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Editorial

You Make Or Break Piedmont
The agonizing stresses and strains of making Pied

mont a success are eventually felt by both passengers 
and employee. The Pacemakers have no emotions and 
the runways throughout our area don’t groan under 
the loads they bear day after day.

Certainly airplanes do get old and have to be 
replaced, but people are obviously different. We can’t 
be re-designed or re-programmed into unemotional 
robot-like instruments to better withstand the increas
ing pressures of an industry that is literally bursting 
at the seams.

Ours is a business that is run by and for people, 
passengers and airline personnel. Our physical environ
ment naturally affects our psychological environment. 
Like a chain reaction, when one thing changes, so does 
the other. Consequently, everyone starts to feel the 
stresses and the strains.

For the same reasons that physical changes take 
place, emotional cUmates can be improved. The latter 
is not an easy job, but it can be done. You are the one 
to do it.

Our service. We get complaint letters about it. 
We also get comemndations, and it doesn’t really mat
ter that the nice letters outnumber the others. As long 
as there are unhappy passengers there are employees 
who can do a better job.

The complaints from passengers are distressing 
enough, but when employees are unhappy in their 
jobs, there are other problems to be pondered.

If there is something about Piedmont that you 
don’t like, why don’t you do something about it? We 
all have someone to talk to, someone who can do some
thing about situations that need to be improved. That 
is the biggest part of the best reason for having bosses 
and supervisors. They’re not there to tell you how to 
do your job, you know how to do that. But they are 
around to help you and they can be much more help 
to you if you ask.

If you’ve talked to your boss and still are not 
satisfied, try again. If you have questions that need 
answers you can’t expect to get them without asking.

We used to have a question column in the Pied- 
monitor, “From The Front Office” . We don’t have it 
anymore because you stopped asking questions. If you 
don’t need any more answers, that’s great. We’re happy 
to fill that space with something else. But sometimes 
we do wonder what stopped all the questions.

Sometimes it does a lot of good just to let off 
steam. If you feel hke you have to get something off 
your chest and have no where to go write to the Pied- 
monitor. We’d really hke to hear what you have to say.

Piedmont is your Company. You have every right 
to be proud of it and you work everyday to make it 
something you can take pride it.

When you think about its being YOUR company, 
to make . . .  or to break, don’t you want to make it?

Around the System
New Employees

E. H. Greene—R adio Tech., IN T
E. P. Boslnger—S/O, INT 
W. I. Craig—S /0 ,  IN T
R. M. C arte r—S /0 ,  IN T 
H a ro ld  D am ron—S /0 ,  IN T 
J .  J .  Dean—S/O, IN T
A. L. Dixon, J r .—S/O, IN T  
S. E. Dotson—S/O, IN T
B. G. D owning—S/O, IN T  
K. P. D uncan—S/O, IN T 
R. L. F lenn iken—S/O, IN T  
R. W. Goodrum—S/O, IN T  
T. A. H a r r i s —S/O. IN T
T. C. H u tc i i in s -S /O ,  IN T 
P. L. Jo h n s to n —S/O, IN T 
R. L. M erri t t—S/O, IN T 
D. H. McGregor—S/O, IN T  
G. P. Keen—S/O. IN T  
W. L. M urphree—S/O, IN T  
W. R. O’Dell—S/O, IN T  
W. C. P ilke r—S/O, IN T  
G. H. Ruff. J r .—S/O, IN T 
J .  H. S tanley—S/O, IN T  
T. R. Su the rland—S/O, IN T  
R. M. T ysinger , J r .—S/O, IN T  
J .  P . W a I l a c ( ^ S /0 ,  IN T
A. A. R lad—S/O, IN T 
R. J .  Bilskie—S/O, IN T
C. R. Atk inson—Fleet Ser., ATL 
R. R. Barnes, I I I —F leet  Ser., O RF 
S. C. Holland—Fleet Ser., ILM 
Lewis Johnson—Fleet Ser., ATL
C. A. Langley—Sec. Steno., IN T 
K. L. Machtolff—J r .  Mech., SDF 
J .  E. Rogers—Fleet Ser, DCA
D. M. A lexander—Agent, CLT
B. B. Belcher—Line Ser., ORF 
J .  L. Boling—Agent, CLT
L. R. Davis—Agent. ORF 
L. F. Dodson—Agent. lAD 
T. L. E ll ing ton—Agent, DCA
F. G. E verhar t,  J r .—Apprentice.

IN T -FB
S. I. H atchell—Agent, FLO
G. G. H ugu ley—Jr .  Radio Tech., ILM 
J .  D. Jo y n e r—Agent, O R F
\V. F. Koehler—Agent. ROA 
D. M. L a dre th—K eypunch, IN T 
W. S. L edford—Agent. LEX  
J .f lETAOIN
J .  D. McAlister—Agent. CLT 
M. F. M cFadden—Agent, ROA 
L. G. M inter—Agent. ROA
G. D. Napier—Agent. ATL
H. M. N ik -A g e n t ,  DCA
J. E. P a rm a n —Shop Trainee, O R F-FB
S. B. Smith—Agent, CVG
M. G. Spo.tswood—Agent, ATL
N. B. Still—Apprentice, IN T -F B
L. K. Swaim—General Clerk. J r . .  IN T -P
.S. G. T ha yer—Agent, DCA
A. E. Tiemeyer—J r .  T ypis t , O R F-FB  
J .  C. V ipperm an—Agent, ROA
T. H. W a tts—Agent, DCA 
T. F. W intz—Agent. ROA 
K. A. B yrnes—Agent. DCA 
R. F. Stevens—Agent, LYH
B. J .  D uncan—Agent. CLT 
G. L. Noel—Agent. DCA
G. C. Davis—General Clerk, IN T
B. R. A lber ty—Sec.-Steno., IN T
D. D. Smith—Agent. GSO
E. M. Adams—Stewardess. ILM
C. I. Clodfelter—Stewardess, IN T
D. G. Caulfield—Stewardess, ATL 
M. S. Camp—Stewardess, ILM
D. K. C arnohan—Stewardess, DCA 
S. M. Croft—Stewardess. TYS
F. K. Creasey—F lig h t  In s t r . ,  IN T -FB
B. E. C urry—Stew'ardess, DCA

, C. L. D eW itt—Stewardess. ROA 
D. L. E p p s—Stewardess. IN T  
J .  H. F la n ag a n —Agent, DCA 
P. M. F le tcher—Stewardess. ATL 
E lizabeth  H a ll—Stewardess. ATL
G. D. H a r t -M e c h . ,  IN T -P F  ^
D. F. H ill—Stewardess, INT 
K a rla  K ib ler—Stewardess, IN T
C. A. McDonald—Stewardess, ATL
F. A. Miller—Util ity  Serviceman, CVG 
P. L. M inish—^Stewardess, ILM
C. R. Meyer—Stewardess. IN T
E. J .  Mitros—Stewardess. A TL 
B. E. Paolino—Stew'ardess. IN T
D. J .  Payne—Stewardess, TYS 
M. Q. Phil l ips—Stewardess, IN T 
B. J .  S ta ten—Stewardess, IN T
M. M. T hom pson—Stewardess, ATL 
M. E. W a gner—K ey Punch Operator, 

J r . ,  IN T
S. M. Z im m erm an—Stewardess, ILM
O. B. Benton—Agent, CLT
D. B. E a ste s—Agent, DCA
M. B. Lawrence—Agent, DCA
A. T. Sears—Agent, RDU
J. M. T o lber t—F leet Service. ATL
G. D. W hitake r—F leet Service, ATL 
D. B. Miller—Agent, ROA
S. E. Short—Fleet Ser., ROA
G. J .  Teel—Agent, CRW  
J .  M. V iar—Agent. ROA
W. H. W addell—J r .  Mech., IN T 
J .  R. T hom pson—Line Ser.. O R F -FB  
Joseph  D urfee—S im ulator Bngr., IN T 
R. B. Cromer—J r .  Mech., LGA
A. R. Allen—K eypunch Op., IN T 
L. L. B arton—Agent, ROA
F. A. B ouska—Agent, CAE
D. R. B rad sh a w —Fleet Ser., ILM
E. B. Brow n—Agent, ATL 
S. E. Coleman—Agent, DCA
M. S. Crowe, I I I —Fleet Ser., ROA 
J .  H. D eberry—Agent, DCA 
R. D. F a irc la th —Agent, BNA 
J .  R. Fe rg u so n —Agent, ISO
H. F rey —J r .  Mech., LGA
R. E. Gallman, I I —Lineman, IN T-CPA  
E. G. Gilliam—Agent, RDU 
R. W. Grider—Agent, ATL
B. S. H ardee—Agent. ATL
G. C. Holmes—Agent. ATL
M. J. Jo n es—Lineman, IN T-CPA  
R. L. J o rd a n —F leet Ser., ILM 
W. K. K ing—Agent, CLT 
M. A. Leroy—A gent, ATL 
S. A. Maise—Agent, RDU 
P. F. Mallon—Agent, DCA 
M. A. Marino—A gent, CAE
H. L. Mickle, J r . —Agent, RDU
B. W. Miller—Mech., MEM
C. P. M urray—Agent, DCA 
P. O. Newman—Agent, RIC 
J .  W. P a d g e t t—Mech., A TL
G. W. Polisano—J r .  Mech., LGA
H. G. P o r te r—Agent, CLT 
R. S. R edden—Agent, ROA 
H. D. Reed—Agent, ATL 
Sammv S anders—Fleet Ser., CVG
D. E. Shaw—Agent, DCA
J. L. Teachey—Agent, ORF 
B. H. Tilley—Lineman, IN T-CPA  
R. L. W a rd —Agent, ATL 
L. P. W oods—Agent, ROA 
J .  L. Yeager—Agent, DCA 
V. R. F u lto n —Agent. ISO

Transfers
E. F. F au lk n er—IN T  to  ORF 
P. A. F inne y—IN T  to O RF 
K. M. H ogan—IN T  to ORF
B. J .  H ood—DCA to lAD
M. M. Moorefield—ORF to ROA 
M. C. Slack—IN T  to DCA
C. M. Smith—BNA to ATL 
E. T re n t—IN T  to DCA
S. S. W ilson—IN T  to DCA 
B. J .  B urge—IN T  to  ATL 
T. H. W a tts—to Agent Ops., DCA 
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For Those Who Have It
As regularly as Halloween and Valentine’s Day each 

year also has days set aside for United Fund campaigns. 
Of course the specific days vary but the purpose stays 
pretty much the same, to help other people.

It comes at different times in different places through
out Piedmontland. This year’s campaign theme is “Be a 
people helper” and that is what your contribution does — 
help people.

This campaign fosters no relationships between you 
and your company. Piedmont gets nothing out of the cam
paign. It does make a substantial contribution as do all 
community-minded companies in all the areas that we 
serve.

For those of us who work everyday there are countless 
points to ponder about “another” campaign. We’ve been 
told repeatedly what kind of work the United Fund does 
and the kind of people it helps. All these generalities make 
a lot of sense. The other day we ran across the following 
UF comments that seemed a bit more personalized:

Some children don’t have a worry in the world, except 
maybe getting home before the ice cream melts.

Others need help from a United Fund agency to make 
their life more than just an existence.

Some teenagers are concerned about getting into the 
“best” or most prestigious college.

Others, without the encouragement and hope provided 
by a United Fund agency, might drop out of school and get 
caught on the treadmill of poverty and despair.

Some adults wonder which vacation resort they will 
visit next year.

Others are thankful if their kids can spend a few days 
out in the clean air and sunshine of a United Fund sup
ported summer camp.

Life isn’t fair. Nobody ever said it would be. But those 
of us who have a job and a fimly and health and a home 
and yes, luck . . .  do have an obligation to help others.

It used to be that everyone knew his neighbors and 
when they needed help, we gave it.

Unfortunately, life is too big and complex for just 
that kind of giving today. But people are still basically the 
same, some need help and others are happy and eager 
to give it.

Getting these two types of people together is what 
United Fund does best. Its member-agencies know how 
to give assistance, when and where it is needed the most.

Your fair share says you do care about people who 
inhabit this land with you. Your gift says, “I may not know 
who you are, but I want to help!”


