e

. T e e e e

SR i s i | e it~ .
-~ ———

.-

e ———

s s — e

B e S

|
;
|
i
!
}
|

}1
'

- ——— . <

-

—— e ——

— - p————

e ——_a 45— et e —  —

4 THE SEAHAWK/OCTOBER 3, 2000

Hopes of a women’s center

HEATHER FOLAN CONKLIN

Many students said they agree that
there is a need for a facility that caters
A Women'’s Issues Task Force was specifically to women
recently formed on campus, geared to- “Female students deal with several
ward providing comprehensive re- issues that men do not. It is 1mportam
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sources for female students. The com- f to | a place wi g0
mittee, which ¢ sts '
qu
 througl b
school yea place where the whol e 2 a question of priori
woman, not just the academic (one) For more information on the women's

would be addressed,” associate profes- facilities or the Women’s Issues Task
sor of English Janet Ellerby said. Force, contact Ellerby at 962-3764.
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Why 1s TIAA-CREEF the
#1 choice nationwide?

The TIAA-CREF Advantage.

Year in and year out, employees at education and 1 stituti
And for good reasons

e Easydn catios 3

 TIAA ard TWAA-CREF Life insurance Co, NewYakNme-ﬂmm-nA"ﬂiantCmm Fﬁaprdwdﬂmsm
anteed. © 2000 TIAA-CREF 08103

SN \\\\\ ;

‘“fﬂfmat:o ;
n
Backage

ADVANTAGE

Investment Expertise |

THE TIAA-CREF I

o Asolid performa e ool TSRl ow Expenses
o Astron J low expe i
: " : . LUSIC 4
: v
r 4 £3
g i I
Ensuring the future
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