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From the Editor

It's so hard to say 
goodbye to WSSU

I can't believe the year has rounded out, 
and in just a m atter of a weei<. the

Class of 2004 will be marching to the 
sound of Pomp-and-Circumstance at the 
Lawrence Joel 
Coliseum. Go us!

There are m any 
things that I could 
write about in m y last 
Letter From the 
Editor. I've had  a 
wonderful three- 
years at Winston- 
Salem State FERGUSON
University and I'll
never forget the nourishing, enriching and 
family environm ent I'm about the leave.
I'll miss the days of getting ready for 
gam es with the cheerleaders and perform 
ing routine^ that undoubtedly  m ake us 
the BEST cheerleaders in the CIAA.

I'll miss spending long nights in The 
News Argus office, desperately trying to 
m ake deadline and  produce a good stu 
dent newspaper. I'll miss hearing m y 
sorors Skee-Wee to m e on the way to 
class. A nd I'll miss meeting the love of my 
life — breakfast in the cafe (I love you 
George M. G ordon III).

Seniors, no m atter w here you 're  headed, 
rem em ber w ho nurtured  you, m olded 
you and prepared you for the w orld like a 
good parent does. So on that note. I 'd  like 
to thank God and som e of the people who 
m ade m y life at WSSU wonderful.

I thank  Chancellor M artin for being a 
people-person, know ing m y name and 
recognizing m y parents w hen they came 
on campus. I thank m y family. Mom, Dad, 
Junior and Coach Walker) for supporting 
me. I thank  Dr. Blount, Ms. Bonner and 
Dr. Saddler along w ith the entire mass 
communications departm ent for allowing 
m e to realize m y talents. Thank you to Dr. 
Manigualt. Ms. Wallington, Mrs. Reese, 
Mrs. Franklin, Mrs. Doorasam y and all 
the professors that I d on 't  have the prin t
ing space to address personally. Thank 
you to m y real class, the class of 2005. 
Thank you Ashley for being a great room 
mate, thank  you Daiquiri for being a great 
"boo-boo," and  thank you George, once 
again, for being the greatest hum an  love 
I've ever known.

Seniors, before you drive off into the 
sunset w ith your cap and gow n on and 
the clock tow er getting smaller in the dis
tance. Don't forget to thank  those who 
helped you thus far. Most importantly, 
d on 't  forget that in your new  role as an 
alum, it is your unspoken duty  to encour
age and inspire a future Ram, just has 
someone encouraged and inspired you. 
See you guys in 10 years at the reunion!

to the editor

Change movement has many questions
Dear Editor:

A nother school year has com e to an 
end. Seniors are feverish w ith  antici
pation  about receiving their d ip lo 
mas. They will finally leave the com 
fort and  sanctity of college and  enter 
the w orking  w orld  or as m y uncle 
likes to say "the real w orld ."  W hat 
does the real w orld  hold? For a few it 
will be the six-figure corporate job.
For som e it will be starting  that fam 
ily that they alw ays w anted . Yet for 
m any  it will be the realization that 
they are not p repared  for w ha t life 
has to offer. Reality will set in for 
m any on g raduation  day. Reality has 
peaked  its head m any  times and 
m any fronts, w e m aybe just d id n 't  
recognize it. Reality is not getting  that 
job because "it is perceived tha t you 
d id  not com e from a "quality" insti
tution. Reality is realizing that m any  ' 
of the guys w ho  started  this college 
experience w ith  you’ d id  not fare as 
well as you. Reality is being pulled  
over on the w ay to go celebrate and 
you  know  you w ere not speeding, 
yo u r license plate is u p  to date  and  so 
is y our sticker and  you do  anyth ing  
but., .well you know  how  it goes. 
M aybe reality is being tu rned  do w n  
at the bank  for the loan to get the 
bu ild ing  on your business and  the 
pape rs  w ere correct. Even after 
becom ing a college g raduate, I w alk 
th rough  J.C. Penny and  reality is that 
I am  still followed around. Every 
T hursday  BMC (Black M en for 
Change) has Professional Day and  I 
am  asked every Thursday, "W hy are 
you dressed  like that?" Then I go to 
w ork  and  en tertain  the top three 
questions being am I com ing from a 
funeral, a job in terview  or court. It is 
am azing  how  I could w ear a p ink 
Dipset t-shirt or a 58XL t-shirt and 
not raise a question  b y t the m inute  I 
p u t  on a tie the question  is w hy  am  I 
dressed like that. N o disrespect to 
those w ho  do  those things. (I love 
Cam 'ron!) I know  the question  on 
everyone's m ind. The organization 
has been here for abou t tw o years 
now  and  everyone w an ts  to know, 
"WHAT ARE Y' ALL CHANGING?" , 
W hat w e are pressing to change is the 
perception of how  black m en  and 
h ow  blacks overall are viewed. BMC

We are striving to 
change who we 
are individually 
and step beyond 
that to help the 
next generation. 

Please under - 
stand that the 

name of the orga - 
nization is Black 

Men for 
CHANGE.

is not an organization, it is a 
M ovem ent. It is a process that starts 
and  will not be com pleted until you 
die. We are saying th a t  w e are p ress
ing for change am ong  the w ay others 
th ink abou t b lack /m en . We are not 
all d ru g  dealers or thieves. We w an t 
to change blacks alw ays hav ing  to 
search for jobs and create a situation 
w here blacks are prov id ing  jobs. We 
are changing the w ay the com m unity  
view s W inston-Salem State 
University. We are changing the 
im ages set before A m erican culture 
everyw here  that all black m en are 
only good for m aking  babies and  
playing sports. It is also abou t p e r 
sonal change. We are striving to 
change w ho  w e are ind iv idually  and 
step  beyond that to help  the next gen 
eration. Please u nders tand  that the 
nam e of the organization  is Black 
M en for CHANGE. Present tense 
m eaning  w e are alw ays in a state of 
constant change. W here w e see 
change necessary, w e change. While 
it m ay not be ev iden t at anyone p a r 
ticular m om en t that w e are changing 
or causing a change, it is ev iden t 
w hen  looking at the picture as a 
w hole and  to every kid m entored  and 
child tu tored. O ne of the key com po
nents  of Black M en for C hange is cre
ating an aw areness am ong  ourselves 
and others that a change needs to

h ap p en  in o u r  society, in o u r  in terac
tions as m ales am ong  each another, 
am ong  the black w o m en ,and  in ou r 
lives. Until this is recognized no 
change will ever come. Awareness 
m ust be b rough t to the AIDS ep i
dem ic sw eep ing  across black cam 
puses. W hy is it every time I go into 
the library I see a d isp roportionate  
n u m b er of w om en  tak ing  an interest 
in their education? There are m any 
issues that have to be addressed .

We know  w e d id  not start this 
M ovement. We only w ant to con
tribute o u r  part at this time. The spirit 
of Black M en for C hange can be traced 
back through M artin Luther King Jr., 
Malcolm X and Carter G. Woodson. 
Through Frederick D ouglass and 
Marcus Garvey, James Baldwin, and 
Toussaint Louverture. The spirit of 
this M ovem ent changed the face of the 
w orld  in Im hotep and Akhenaton. 
Presently this spirit is alive in people 
l ik e jaw an za  Kunjufu, N a 'im  Akbar, 
and  Michael Eric Dyson. Closer to 
hom e this spirit can be seen in fathers 
spending  time with their kids. It is 
seen in husbands going to w ork  to 
provide for their family or guys going 
to class to take advan tage of this 
opportunity  called college. M any 
times w om en have taken on m ore 
responsibility then they should have 
had to. They have done a good job in 
their endeavors but if the m en can get 
in their strategic positions and get in 
sync with these w om en, then w e can 
rise to be the people of w orld  renow n 
like in the past. In no way is the 
motive sexist. It is just understood  that 
each part m ust function properly for 
the unit to run efficiently. Black is the 
color that is created w hen all other 
colors are mixed. This is acknow l
edged to m ake it know  that all are 
welcome to be part of the M ovement. 
With all that said, next tim e som eone 
asks m e "w hat are y'all changing," 1 
can tell them  this reality. H ow  about 
you?

From our Differences Com es O ur 
Ideas, from our ideas comes change. 
Black M en for Change. Repaving the 
Foundation for future generations.

- Jeremiah Erby 
Vice President, BMC

WSSU continues to reach new levels of accomplishments
As w e m ove tow ards  the 

close of ano ther successful aca
dem ic year, I am  continually  
rem inded  of the trem endous 
grow th  w e have experienced in 
m any  areas. We continue to 
g row  academically, ou r enroll
m ent continues to reach record 
levels, and  w e are expand ing  
ou r faculty and  staff size 
th rough  the hiring  of talented 
leaders in their respective p ro 
fessions. The g row th  w e are 
experiencing in these areas rep 
resents o u r  on-going need for 
g row th  in the physical infra 
s tructure  of ou r cam pus.

To better u n d ers tan d  the 
infrastructure needs of our

with Dr. Harold L Martin f

cam pus, w e m ust first u n d e r 
s tand  ou r p lan  for grow th. In 
1997 and  1998, the N orth  
Carolina General Assembly 
m an d a ted  that the U N C  Board 
of G overnors com m ission a 10- 
year Capital Plan to determ ine 
the facilities needs, and  the 
necessary capital for all of the 
16 university  schools. In 1999, 
the consulting g roup  Eva Klein 
and Associates began their 
w ork  to assess the needs of

Winston-Salem State University. 
This 10-Year Capital Plan, which 
becam e a part of the 
University 's updated  M aster 
Plan, determ ined the m ost 
appropriate w ays for WSSU to 
grow  the physical cam pus over 
the subsequent decade follow
ing the study. The study 
assessed a num ber of im portant 
considerations. Some of those 
elements included current facili
ties, current enrollm ent levels, 
projected enrollm ent growth, 
the grow th of academic p ro 
grams, and growth consistent 
w ith overall strategic planning. 
The s tudy  recognized that the 
statistics of tw o large facilities

built in the 1990's offset the real
ization that the university 's 
build ings were old and  m any 
were obsolete. Hence, the s tudy  
recom m ended a "wholesale 
m odernization program " for 
cam pus buildings as well as 
new  buildings which w ould 
house academic program s in the 
sciences and technology.

With the 10-year Capital Plan 
in place, the updated  M aster 
Plan focused on grow th  along 
Martin Luther King Jr., Drive, 
considered to be the MLK Jr. 
Corridor. G row th w ould  pri
marily take place in strategic 
locations along this corridor on 
both  sides, taking ad van tage  of

the physical space available for 
g row th  and prov id ing  a central 
po in t of access to the un iversity  
that takes into account natura l 
traffic flow patterns. As well, 
the M aster Plan incorporated  
the goal of fostering m ore of a 
"village-like com m unity"  that 
encourages m ore interaction 
betw een  faculty, staff, s tuden ts  
and  visitors. Hence, there w as a 
need to create space tha t p ro 
v ides the o p p o rtu n ity  for m ore 
w alk ing  and  overall co m m u 
nity interaction in a com fort
able, ou td o o r environm ent.

See CORNER, Page 4


