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Michigan Sociologist Probes 
Strengths of Black Marriages

Dr. Rutledge explains the varying statistics on the women she polled to compile 
her study on which black marriages survive and why.

p h o t o  by C h e r y l  E. Johnson

by  D iane  S tevens
If  a w o m a n  is h a p p y  in g enera l  

w ith  h e r  life, th e n  she is h a p p y  
w i th  h e r  m a rr ia g e .  T h is  is th e  a s 
ser t ion  of Dr. Essie M anuel R ut
ledge a f te r  conduc ting  a s tu d y  on 
so m e  256 w o m e n  in a m e tro p o l i 
ta n  a rea  of M ichigan .

Dr. R u tled g e  is an  a ss is ta n t  p ro 
fessor of sociology in A fr ic a n -A f ro  
A m e rica n  S tud ies  a t  th e  U n iv e r 
si ty  of M ich ig a n -F lin t .  She spoke 
on th e  topic, “ S tress  an d  S tre n g th s  
of B lack  M a r r ia g e s” in th e  la s t  of 
a ser ies of W o m en ’s S tu d ies  P r o 

g ra m s .
I t  is Dr. R u t le d g e ’s be l ief  th a t  

fo u r  th in gs  g en e ra l ly  cause s tress  
in  th e  m a r r i a g e s  of b lack  w o m en : 
(1) a  w o m a n ’s deg ree  of g e n e ra l  
h ap p in e ss  (2) w h e th e r  o r  no t she 
lives in a s tress  area , th a t  is an 
a re a  of h ig h  crim e, low  education , 
etc. w h ich  b r in g  ab o u t  h ig h e r  
s tress  because  of th e  e n v i ro n m e n t  
(3) w h e th e r  o r  no t th e  spouse is 
w o rk in g  and  (4) how  m a n y  t im e s  
th e  h u s b a n d  h a s  been  u n e m 
ployed.

O th e r  v a r iab les  c ited by th e  
sociologist w ere  th e  n u m b e r  of 
t im es  sep a ra ted ,  th e  n u m b e r  of 
c h i ld ren  and  how  soon people hav e  
c h i ld ren  a f te r  th e y  a re  m arr ied .

A lth o u g h  Dr. R u tledg e  discussed 
all of the se  fac to rs  an d  va r iab le s  
in som e detail ,  she k e p t  e m p h a 
sizing th a t  the  deg ree  of genera l  
h a p p in ess  has  th e  g re a te s t  im p a c t  
on m a r i ta l  happ iness .

Som e quest ions  th a t  w e re  asked  
in Dr. R u tle d g e ’s s tu dy  w ere ; (1) 
How  m u c h  do you and  y o u r  spouse

Co-Op Honors Outstanding Employers as Well at Banquet
(C o n tin u e d  f ro m  P a g e  1)

M rs. N a sh  also m a d e  seve ra l  
special p resen ta t io n s .  T h e  O u t 
s tan d in g  C o-O p A w a rd  w e n t  to 
P h y ll is  M cC arley . This a w a rd  is 
m a d e  on b eh a lf  of an  a n o n y m o u s  
b en e fac to r  and  is given on the  
basis of academ ic  a ch iev e m e n t ,

d e m o n s tra te d  le ad e rsh ip  and  o u t 
s tan d in g  co-op  p e rfo rm an ce .  M c- 
C a r le y ’s n a m e  will a p p e a r  on a 
p laq u e  w hich  is d isp layed  in the  
C a ree r  S erv ices Office.

T he  O u ts ta n d in g  E m p l o y e r  
a w a rd  w e n t  to G e n e ra l  E lec tric  of 
L y n ch b u rg ,  Va., an d  C iba Geigy

of G reensboro . This  a w a rd  is given 
on th e  basis of p rov is ions  of e x 
cep tiona l e x p e r im e n ta l  le a rn ing  
ass ignm ents ,  concern  for to ta l  a d 
ju s tm e n t  of th e  co-op s tud en t,  in 
te re s t  in all facets  of th e  co-op 
p ro g r a m  and  p rov is ion  of r e 
sources o th e r  th a n  em ploym ent.

see eye  to  eye? (2) H o w  often  a re  
you a n g ry  w ith  y o u r  spouse?  (3) 
H ow  often  do y ou  get on each 
o the rs  n e rv es?  (4) Do you  w ish  
you h a d  n e v e r  go tten  m a r r ie d .  If 
a person  a n sw e re d  m o s t  of these  
ques t ions  in a fav o rab le  l ig h t th e y  
w e re  scored  as h a p p y  in  th e i r  
m a rr ia g e .

DST Give Typewriter
by Joyce  Bass

“This  ac t re p re se n ts  yo u r  love 
an d  lo ya lty  to y o u r  A lm a  M a te r .” 
This  r e m a rk  w as  m a d e  T uesday ,  
A p ri l  20, b y  P re s id e n t  Isaac  H. 
M iller ,  Jr . ,  fo llow ing th e  d ed ic a 
tion  o f  a new  O ly m p ic  ty p e w r i te r  
to  th e  H olgate  L ib r a ry  facili ty , by 
th e  D elta  S ig m a  T h e ta  Sorority .

T h e  cerem ony , w h ich  took place 
in th e  H o lga te  facili ty , b e g an  w ith  
co m m e n ts  b y  th e  so ro r ity  P re s i 
d e n t  Esther Canty. A fte r  th e  w e l 
come and  invocation , w hich  w ere  
de l iv e red  by  m e m b e r s  of the  so r 
ority , Ms. C an ty  p re sen te d  th e  
ty p e w r i te r  to  Mrs. Edna J. W il
liams, w ho accep ted  th e  g if t  on 
b eh a lf  of th e  H olgate  L ib ra ry  

Staff.

A ccord ing  to  th e  s ta te m e n t  
m a d e  by Ms. C anty , th e  ty p e w r i te r  
will be p laced  in th e  l ib ra ry ,  w ith  
a s tand , for s tu d en t  use and  will 
r e m a in  as a m o n u m e n t  of th e  so r 
ority . T he  ty p e w r i te r  w ill be m a d e  
ava i lab le  for use by s tu d e n ts  only 
w ith in  th e  l ib ra ry .

D ean  Chelsea Tipton w as also 
p re se n t  a t  th e  ce re m o n y  an d  said, 
“A w ord  of th a n k s  should  rea lly  
be e x te n d ed  for th is  g en erous  o f 
fer. To th e  sen ior m e m b e rs  of the  
so rority ,  I say ‘th a n k  y o u ’ e sp e 
cially, an d  con t in ue  as you  leave 
here, w ith  the se  sam e h u m a n i 
ta r ia n  g es tu res .”

Dr. Ewa Eko also m a d e  a few  
re m ark s .  “ I m u s t  c o m m end  these  
s tuden ts .  I hope  th is  w ill im prove  
th e  q ua l i ty  of some of o u r  t e rm  
p a p e rs ,” he said jokingly .

Bennett Represented 

At NABSW Meet 

In Baltimore
by  Cleo B ra n c h

Sherron Daye, Linda Roberson 
a n d  Gail Morton re p re se n te d  B e n 
n e t t  College a t  th e  a n n u a l  con 
ven tion  of th e  N a tio n a l  A ssocia 
t io n  of B lack  Social W o rk e rs  in 
B a lt im o re ,  M d. on A p ri l  14-17.

A m o n g  th e  ac tiv i t ie s  a t  the  con 
v en tion  w e re  v a r io u s  w orkshops , 
a g en e ra l  session, a conference  
ball, and  a b e n e f i t  show. The 
w ork sh op s  conce rn ed  topics such 
as “B lack  on B lack  C rim e,” 
“C r im in a l  J u s t i c e  S y s te m ,” 
“Y o u th  in  th e  B lack  C o m m u 
n ity ,” and  “A lcoholism .”

T he  o b jec tive  of th e  conference  
ball an d  b en ef i t  show  w as to  ra ise  
funds . All p roceeds  w e re  g iven  to 
Dr. M a r t in  L u th e r  K ing, J r .  C en 
te r  in  A tlan ta ,  Georgia . T he  p u r 
pose of th e  G en e ra l  Session w as 
to e lect n ew  officers fo r 1977-78 
to  th e  N a tiona l A ssociation of 
B lack  Social W orkers .

All th re e  of the  Social W elfa re  
m a jo r s  w e re  en th u s ia s t ic  a b o u t  
th e  co nven tion  b ecause  th e y  w ere  
g iven  the  o p p o r tu n i ty  to  confer 
w i th  in d iv id u a ls  e s tab lished  in 
the  field.

“ I w as  a ro u n d  a lot of social 
w ork ers .  I t  m ad e  m e  w a n t  to  b e 
co m e  a social w o rk e r  an d  a com 
p e te n t  social w o rk e r ,” ex p la in e d  
Sherron .

T he  p rob lem s  of b lacks  and  
th e i r  so lu tions w e re  p re se n ted  in 
cases by n u m e ro u s  p rofessional 
social w o rk e rs  d u r in g  th e  w o rk 
shops.

S h e r ro n  s ta ted  th a t  she  r e g r e t 
ted  th a t  no seniors f ro m  B e n n e tt  
in the  social w e lfa re  f ield  a t te n d ed  
th e  convention . “ I t  w ou ld  have  
given th e m  th e  o p p o r tu n i ty  to 
ta lk  w ith  perso n s  in  th e  f ie ld ,” 
she  said.

“ I found  th e  co nven tion  ve ry  
in sp ir ing  because  it t a u g h t  not 
on ly  people  in th e  field a lo t b u t  
those w h o  w ere  not, as w ell ,” 
re sp o n d ed  G ail M orton.

Dr. Miller Ready for Abolishment of Aunt Jemima and Black Yassar Images at Bennett
(C o n tin u ed  f ro m  P a g e  1)

to fill the most recent admin
istrative vacancy, the dean of 
the college, last year, the 
search committee selected a 
man.

President Miller said tha t 
from one hundred responses 
only two applications were re 
ceived from women. When the 
committee narrowed the field 
of applicants down to six, 
both of these women were in 
tha t group.

One of the women — a 
white woman — disqualified 
herself explaining tha t she did 
not think this was the time 
for a white dean in a black 
college and the other w’oman 
who happened to be black sim
ply was not selected.

Miller says tha t getting 
black women in key positions 
is easier said than done as 
many women have to consider 
the future their spouses might 
have if they move for the 
sake of her job or to consider 
whether they would be will
ing to commute on weekends 
among other things.

When the search committee 
was looking for a new dean 
for Bennett, Dr. Miller had 
no preference and all he 
wanted was to have a dean 
“who would be willing to 
shake people up and be a 
force in moving the academic 
program into new dimen
sions,” he said.

Remain Single Sexed and 
Abolish Aunt Jemima

Miller feels strongly tha t 
the survival of Bennett as one

of the sole colleges for black 
women depends on its being 
sufficiently distinctive aca
demically.

By distinctive he also 
means varied. “I don’t think 
everyone ought to c o m e  
through here and be pressed 
in a sausage grinder and come 
out as' tha t same little stream 
of meat,” he laughed, “but we 
should also have traditional 
pi'ograms for those who de
sire th is” to go along with 
some of the college’s more 
unique academic offerings.

And about Bennett’s ever 
going co-ed he said, “To be
come CO - educational would 
cause Bennett to possibly be
come a mediocre institution” 
as have some others.

Although he is' preoccupied 
with moving Bennett forward, 
from time to time he discov
ers students regressing. Take 
the time he ate lunch in the 
dining hall a few weeks ago.

On his way out of the cafe
teria he passed a young lady 
in a “bandana” as he de
scribed her hair wear. He 
asked the young lady about 
her head fashion and told her, 
“I feel we ought to be trying 
to lead you away from peasant 
practices, as education and be
coming a college graduate are 
middle and upper-middle class 
aspirations.”

He then told her, “You re
mind me of Aunt Jemima and 
we don’t  need anymore Aunt 
Jemima.”

Later as they continued to 
walk through the union she 
asked him if he wanted her to 
take her bandana off. He said 
yes, and she did so.

He said he was “timid about 
raising the point with her for 
fear tha t she might feel that 
I was just being critical of 
her dress and person.” He 
contends, “I t ’s easier for 
women to deal with other 
women than it is for men.”

“The men on this campus,” 
he continued, “are errand boys 
doing errands and carrying on 
a lot of the external responsi
bility of trying to keep the 
college going. But I think that 
the blows of feminity must be 
struck by women wherever
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Dr. Miller
p h o t o  by  C h e r y l  E. Johnson

they are, and I don’t  think 
they have to necessarily be 
the president.”

Few Hard Core Decisions

Realizing tha t his position 
is one of those offices tha t is 
expected to be filled with 
someone dictatorial and also 
recognizing tha t his being less 
than decisive at times “may 
be a weakness of mine,” he 
added, “Perhaps this is the 
reason I never made it to the 
top sergeant in the Army be
cause my movement has al
ways been let us do so-and-so 
and not you do this and you 
do tha t.”

Instead of issuing mandates 
tha t say, “Thus says Lord 
Miller,” he prefers to keep his 
faith in the system. He said 
“It is important tha t we have 
and develop across-the-board 
cadres of leadership that are 
self-directing because I might 
not be here to issue the man
date” tha t would keep things 
rolling.

“This is the way I deal with 
people,” he admits, “and hke 
to be dealt with by my super
iors. If the tone is set for the 
whole campus to sit down and 
designate objectives on paper 
then,” he concludes, “this pro
tects everyone from arbitrary 
decisions and capriciousness.”

Nonetheless, he says that 
many colleges have not come 
to this level of sophistication 
and self-direction.

Issuing bossy directives is 
not his temperament, “but 
more importantly I like to re
spect my colleagues,” he says. 
So much does he want to re
spect everyone tha t he feels 
people should not move be

cause he is president and says 
they should get hopping, but 
rather “because they see a 
need and respond,” he said.

Long Range Hope

Among the president’s long- 
range aspirations for the col
lege is a plan to refine the new 
style of budgeting and regis
tration operation to the point 
where students can become in
volved in internships' for 
credit in Higher Education 
Administration here on the 
campus.

He says there is a need for 
additional black college stu 
dents who have an interest in 
making college administration 
their career.

No More Black Vassar

One of the “compliments” 
tha t the president wished 
would cease immediately is 
comparing Bennett to a fa 
mous women’s college in New 
York.

He said tha t sometimes 
when he is introduced as' the 
president of Bennett people 
say to him, “O’ the Vassar of 
the South.” Usually after 
those remarks he takes time 
to explain tha t they haven’t  
really paid Bennett a compli
ment as his interest is to 
make Bennett the measuring 
stick by which others compare 
themselves.

Spelmanites
(C on tin ued  fro m  P ag e  1) 

been h e re  fo r  95 y ea rs ,” one fac 
u l ty  m e m b e r  said. “To say th e re  
a re  no q u a lif ied  b la ck  w om en  to  
be p res id en t ,  well, you m ig h t  as 
w ell close us d o w n .”


