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YOU ASKED . . .
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m ake u p  th e  difference.
Since P ied m o n t pays th e  full 

am o u n t to provide th is  no rm al 
level of re t i re m e n t  income, the ' 
com pulsory  con tr ib u to ry  p lan  is 
unnecessary . P iedm on t is one of 
th e  few  airl ines  th a t  does th is  
w ith o u t cost to th e  employee.

In  a v o lu n ta ry  con tribu to ry  
p lan  th e  em ployee can m ake p ay ­
m ents in  addition  to  th e  com ­
p any  p ay m en ts  so th a t  his u lt i ­
m ate re t i re m e n t  incom e w ill be 
higher. In  effect, th is  type  plan  
is no th ing  m ore  th a n  a savings 
account.

Since several em ployees had 
ind icated  an  in te re s t  in  a v o lu n ­
ta ry  co n tr ib u to ry  plan, m uch  
c o n s i d e r a t i o n  w as g iven  to 
am end ing  th e  p re se n t p lan  or 
es tab lish ing  a new, separa te  p lan 
to accom plish  th is  o b j e c t i v e .

tirem ent f o r  those years we 
worked prior to our 25th birth­
day?

No. A n em ployee m u s t have 
been  w ith  th e  com pany  a t least 
tw o yea rs  and m u s t  be at least 
25 years old before he or she 
s ta r ts  receiv ing  cred it tow ard  r e ­
t i re m e n t income.

11. Suppose an employee with  
ten years of service leaves the 
company at age 41. W hen w ill he 
receive his retirem ent benefits?

T his  em ployee can beg in  r e ­
ceiv ing m on th ly  pension  p ay ­
m en ts  from  h is P iedm on t P en ­
sion P lan  —

a. A ny tim e he becomes 
disabled.

b. U pon reach ing  age 55 
and  no tify ing  P ied ­
m o n t th a t  he  w an ts  
ea rly  re tirem en t.

c. U pon reach ing  age 65.

Here's How To Determine Amount
Below  is an  exam ple  of how  re t i re m e n t  benefits  can  be 

com puted. T he follow ing f igu res  show  w h a t  an  em ployee w ho 
has  served  15 yea rs  w ould  receive in  re t i re m e n t  incom e from  
P iedm ont, based on th e  am o u n t of m oney  he  ea rns  a year. 
PAST SERVICE

Y ears cred itab le  serv ice p r io r  to  Ju ly  1, 1956 5 Years
A nnual com pensation  du r in g  1955 ...............................  $3,600.00
% of 1 p e r  cen t of $3,600 equals .....................................  27.00
Creditable serv ice  (5 x  $27.00) equals ......................... 135.00
M onth ly  benefit*  .................................................................  11.25

FU TU RE SERVICE
Y ears of serv ice a f te r  Ju ly  1, 1956 10 Years
A verage an n u a l com pensation  .....................................  $4,800.00
% of 1 p e r  cen t of $3,000 e q u a l s .....................................  22.50
1-V2 p e r  ce n t of $1,800 equal ............................................ 27.00

49.50
Y ears of cred itab le  serv ice (10 x  $49.50) equals .....  495.00
M onth ly  benefit*  ...................................................................  41.25

TOTAL MONTHLY VESTED B E N E FIT S FOR RETIREM ENT
P a s t  cred itab le  service (p rio r  to  7-1-56) ............................. $ 11.25
F u tu re  c red itab le  serv ice (a f te r  7-1-56) .............................  41.25

T otal ............................................................................................  $ 52.50
*See page 12 of P iedm ont E m ployee R e tirem en t P lan  booklet.

P ension  e x p e r t s  advised th a t  
th is  w as im practica l and, consid­
ering  all factors, th e  em ployee 
w ould be b e t te r  off to  m ake 
w h a te v e r  p aym en ts  he  w an ted  
to in  savings accounts, U. S. Sav­
ings Bonds or even ce rta in  h igh 
quality  stocks or bonds.

7. I find the retirem ent book­
let difficult to understand. Does 
Piedmont have any plans under­
way to revise the booklet and ex­
plain our benefits in laym an’s 
language?

Yes, th e  booklet w ill be rev is ­
ed soon to include the  new  v es t ­
ing  priv ileges an d  w e will a t ­
te m p t to rev iew  it  and sim plify 
it w h erev e r  possible.

8. I started with the company 
when I was 20. I ’m now 38. How  
many years do I now have cred­
ited toward retirement?

13 years. Your re t i re m en t be ­
nefits s ta r t  a t  age 25. T hus 25 
m inus 38 is 13.

9. If I have ten years service 
with the company and leave it 
when I am 39, w'ill I receive any 
retirement benefits from Pied­
mont?

No. T he provision is th a t  in 
o rder  to leave the  com pany and 
still get benefits  upon  r e t i re ­
m ent, you m u s t have been w ith  
th e  com pany five years  and be 
a t  least 40 y ears  old.

10. Many of us started with  
Piedm ont before age 25. Would 
w e receive any credit toward re-

12. W ill people who left the 
company prior to approval of the 
new  vesting privileges receive 
their retirement benefits, or do 
the new  privileges apply only to 
the persons who leave Piedmont 
after July 17, 1963, the day the 
Directors approved the new pri­
vileges?

T he new  provisions apply  only 
to em ployees w ork ing  for P ied ­
m on t J u ly  1, 1963. P ersons w ho 
left the  com pany  a t  any  tim e 
p rio r  to th a t  date  w ould  no t r e ­
ceive benefits  upon  re tirem ent.

13. Suppose I want to retire 
from Piedm ont at an age earlier 
than age 65? Can I do it?

Yes. As th e  re t i re m en t book­
let says, if you  are  55 years  old 
or older, upon  reques t you can 
re tire  from  P iedm ont an d  still 
receive m on th ly  re t i re m en t be ­
nefits for the  re s t  of you r  life. 
Of course y o u r  benefits  w ill be 
less per m on th  th a n  th e y  would 
have been if y ou  h ad  stayed w ith  
th e  com pany u n ti l  you w ere  65. 
T his ea r ly  re t i re m en t provision 
applies also to y o u r  new  ves ting  
privileges. F o r  example, if you 
left P iedm ont (being a t  least 40 
and hav ing  5 y ea rs  of service) 
and w en t to w o rk  for XYZ Corp­
oration  and  decided to  re tire  
from  XYZ a t age 55 or 60, you 
could s ta r t  g e tting  you r old re ­
ti re m en t benefits from  P iedm ont 
a t the  sam e time.
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PR O M O T IO N S
Katherine Cox to Sr. Steno.
Katharyn Spainhour to J r .  Sec.
T. M. Kersey to Ld. Mech.
W. H. Poindexter to Sr. Spec.
L. L. Hubbard to Sr. Spec.
T. F. Sizemore to J r .  Mech.
D. A. Griffin to Sr. Spec.
A. S. Rinehardt to Sr. Mech.
R. D. Williams to Mech.
R. R. Belsick to Mech. Spec.
W. F. Edwards to J r .  Mech.
D. P. Holloman to Jr . Mech.
H. V. Chambers to J r .  Mech.
H. W. Kelly to J r .  Mech.
A. E. Peoples to Jr . Mech.

T R A N S F E R S
L,. T. Ramsey, ATL to CLT 
P. R. Bostick to CRW 
W. L. Downey to ATL 
T. W. Steelman to DCA 
J. T. Treadway to TYS

N E W  E M PL O Y E E S
E. W. McKinney, Oper. Agt., RIC 
Dorothy Muller, Res. Agt., FAY 
Carole Roub, Agt., DCA
Harold Carter, Oper. Agt., RCA 
William Thomas, Ramp Agt., RCA 
J. T. Burger, Oper. Agt., SDF 
E. P. Capps, Lineman, ORF-FB 
W. O. Radford, Oper. Agt., P H F  
M. L. Thesing, Res. Agt., CVGT
C. J . Thomas, Oper. Agt., SDF 
W. A. Wirt, Oper. Agt., DCA
J. P. Angel, Acct. Clrk., INT-A 
W. N. Horn, J r .  Mech., INT 
J . C. Howard, J r .  Mech., INT-FB
D. C. Martin, Comm., ROA 
William McFalls, Oper. Agt., DCA

PILOTS AID . , .
(Continued from Page Two)

civic du ty  the  pilot g roup  should 
assum e.”

Idea Accepted 
E ncouraged  by  P iedm ont pi­

lots, Ivey  a ttend  Council m eet­
ings of each a irline group. More 
in fo rm ation  concern ing  th e  pro ­
ject w as given pilots th ro u g h  a 
series of fact sheets. A fter th ree  
m on ths  of talks, le tters, calls, 
and coffee shop sales pitches, the  
individual a irline Councils ac­
cepted th e  idea.

H ighligh ts  of th e  pilot-spon­
sored p rog ram  are  to include 
eigh t solo f l i g h t  scholarships 
yearly  to  be aw arded  to  o u t­
s tand ing  cadets for ach ievem ent 
and leadership. T h ir ty  m inu tes  
o r ien ta tion  fly ing per cadet will 
be provided each m onth .

F u n d s  are allocated to cover 
the  expenses of local h igh  school 
teachers  w hile  a tten d in g  USAF- 
CAP-sponsored w orkshops, in 
order th a t  the  educational po r ­
tion  of the  p rog ram  m ay  be 
ta u g h t  in  the  local h igh schools.

2 0  YEARS SE R V IC E
H erb e r t  J. Brendle, Sr. Mech., 

INT-M, S eptem ber 15 
Jason  F. Rowe, Forem ., INT-FB, 

Septem ber 22 
Kee C. Rowe, Asst. Supt., INT- 

FB, S eptem ber 22 
Jo h n  F. Johnson, Sales Rep., 

INT-FB, Septem ber 30

15 Y EA RS SE R V IC E
Com pton K. Lane, Sr. Spec., INT, 

A ugust 16 
A r th u r  M. W hittaker , Sta. Mgr., 

ORF, A ugust 16 
P au l S. Snell, F /0 ,  INT, Septem ­

b er  16
W illiam  C. Cook, Sta. Chf. Mech., 

ATL, Septem ber 27 
J o s e p h  D. Hoots, Supt., Acc. 

O’Haul, INT, Septem ber 28

10 YEARS SE R V IC E
L au ra  A. Talbert, Comm., INT, 

A ugust 3 
Alfred R. Cumbie, Agt., ROA, 

A ugust 10 
B arney  L. Padgett, Sr. Mech., 

ILM
E d w ard  L. McMillan, F /0 ,  ORF, 

A ugust 31 
Dixie Holt, Sec., INT, Septem ber 

8
Joel Baum, P orter, ORF, Sep­
tem ber 9
Donald M. S h a n k s ,  Sta. Mgr., 

DCA, Septem ber 27

5  YEARS S E R V IC E
J a m e s  Y. Spencer, F /0 ,  INT, 

A ugust 5 
J. B, Ramey, Sr. Spec., INT, A ug­

u s t  11
N ettie  B. Coe, K ey P unch  Oper., 

INT, A ugust 25 
M argare t J. Calhoun, Agt., ORF, 

Septem ber 4 
Jam es W. S tarr, Agt., TR I, Sep­

tem ber 15 
H ow ard  B. Crites, Agt., DCA, 

S eptem ber 16 
M arilyn  R. Eastes, Comm., DCA, 

S eptem ber 16 
R ussell J. Holliday, Sr. Mech., 

ROA-M, S eptem ber 16 
C. H. W  i d e n  e r. Asst. Crew 

Coordn., INT, Septem ber 16 
T hom as F. Young, Ld. Agt., ATL, 

S eptem ber 18

R. L. McAlphin  (left), M an ag er -S ch ed u le s ,  and  J. A. Shulley ,  M a n a g e r -
Tariffs.

Two Positions Created From One
Two new  positions w ere  c rea t­

ed ou t of one d ep a r tm en t a t INT 
recen tly  and R. L. M cAlphin and 
J. A. “Al” Shulley w ere nam ed 
to fill the  posts.

Shulley, fo rm er A ssis tan t Di- 
rector-Tariffs and Schedules, has 
assum ed th e  title  Director-Ta- 
riffs, and  McAlphin, p reviously  
Manager-Space Control, w ill now 
act as Director-Schedules.

M cAlphin has  been w ith  P ied ­
m ont since 1955 w hen  he w as 
h ired  as an  A gent in  Charlotte. 
He w as subsequently , prom oted 
to Chief Agent, and  in  1960 t r a n s ­
ferred  to W inston-Salem  w here  
he w as p rom oted  to M anager-

Space Control. A native Tarheel, 
before com ing to P iedm ont he 
a ttended  the  N ational School of 
A eronautics in Kansas, and be ­
fore th a t  served w ith  th e  U. S. 
A ir Force in  Korea, and w as dis­
charged as a S taff Sergeant.

Shulley  jo ined P iedm ont early  
in  1956 as an  A gent a t Charlotte. 
L ate in 1959 he w as prom oted  to 
Chief A gent and  served in th a t  
capacity  a t W ashington . In  the 
fall of 1961 he w as tran sfe rred  
to W inston-Salem  and prom oted 
to A ssistan t Director-Tariffs and 
Schedules, a position  h e  has  held 
un ti l  the  present.

POTTER’S OPINION . . .
(Continued from Page One) 

cent of all passengers boarding 
th e ir  fligh ts  in  ea s te rn  N orth  
Carolina.

“W h a t advantages are  to  be 
gained by  W ilson an d  G reen­
ville? W ilson will derive little  if 
any. F ro m  W ilson to th e  p resen t 
Rocky M ount a irp o rt  is 23 miles; 
it will be 22.3 miles to  Toddy.

T he req u irem en ts  of Golds­
boro passengers and the  D epart­
m en t of Defense a t Seym our 
Johnson  A ir Force Base in re la ­
tion  to  an  a irp o rt  a t Toddy w ere  
dealt w ith  and, said th e  decision, 
“Considering the  superio r qu a ­
lity of a irline tran sp o r ta tio n  now 
available a t  Rale igh-D urham  as 
opposed to w h a t  could reason ­
ably be expected a t  Toddy, con­
s idering  also a d ifference in d r iv ­
ing  tim e of only  20 m inu tes  and 
th a t  it w i l l  be substan tia lly  
cheaper to fly from  Raleigh, it 
is difficult to  u n d ers tan d  w h a t 
c ircum stance one w ould choose 
to fly from  Toddy.

Prom Raleigh 
“Accordingly, it  is no t found 

reasonable to assum e th a t  80 per 
cen t of th e  Goldsboro passengers 
now  using  the  Seym our Johnson  
A ir F orce  Base will go to  Toddy; 
it appears m ore reasonable to as­
sum e th a t  they  will all go to R a ­
leigh.”

E x am in er  P o tte r  cited the  fi­
nancial effect to P iedm ont of 
cen tra liza tion  of service a t Tod­
dy, and noted  th a t  P iedm ont es ti­
m ated  i t  w ould resu lt  in a loss 
in revenue  of $70,421, increasing 
the  com pany’s “B r e a  k-Even- 
N eed” by  th a t  am ount.

Eight Recommendations 
On the  basis of the  en tire  rec ­

ord of the  proceedings. E xam i­
n e r  P o tte r  issued the  following 
f indings in  h is recom m endation  
to th e  Civil A eronautics Board:

(1) A centrally-located area 
airline service a irp o rt  w ould no t 
be accessible to m ost users  of 
airline service in  easte rn  N orth  
Carolina, th e  Toddy proposal

would im pose subs tan tia l incon­
venience upon  approx im ate ly  80 
p er  cent of the  airl ine  passen ­
gers in  ea s te rn  N orth  Carolina;

(2) The proposed a irports  at 
T oddy and  T ow n Creek would 
no t be “all-weather a i r p o r t s ,  
th e ir  capability  to  provide reli­
able a irline service w ould  be less 
th a n  th a t  of S talling F ield  and 
S eym our J o h n s o n  A ir Force 
Base, and  n e ith e r  w ould  provide 
for use  of larger, m ore  m odern 
equipm ent;

(3) I t  is n o t estab lished  th a t  a 
centrally-located area  airline air ­
p o r t  for ea s te rn  N orth  Carolina 
would provide g rea te r  frequency 
or g rea te r  quality  of airl ine  serv ­
ice;

(4) F ew er  passengers would 
use a centrally-located a irport 
th a n  p resen tly  use th e  th ree  lo­
cal a irline service a irpo rts  in 
easte rn  N orth  Carolina, it being 
estim ated  th a t  only tw o-th irds of 
th e  p resen t traffic  w ould pa tro ­
nize the  Toddy airport;

(5) C entraliza tion  of air  serv ­
ice a t one a irp o rt  w ould  no t p ro ­
vide for m ore economical air­
line operation; it  is es tim ated 
th a t  P iedm ont w ould lose over 
$70,423 if ea s te rn  N o rth  Carolina 
service w ere  c e n t r a l i z e d  at 
Toddy;

(6) C entralization of air  se rv ­
ice at one a irp o r t  will su b s tan ­
tially  increase the  cost of g round 
tran spo rta tion  and  a irline fares 
for m ost of those now  using  a ir ­
line service in  easte rn  N orth  
Carolina;

(7) The p u b l i c  convenience 
and necessity  do not requ ire  the  
am endm ent of the  certificate 
held by P iedm ont Aviation, Inc., 
so as to provide scheduled a ir ­
line service to ea s te rn  N orth  
Carolina a t one or m ore cen tra l ­
ly-located airports.

P o tte r ’s decision is of course 
not the  final CAB decision, and 
the  m a tte r  is subject to fu r th e r  
procedural steps, including oral 
a rg u m en t before the  Board  and 
issuance by  the  CAB itself of a 
final decision in the  m atte r.


