”

Use w h a t w e w ork  w ith  to best advantage. 
S tu d y  and  do w h a t w e can to im prove jobs. This 
w ay  w e are  w ell along on keep ing  th e  good 
com pany nam e w e have  ea rned  th ro u g h  the  
years—build ing  fo r th e  fu tu re  of us all.

In  production , fo r exam ple, r ig h t from  the  
b eg inn ing  (w here raw  m ateria ls  begin  to take  
shape). Q uality  begins. F rom  carefu l selection 
of r a w  m ateria ls  to th e  rig id  inspection of f in 
ished fabric—it has to be  quality -con tro lled  all 
the  w ay.

R egu la r em ploym ent and  all its benefits  d e 
pend  upon con tinu ing  business. In  o u r custom er- 
o rien ted  industry , nobody gets paid  unless som e
th in g  is sold.

O ur m aste r  salesm an? S uperio r Q uality.

GASTONIA 
NORTH CAROLINA

BENNETTSVILLE 
SOUTH CAROLINA

BOW LING GREEN 
KENTUCKY MAY 1972

LA URA A NN HALL SAMUEL M. RHYNE

2 Scholarships 1 Merit 
Award

Also one C ertifica te  of M erit 
fo r excellence in  high-school 
w o rk  and  activ ities goes th is 
y e a r  to an o th er  a rea  studen t. A ll 
th ree  s tuden ts  a re  from  em 
ployee fam ilies of th e  G astonia 
plant.

Scholarship  w inners  are:
•  L au ra  A nn  Hall, d augh ter  

of Mr. and  Mrs. H om er G. H all 
of 908 W. G arrison  Blvd., G as
tonia. A  sen ior a t  A shbrook 
H igh School, she p lans a career 
as an  oceanographer.

A t A shbrook, L au ra  is a  m em 
b e r  of th e  N ational H onor So
ciety, is se c re ta ry  of th e  F rench  
C lub and  com m ittee cha irm an  
for th e  pep club. S he is active 
in  G irl Scouts and  R ainbow  
O rder of G irls. H er fa th e r  is 
production  m anager of th e  F ire 
stone G aston ia p lant.

•  S am uel M atthew  Rhyne,

Lester Wilson of industrial relations (plant pro
tection) leads with the longest service record of 
those who retired on May 1 at the Gastonia plant.

His service years and those of three others 
who retired represent nearly 118 years. The 
other three, with their years/months time on the 
job:

Phoebe Pearson, Shop (office), 29/8; Genever 
Johnson, Cloth Room, 29/5; Anna Bell Blaylock, 
Weaving (chafer), 20/9.

PA U L A  JE A N  MOSS

Two full college scholarships renewable up to four 
years and worth up to $7,000 each have been awarded to 
high-school seniors of the Gastonia area, in the Firestone 
company’s Scholarship Awards Program for 1972. Company 
Chairman Raymond C. Firestone made the announcement 
April 18.

son or Mr. and  Mrs. S am uel M. 
R hyne of Rte. 3, G astonia, is a 
sen ior a t H u n te r  H uss H igh 
School. H is p lans are  to  ta k e  a 
p re-law  course in  college. A t 
H u n te r  Huss, h e  is a m em ber of 
th e  class senate, K ey  Club, B eta  
Club and  Spanish  club. His 
fa th e r  w orks in  th e  card ing  d e 
p a r tm e n t a t th e  G astonia p lant.

•  P au la  J e a n  Moss is th e  1972 
M erit w inner. T he d au g h te r  of 
Mr. an d  Mrs. R obert J . Moss of 
106 C en te r St., K ings M ountain, 
is a senior a t K ings M ountain  
High School. H er fa th e r  w orks 
in  th e  card ing  d ep a rtm en t a t 
th e  G aston ia plant.

GASTONIA WINNERS of a 
scholarship  a re  am ong th e  41 
ou ts tand ing  high-school studen ts 
aw arded  scholarships th is yea r  
by  th e  F irestone com pany. A ll 
Scholarsh ip  an d  M erit w inners

Playtime
West Gastonia young

sters w ill be glad to hear 
that the "in business" 
schedule for Firestone 
Playground and its w ad
ing pool in iron! ot the 
Gastonia plant is:

June 12 through A ug
ust 11.

The company recrea
tion facility accommoda
ting children up to age 
12, is operated each sum 
mer as a part of the sys
tem of parks and play
grounds under supervi
sion of the City Recrea
tion Department.

Children who play at 
the Firestone location 
are watched over by per
sonnel who work for the 
City Recreation Depart
ment.

Main attraction at the 
playground is the wading 
pool. Other pastimes to 
help youngsters get along 
with long, hot summer 
days are the s w i n g s ,  
horseshoe pits, see-saw3 
and pingpong table.

This season, as with  
the past several years, in 
struction in crafts, spe
cial days and contests are 
scheduled.

The playground sche
dule: 9 a.m.-6 p.m. Mon
days— Fridays; 9 a m .- l  
p.m., Saturdays.

25th ^  1 .•
Safety ^oniiiiendatioii

Every Spring for a quarter-century, Firestone 
Textiles Company at Gastonia has been recognized by 
the Gastonia Chamber of Commerce and the North 
Carolina Department of Labor for outstanding achieve
ment in industrial safety.

Latest of the awards, rounding out 25 years of citations, 
was presented in April at the annual C of C Safety Awards 
banquet. Firestone was at the top of the roster for having 
been awarded the honor the most limes since 1947.

NC Commissioner of Labor Frank Crane presented the 
plaque to Firestone plant manager Philip R. Williams “on 
behalf of all the people at the Gastonia plant whose safe 
work performance earned it.”

THE APRIL awards to industries and businesses in 
Gaston County were based on an outstanding accident-free 
record for the year 1971, or on a record that was 50 percent 
better than the 1970 average in safety performance in the 
various industry-business categories.

Firestone’s accident-free performance was better than 
50 percent of the record in the textile industry for all North 
Carolina.

The Firestone honors throughout the years have been 
symbolized by award plaques generally at five-year in
tervals, w ith inscribed bars attached for “in between” years.

The company’s first award in the series was made in 
Raleigh in 1947. All others have been presented at the Gas
tonia C of C Safety Awards banquet.

The April awards were the last to be presented by Com
missioner Crane. He is not seeking re-election to the NC 
Department of Labor post.

Also, the 1972 awards represent the closing of an era. 
A new long-running program of awards will begin with 1973.

a re  sons and  d augh ters  of F ire 
stone em ployees and  rep resen t 
areas of the  coun try  w here  F ire 
stone h as m ajo r m anufacturing , 
service and  re ta il  installations.

This y e a r ’s tw o G a s t o n i a  
More on page 2

Cooler’s Coming
The framework w a s  w ell 

along in April on the addition 
of an evaporative-cooling sy s 
tem  at Firestone Textiles Com
pany's Bennettsville, S.C., plant. 
The major construction began in  
Meurch and is expected to be 
ready for service by July. The 
system , designed so that a ch ill
ing phase can be added later on, 
w ill serve the plant's ply and 
cable units. The w eaving area 
has been air conditioned for 
som e time.


