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E d ito r - in -C h ie f ....... C laudia  Austin
A ss is tan t  E d i to r . .C h a r le s  C alhoun  
B usiness  M g r  R o b e r t  H a r ln e s s

Club E d i t o r s  i E s W I e
I Versie  W hi t lock

n, • , ( J u a n i t a  Bil l ings
Social  E d ito rs<  ^

I Gypsy S m i th e rm a n

R E P O R T E R S  

Sp inn ing  & C a rd in g . .P e a r l  C a r te r
W e a v in g ...................... Tessie  S t inson
Spool & S pecking . .Ora  Belle W ood 
Shop & Dye H o u se .—Mary B row n
Wool D e p a r tm e n t .............. Ola Teal
N app ing  & W ash ,  E s th e r  N o rm an
F in i sh in g  D e p t  F ra n c e s  H ensley
Shipp ing  D e p t ................V era  B riggs

If I Were A Worker

If I w ere  a w o rk e r  I ’d r e m e m 
ber  t h a t  my em ployer  is g lad  to 
pay all he  can in w ages because  
m ore  wag^es m e an  m ore  p u rc h a s 
ing pow er fo r  th e  goods he 
m akes .  B u t  I would  no t  fo rge t  
t h a t  the  only money my em ploy 
er h as  to  pay wagies is th e  money 
Ire gets  for  th e  b lanke ts  he  sells.

So I would  help al l I could to 
m a ke  as  m uch  f i r s t -qua l i ty  f a b 
ric as I could. I would  t r y  to 
m ake  as m uch  clo th  in 40 h o u rs  
as in 48 h o u rs  because  th e  m ore  
b la n k e ts  I p roduce  th e  more  
m oney th e r e  is for  w^ages. The 
m ore  b la n k e ts  my em ployer  has  
to sell the  eas ier  it is fo r  h im  to 
employ regu la r ly .  So I w ould  do 
all I can  to increas'e my p ro d u c 
tion.

I would  look a t  my job ju s t  as if 
I w ere  in bus iness  fo r  myself . If 
I owned a fa rm  I would  know  
th a t  th e  m ore  co t ton  an d  m ore  
vege tab les  I could ra i se  a n d  sell, 
th e  m ore  money I could make.  I 
w ould  r e m em b er  th a t  th e  sam e is 
t r u e  on a  job— the  m ore  I can 
produce  the  m ore  money I  can 
make,  so I would  do as much 
w ork  as I could because  th e  m ore  
b la n k e ts  my mill m a k e s  a n d  sells 
the  m o re  r e g u la r  my job and  my 
wages.

If I w ere  a w orker ,  I would  
rem e m b e r  t h a t  bus iness  is a  g re a t  
gam e— a gam e th a t  ta kes  te a m 
w ork  and  co-operation. I would  
say to myself : he re  I am  on a 
team , if I m a k e  an  e rror ,  if I 

w aste  my t im e  or a t e a m m a te ’y 
time, ou r  te am  is going to lose. 
And if any of my te a m m a te s  
spend  so m uch  t im e  “ c ra b b in g ” 
and  com pla in ing  th a t  he cannot 
do a ful l d a y ’s w ork  we a re  all 
going to lose. So I would  d is 
courage  “ g ro u ch in g . ’'

I would  re m e m b e r  th a t  the  
mill ow ners  the   ̂ su p e r in ten d en ts ,  
th e  bosses and  all my fellow- 
w orke rs  oug h t  to ge t  th e i r  share  
of th e  va lue  of the  b la n k e ts  th e  
mill m akes  an d  sells— a n d  th a t

Three Oldest Employees

Pictured above, reading from le ft to right, are Mr. Dave Wood- 
rviff, Mrs. Mandy Burcham  and ]>Ir. IMillard D arnell, a ll em ployees 
of tile E lk in  m ill. Their combined years of service w ith the m ill 
total 124.

Mr. Dave W o o d ru f f  has  been 

w ith  th e  C om pany since June ,  

18 91. He cam e to w ork  as a 

M as ter  Mechanic . At the  close of 

a th re e  y ear  period he was made 
F o re m a n  over th e  Shop. D uring  
th e  for ty-two years  th a t  he  as 
been em ployed by the  Company 
he has lost  only one week  a t  a 
t im e  from  illness.

Mrs. M andy B u rch a m  (b e t te r  
k now n as “ A u n t  M andy” ) came 
to w ork  for th e  C ompany  w hen  
th e re  w ere  only two b la nke t  
looms in the  mill. She le a rned  
to ru n  one of these  looms and  to 
day ru n s  one of th e  b iggest  looms 
in the  mill. Mrs. B u rch am  came 
to w ork  w hen  she was tw enty-  
two years  of age and  has  been 
w ith  th e  Com pany for a period 
cf fo r ty - th ree  years .  She has  
never  been sick any  leng th  of

t im e  d u r in g  th is  period. She has  
given to th e  Com pany two sons. 
Mr. A r th u r  B u rch a m  an d  Mr. El 
B urcham . Mr. El B u rc h am  is 
now th e  fo rem an  of th e  W eave  
Room an d  his  m o th e r  w orks  fo r  
him. Both  of these  m en came to 
w ork a t  th e  ages of n ine  and  
eleven.

Mr. M illard D arnell  has  w orked  
for th e  Company  for 3 9 years  
and  has  been em ployed by the  
C h a th am  famil ies for  4 3 years .  
Mr. D arne l l  was m ade  fo rem an  
of the  W eave  Room th i r t y  years  
ago. The m os t  t im e t h a t  he  has  
ever lost  from his w ork  was one 
m onth .  He has  two sons and  one 
d a u g h te r  w ork ing  for th e  Com- 
p in y ,  Noah, R o b e r t  and  Mrs. E l 
len Lawrence .  Mr. N oah Darnell  
is now fo rem an  of th e  W eave  
Room, w ork ing  on the  second 
shift.

the  best  way to m a k e  money is 
doing good w ork ,  n o t  t ry ing  to 
“ ch ise l” the  o th e r  fellow ou t  of 
his  share .

I would  no t  fo rge t  t h a t  most  
of th e  low wages an d  unem ploy 
m en t  a re  caused  by unsuccessfu l  
mills. And I would  do my bit 
and m ore  to m a k e  my mill suc
cessful so t h a t  th e re  would  be 
fa ir  wages and  r e g u la r  em ploy 
m e n t  for  all.

I would  never  fo rge t  th a t  my 
w’ages a re  ac tua l ly  pa id  by the  
people who buy th e  b la n k e ts  the  
mill m a k es  and  sells— and  I 
w ould  do all I could to m a ke  our 
q ual i ty  and  prices “ r i g h t ” so 
th a t  the  public w'ill w a n t  al l the  
goods my mill  can  m ake .

And I would  do my w ork  so 
well th a t  my mill can m ake  all 
the  goods the  public wants .

And finally, I would  r e m em b er  
eveiT m in u te  th a t  no m a n  can get 
h ighe r  wages very  long unless lie 
e a r n s  th e m — an d  I would s t r ive

every day to ea rn  fully  every 
cen t  t h a t  is pa id  to me.

If  I w ere  a w orker ,  I would 
know th a t  even if th e  law does 
prom ise  sh o r te r  h ou rs  and  be t 
te r  wages, it also m akes  me re s 
ponsible  for  doing  as m uch  and  
as good w ork  as I know  how. 
And I ’d see how m uch  I could do 
tow ard  show ing  my app rec ia t ion  
t’or th is  chance  a t  la s t ing  p ro s 
pe r i ty  for  me an d  my family.

The Grass On Our 
Side Of the Fence

(C on tinued  from P age  One)

pride  them se lves  on th e i r  c lean 
liness.

A g re a t  m any  S ou the rn  mills, 
and  an  even la rg e r  n u m b e r  of 
mills in the  N orth ,  have  very 
poor l igh t ing  systems. The  em 
ployees a re  on a cons tan t  s t ra in ,  
and  in dan g e r  of se r ious  acci

dents,  due to insu ff ic ien t  or poor
ly a r r a n g e d  l ights .  O ur employees 
have  no such reason  ^  worry 
them . One can judge  from ^ 
g lance a t  th e  mill f rom  outside 
any  evening t h a t  l igh ts  are 
a b u n d a n t  and  powerful ,  b u t  upon 
inspection  of th e  m i l l ’s in ter io r  
we can ob ta in  a m uch  b e t te r  idea 
of ou r  good fo r tu n e  a long  this 
line. T he re  a re  no d a rk  s t a i r 
ways or e levators ,  and  al l m a 
chines  a re  f looded by powerful 
ce iling lights . W h e re  th e  worli 
is of an  especially  p a r t ic u la r  n a 
tu re ,  an  ind ivdua l  d rop  cord  a n d  

lamp is used.
The E lk in  mill has  recent ly  re 

ceived th e  h ighes t  r a t in g  it is poi:.'i 
sible for  the  s t a te  D e p a r tm e n t  of 
L abor  to  bestow upon  any indus-i 
t r ia l  p lan t ,  and  it  is interesting^ 
to no te  th a t  th e  f in ish ing  mill in' 
W inston-Sa lem  h as  received u 
s im i la r  ra t ing .  This  fact  in it! 
self  should  be su f fc ien t  to  im
press  upon us th a t  w ork ing  con'l 
d i t ions in both  our  mills  a re  fa?'| 
above th e  average .  In  m a k in g  
to u r  of mills of the  s ta te ,  on^ 
does no t  come across  those  witli 
an  “ A ” ra t in g  in every tow n of 
com munity .  j

In  th is  connect ion ,  we should 
also bea r  in m ind th a t  relation, 
be tw een  em ployer  and  employee 
t h a t  m akes  th is  com pany stand 
out  above so m a ny  o thers .  A 
m u tu a l  u n d e r s ta n d in g  perm eates  
th e  en t i re  o rgan iza tion .  You caii'j 
no t  see it  or  touch  it w ith  y o u r  
hand ,  b u t  it can be fe l t upon a 
very casual  to u r  of inspection' 
an d  it is som eth ing  of w hich we 
a re  al l p roud .  [

As we look a b o u t  us from the 
confines of ou r  own environment 
we should  no t  a l low the  brill iant 
g reen  of the  g rass  in our  neigh", 
b o r ’s p a s tu re  to dull  th e  lustre • 
of th a t  b e nea th  ou r  feet.  The ' 
p e r t in e n t  reasons  b ro u g h t  ou t  ii' 
th is  a r t ic le  a re  in tended  to brin^ 
h e m e  to us all once aga in  those ► 
th ings  which d is t ingu ish  our  com; 
pany  from  so m a ny  on th e  othef ' 
side of th e  fence. 1 "

Thrift

(C on tinued  from P ag e  One)

' I
year.  To the  o rd ina ry  m an  it   ̂
only som eth ing  th e  wife keep‘ 
n a gg ing  a t  h im  to try .  Th is  i- g 
wrong, it shou ld  be duty .  j

This  pas t  world  depressioi' 
should  have  t a u g h t  us all a goo<J ^  
lesson in th e  use  of th r i f t .  IH' ^ 
s tead  of be ing  c a u g h t  napping ^ 
next time, le t  us al l t a k e  th is  q 
a business  deal an d  lay awa) 
some pro f i t  fo r  th e  next  rain) 
day. i gj

RU SSE L L  HOLT.
------------- -̂----------------------------------------------I M

C au t ious  Miss: “ A re  you smi
th is  coa t  w o n ’t s h r in k  in tli| 
r a i n ? ” |

Sa le sm an :  “ I t ’s al l-wool, lad.'
an d  did  you ever  h e a r  of a  lani'| 
c a r ry in g  an  u m b r e l l a ? ”
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