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Attrition rate curbed
Evelyn F. Dove 

S ta f f  W ri te r

The a ttrit ion  ra te  o f Black students, 
here to fore , has been anything but 
desirab le . There is a lways a t least 
one reason! N orm ally, the  first or se
cond yea r o f college life  "separates 
the men from  the boys, the  w eak from  
the strong, and  the fo rtuna te  from  
the un fo rtuna te ."

M any m inority students w ith  excep
tional minds have le ft C aro lina  
because o f social pressures. Others 
have le ft  because they were faced 
w ith  in s u rm o u n ta b le  p e rs o n a l 
problems. W h a t a waste it has been!

A new p rog ram , the M inority  Stu
den t Advisory Program  has been in
itia ted  to help p revent the high 
percen tage  o f m inority dropouts. The 
g oa l of the p rog ram  is to keep m inori
ty students in C aro lina  once they are 
accepted.

M r. H.B. Renwick, recently assistant 
dean  in the co llege o f Arts and 
Sciences, is heading  the p rogram  
which he proposed.

Every m inority freshm an has an 
assigned advisor who assists him in 
w hatever capacity  he needs. The a d 
visors, also m inority students, ore 
know ledgeab le  of pressures and 
problem s th a t concern the Carolina  
m inority student.

No m atte r how la rge  or small the 
prob lem , the advisor is usually ab le  
to p rov ide  sound advice and  a w illing  
ear. He is interested in preventing 
college dropouts, raising the qua lity  
po in t averages o f m inority students 
and m aking college life  more en
d u ra b le  fo r  students. He tries to  im 
press upon the students th a t the long- 
be lieved  concept tha t one could be 
successful by m ajoring in "p a r ty in g ' 
and  occasionally m inoring in "b o o k 
ing " is bu t a myth. Academ ic survival 
is composed of a g re a t am ount of 
serious studying f lavo red  by a 
m odera te  am ount o f socializing.

Entities such as the Reading 
Prograni, the G uidance Testing 
Center, the W riting  Lab, and the 
revised Q.P.A. system fo r q u a lif ica 
tion fo r  the dean's list o re  exp la ined 
to the new students. Everything on 
campus tha t is pe rtinen t to  the ir com
pletion o f a fou r-year college career

is m ade ava ilab le  to  them through 
the program .

Last spring, the minority student 
advisors were appo in ted  by Renwick; 
in fo llow ing  years, they w ill be 
selected by the senior students. At the 
beg inn ing  o f the p rogram  each a d 
visor was assigned ten prospective 
m inority freshmen.

The advisors see five students a 
week (and are  a va ila b le  24 hours a 
day, if needed) to check on the ir 
progress in academics and extra 
curricular activities. During hour-long 
sessions, students a re  d irected to  the 
p roper persons or organizations fo r 
help. Those students experiencing 
academ ic d ifficu lties are  referred to 
tutors or o ther m inority advisors ma
joring in the pa rticu la r area.

The advisors suggest tha t a ll up- 
perclass students be cooperative  if 
ever ca lled upon.

The advisors ore: Debra Austin, 
T.£. Frazier, W onnono Swayze, 
Evelyn Dove, Patricia Davis, Samuel 
Rhyne, Deborah W ilde r, Carolyn 
M oore, Robsinson Fulwood, Joseph 
High, Brenda Davis, Ethelyn Burton, 
T re n t C h a v is , Charles Fayton, 
C la re n c e  Ellis, Charles Harris,

Sabrina Andrews, M ario  Harrison, 
Reginald Burns, O rlando Hudson, 
Joan Richardson, Clarence Brevrton, 
Carolyn W ashington, Roy W hitaker, 
Reynauld W illiams, Eric Dean and 
Thurbert Baker.

Most o re  pa id  through university 
funds but some are  volunteers. They 
meet once per month w ith the d irec
tor to  discuss d ifficu lties and uncer
tainties.

At the end o f the two semesters, 
freshmen will eva luate  advisors on 
their execution o f duties.

Renwick is optimistic about the 
program . He is working hard to see 
that its goals are  reached and tha t its 
strategies are  effective. If, four years 
from now, each m inority student who 
entered UNC in 1974 leaves in good 
standing, then the hours, plans and 
energies pu t into the p rogram  w ill not 
have been in vain, he said. A lready 
the number of students who leave 
school during  the first six weeks o f a 
school yea r has been cut more thqn 
90 percent.

The p rogram  will be a continuing 
one. Interested upperclassmen with 
a t least a 2.5 ave rage  may contact 
Renwick in South Building. H. Bentley Renwick

Rev. Jones explains departure

by Faye Mitchell 
F e a tu re  Editor

"M a n y  folks fe lt 1 was fired . Actually 1 had 
two offers when I decided to leave. One was to 
become d irector o f the Wesley Foundation at 
UNC-G, the other to become minister o f a 
church in a transitional ne ighborhood in 
Raleigh."

These are  the words of Rev. Preston Jones, 
fo rm er UNC chaplain  of the Black Campus 
Ministry. His position came to on unexpected 
end in early .“iep tem ber.

"The problem  a t UNC is the lack of funds," he 
said. "The ministerial appo in tm ent was fo r 
three years. A fte r tha t time the position would 
term inate, in M ay 1975, if no o ther funds came 
in.

"I hod started to love UNC," he continued, "I 
though the ministry was starting to do things. I 
th ink someway, somehow the ministry needs to 
continue."

The ministry was founded by the foundation  
fo r a Block Campus Ministry. The United 
M ethodist Church, the Episcopal Church, and 
the Presbyterian Synod o f North Carolina com
pose the Foundation, in add ition  to  two foun 
dations.

"There is a need fo r  long range work to  be 
started, and a continuous long range g o a l,"  he 
said. "W ith  the ded ication o f the board  I 
be lieve more w ill be done."

Jones says he saw im proved relationships 
and rappo rt deve lop while he was campus 
minister.

"W hen  I come, many people  d id not know 1 
was com ing," he commented. "People in 
genera l tend to stereotype ministers, but tha t 
does not mean he cannot survive. W hen I le ft 
relationships were very much im proved over 
when I a rrived .

"1 w o rk e d  co n s is te n tly  to  d e v e lo p  
relationships w ith in the university, w ith the 
Black Student Movement, the Black Christian

Fellowship, and o ther groups in Chapel Hill. It*s 
not a ll a religious th ing.

Issues should be im portan t to  the m inster," 
Jones continued. "H e must take an active stand, 
be supportive to w ha t he sees as right. That 
means he may not a lways agree  w ith popu la r 
op in ion."

Jones reflected on his personal experience at 
UNC.

" I feel I had an opportun ity  to grow , to 
lea rn ," he said. " I 'm  sure tha t if I went back to 
the ministry a t UNC I would do things tha t were 
not the same.

"The fac t tha t I was a t UNC gave  me a 
chance to learn. Being a t a la rge  university 
complex has mode me a be tter person. I am 
ab le  to minister w ith a d iffe re n t perspective."

W ould Jones return to UNC?
"The University o f North Caro lina  is a g rea t 

p lace to  many th ings," he rep lied . "1 don 't leave 
out thf66r>i5ibility. I don 't know w ha t the fu ture  
holds.f, Assis- ® I’d g ive  it consideration."
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Black series presented on NCET
REDDING STORY

by Faye M itchell 
F e a tu re  Editor

Black pa rtic ipa tion  in the television 
medium is not lim ited to  "G e t Christy 
Love," "Tha t's  My M a m a ,"  "S an fo rd  
and  Son" and "G oo d  Times."

There is now black inpu t in the 
North C aro lina  Educational Newtork. 
A weekly series, "H e rita g e  o f H ope," 
presenting positive black p rog ram 
m ing tha t explores the history and 
culture o f b lock people.

"The whole idea grew  out o f our 
fa m ily  e x p e r ie n c e , "  exp la ined  
Evangeline G ran t Redding. Our 
parents could not understand when 
the slick-headed boy they sent o f f  to 
college come back a fu ll b low n m ili

ta n t."
Redding and  her bro ther, G ary  

G ran t, a re  the producers o f this ten- 
p o rt series. Evan-Redd Productions,

the ir company, received the first 
g ra n t ever g iven by the North 
Carolina Educational Network to do 
this series.

"O n e  o f the prob lem s," Redding 
said, "is the younger genera tion  has 
lost some o f the concepts we once un
derstood. W e go t them from  our , 
parents, o r somewhere.

"O u r  youth do not have the same 
understanding o f the church, com
munity, and d iscrim ination," she con
tinued, po in ting out th a t the church is 
one of the most entrenched com
munities in block culture.

"W e 're  in need o f some common 
th read , we ge t too many o f our 
belie fs from  the m edia.

O ne of the problems is tha t there is 
no w ritten  history of blacks in 
America; American publishing com
panies sow to  that. O ur show used the 
spiritua l as a un ify ing  th read , and a 
means of teaching history through

song.
The show a ir  tim e is Tuesdays a t 

9:00 p.m ., from  Oct. 1 th rough Dec. 
3. "B lack Rhythms" was the name of 
the first show, which d e a lt w ith the 
patterns blacks establish da ily  in their 
dance, music, and dress.

O ther shows include a study o f the 
spiritual, as first studied by Rev. Miles 
M ark Davis, a fea tu re  on the block 
woman, and  a tw o -pa rt exam ination 
o f N a t Turner. "W e 'll Never Turn 
Back" studies the progress o f blacks 
in one o f the series.

"W e  aim  fo r positive p rog ram 
m ing ," Redding said. "N o t just to 
en te rta in ."

Redding and  G ran t grew  up in 
eastern North C aro lina , and much of 
the p rog ram  was to p ed  there. Red
d ing  writes the scripts, and her 
b ro ther dram atizes them. She has a

degree  in Sociology from  North 
Carolina C entra l University (NCCU).

G ran t doub le  m ajored in English and 
Drama.

Enough emphasis cannot be p lac 
ed on black partic ipa tion  in the 
m edio, said Redding.

"There o re  almost 1,000 TV 
stations in America, and not one is 
b lack ow ned ," she said. "Evan-Redd 
is the only production company ac
ting os a lega l entity.

"The fac t th a t w e 're  in TV im 
presses them ," she said. " I t  shows 
them there is n o  n e e d  fo r  the ir fears.

"O u r technical d irector is black. He 
is responsible fo r the v isualization of 
the show. 1 think it is s ignificant tha t 
blacks w rite , direct, and produce the 
show."

Several d ifficu lties encumbered 
the show's progress. It was taped  at

the Greensboro studio, w ith  an old 
white trad itiona lis t crew.

" It took us e igh t months to  do  this 
show," she sold. " I t  could have been 
done faster w ith  a b lack crew, or 
even a younger crew ."

N o rth  C a ro lin a  E d u c a tio n a l 
Network deserves a lot o f c red it,"  she 
said. "They accepted us fo r  w h a t we 
were, but we realize there  was no 
love lost. They need this kind of 
th ing ."

Not only is Redding busy wrth film 
ing and ed iting  a TV series, but she is 
on the board  o f WAFR, keeps various 
speaking engagem ents, and  is the 
mother o f tw o children.

"I'm  lucky," she said. "M y  husband 
does not try to stop me. W e know 
we've got w ha t it takes. I w ou ldn 't be 
surprised if in a couple o f years we 
were a notional TV show."


