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Debate over censorship 
of school newspapers 
continues.
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OPINION
Court blessing of censorship echoes at second lUinois campus

By Matthew Chayes
KRT WIRE SERVICE

The problems, say studen t journalists at 
Illinois Central College in East Peoria, began 
after their longtim e adviser retired and a 
new one unveiled a policy that broke w ith 
past practice: He w ould  have final say over 
the content of the cam pus new spaper. The 
Harbinger, bu t the p ap e r 's  top editors say he 
prom ised never to use the power.

In less than tw o m onths, adviser Michael 
Gray began telling the students w hom  to 
hire and w hat to print, they say, and  a few 
weeks ago he ordered the staff to run a b iog
raphy  of him self in the paper.

"He pulled a Dr. Jekyll and Mr. H yde and 
started dem and ing  that we run  his bio," said 
Brandon H agan, 20, The Harbinger's associate 
editor.

Gray said the biography w as just a 
suggestion to introduce h im  to the college 
community. H e said he  also asked the s tu 
den ts to p rin t their biographies. Gray also 
said he has encouraged editors to pursue 
hard-hitting  stories.

"I think they should  be expected to listen 
to the adviser," he added , noting he had 
w orked as a professional journalist.

Press advocates predict such disputes

between student journalists and officials will 
become more com m on now  that the 
Suprem e Court has upheld  a decision by a 
Chicago-based federal appeals court involv
ing G overnors State University in Chicago's 
south suburbs.

The Student Press Law Center in 
Arlington, Va., which defends the 1st 
A m endm ent rights of studen t journalists, 
has seen an upsurge in com plaints about 
adm inistrators trying to control student 
new spapers ' content in the afterm ath of the 
G overnors State decision, H osty vs. Carter.

The case began in 2000 w hen  Patricia 
Harris, a dean at the university, ordered a 
now-d^efunct student newspaper. The 
Innovator, not to publish until officials could 
review each issue. The students, led by m an 
aging editor M argaret Hosty, sued, citing 
free-speech rights.

In its ruling, the 7th U.S. Court of Appeals 
suggested that colleges could declare their 
studen t publications non-public forum s and, 
as at high schools, censor them.

In a brief filed w ith  the Suprem e Court, a 
coalition of free-speech groups called the 
decision "a grave threat to academic free 
speech" tha t "endangers the very existence 
of independen t college m edia." In February, 
the court declined the case.

Legally, the precedent applies only to p u b 
lic colleges in Illinois, Indiana and Wisconsin 
— the three states covered by the appellate 
court. But nationwide, college editors and 
adm inistrators are tinkering w ith  their 
papers ' policies to prepare for battles over 
content.

The battlefield is on the cam puses of p u b 
lic universities that fund student new spa
pers. Do 1st A m endm ent principles mean 
adm inistrators m ust keep hands off, or can a 
school argue that if it's paying, it gets some 
say over content?

Press freedom is well-established in 
American law, bu t student-run new spapers 
operate in a relatively m urky  area.

In 1988, the Supreme Court ruled that high 
schools have significant censorship authori
ty, b u t the court hasn 't extended that author
ity to colleges.

In Illinois, Indiana and Wisconsin, at least, 
the answer m ight depend on w hether a 
paper can convince its school to declare it a 
public forum. That w ould  grant it editorial 
freedom  and give the school some legal pro 
tection if someone sues.

"M uch of the action in student press cases, 
in the 7th Circuit at least, will now  focus on 
w hether the publication is a public forum  or 
a non-public forum," said Gary Feinerman,

the solicitor general of Illinois.
At Illinois Central, Harbinger editor-in- 

chief Dawnell Zeine expected to hear soon 
about the outcome of the school's legal 
review of the new spaper handbook. Vice 
President Bruce Budde said the review  is 

pending.
The students m aintain that in telling them 

to run  his bio. Gray w as issuing an order, 
not m aking a suggestion. They provided  e- 
mail exchanges w ith Gray, the authenticity 
of which w as corifirmed by a college spokes
wom an, to validate the claims.

"The new  handbook ... m akes it clear that I 
am the final w ord," Gray w rote to one of the 
editors on March 1. "Are you in or out?"

The Gray bio d idn 't run  after Zeine 
balked.

Seven m onths before the Suprem e Court 
declined to take u p  the Hosty case, Christine 
Helwick, California State U niversity 's 
general counsel, told all 23 cam pus presi
dents in the Cal State system that the appel
late court ruling could perm it official censor
ship w hen  new spapers aren 't labeled "pub 
lic forums."

"Censorship is appropriate," she wrote in 
a m em o obtained by the Student Press Law 
Center, w hen  a school regularly supervises 
and reviews content.

Boone

From the Editor:
Change, growth and 

opportunity come from within
By Lisa R. Boone

The choices w e m ake determ ine the lives w e 
load. W ith g rad u a tio n  just a ro u n d  the com er and  
m y te rm  as editor-in-chief of The 
News Argus quickly com ing to an  
■«i^d^6o m any  thou g h ts  flood .my 
m ind. W hat w ou ld  life be like if 
1 h ad  no t a tten d ed  WSSU? W hat 
will the nex t chap ter of m y  life 
be like? W hen I cam e to WSSU 
in the fall of 2002, 1 had  a plan.
A lthough  there have  been som e 
changes or ad justm en ts  to that 
plan, I have still stayed  true to 
the m ain  parts  of th a t plan.

I believe a decision I m ad e  as 
early  as e lem entary  school h as  carried  m e to this 
po in t and  will con tinue to shape  m y  life. After 
realiz ing tha t m y  a ttitu d e  abo u t learn ing  and  
desire to in fo rm  w as  m uch  d ifferent th a n  som e of 
the a ttitu d es  of m y peers, 1 dec ided  tha t only  I 
could  get m yself w here  I w an te d  to go, and  in 
o rder to get there, I n ee d ed  to step  ou t of the 
crow d so I could  see the way.

An excerpt from  R alph W aldo E m erson 's  "Self- 
Reliance" explains m y  conclusion abou t the deci
sion I m ade  early  on  in life. "W hat I m u s t do, is all 
that concerns me, no t w h a t people th ink  ... But do  
y o u r w o rk  and  I shall k now  you. D o y o u r w ork, 
an d  you  shall reinforce yourself."

As a s tu d en t at WSSU, I have  been  afforded 
m any o p portun ities  and  have  taken  ad van tage  of 
the resources here. U pon  g raduation , I w ill partici
pate  in the P oynter S um m er Fellow ship for Young 
Journalists. I have  been  chosen to in terv iew  for the 
H earst N ew sp ap ers  Fellow ship and  have applied  
for a H ow ard  Sim ons Fellowship. A sim ple deci
sion, a piece of paper, a p en  and  the desire to let 
m y voice be heard  has changed  m y life. WTiat will 
you choose to do?

Dr. Blount leaves post as chairperson to teach
Dear W SSU Community:

Being asked by The News 
Argus to provide this letter of 
transitional notice to you gives 
me great honor. For 
the past 14 years, I 
have had  the pleasure 
and privilege to serve 
as th e  c i\a irp e rs6 n  fo r 
the  D e p a r tm e n t  o f

Mass Com m un
ications.

On July 1, 2006, 
another phase of m y 
professional life will 
begin. For personal 
reasons, in the capaci
ty as a tenured
Associate Professor, I will enter 
the classroom on a full-time 
basis. With m uch excitement

Dr. Brian Blount

and anticipation, I will join a 
team  of dedicated educators 
and researchers who possess 
great passion and pride for 
their discipline.

As I make this 
transition from the 
position as an 
adm inistrator of the
departmervt into 

role as a hull-time

teacher, I feel obli
gated to take this 
opportunity to 
thank the many 
individuals who 
collaborated for the 
purpose of con
tributing to the 

overall success that our pro
gram  has experienced through
out its existence.

Approximately five years 
before I first assumed the lead
ership responsibilities of the 
unit in 1992, the program  was 
considered relatively new. 
Visionary planning and effec
tive leadership before I arrived 
positioned the departm ent to 
accomplish m any significant 
^ o a ls  a n d  ob jec tives.

T h r o u g h o u t  th e  y e a rs , w e

have grown to become one of 
the largest departm ents at the 
university. As a result of the 
current WSSU adm inistration's 
strategic efforts, the num ber of 
high-achieving students 
increased also. Unquestionably, 
the unit will continue to ascend 
to greater levels of achievement 
in all aspects.

With perpetual hard w ork

and anticipated successes by a 
comprehensive assembled 
team that is dedicated to pro
viding a high caliber of educa
tional services, w ithout any 
doubt, the students who enter 
the Departm ent of Mass 
Communications to genuinely 
learn the essential tenets of the 
F o u r th  E state  w ill depart to 
e ^ e c ti  vely^ sScv.e tV\e ircvpeTaNfwe: 

m edia needs for all citizens.
Again, thank you very much 

for the distinct honor and 
pleasure that I have been 
afforded while serving as the 
chairperson of the Department 
of Mass Communications,

Sincerely,
Brian C. Blount, Ed.D
Chairperson

H eA fZ tfJe  i^O fze  p k o f a n i t v

'' ^  l o o k !  
THevA«2e

TH^Y MUSr 
T H IM fi i t '5  STlut-.,,, What's on your mind?

The News Argus w elcom es letters to the 
editor.

Please send  letters to new zargus@ yahoo. 
com, w ith  the subject line "Letter to the 
Editor." Include you r full nam e, inc lud ing  m id 
dle initial, classification at the un iversity  (i.e., 
freshm an, sophom ore, junior or senior), an d  
the nam e of y o u r hom e city and  state. All let
ters are subject to ed iting  and  shou ld  be  lim it
ed  to 200 w ords.

Strategic Issues drive WSSU’s committed to excellence
As w e continue to develop  p ro 

g ram s and  best business practices 
a round  the WSSU Strategic Issues, 
w e  m ust enhance o u r  u n d e rs ta n d 
ing of these Issues as d r iv ing  ou r 
com m itm en t to excellent. A s I 
have d iscussed  C urricu lar and  
N on-
curricu lar m odifications to p ro 
duce h igh d em an d  g radua tes  
and  Branding, I w o u ld  like to 
share insigh t regard ing  
Effectiveness and  Efficiency. As 
one of the un iversity 's  five 
S trategic Issues, the Effectiveness 
and  Efficiency Strategic Issue 
gu ides us in con tinu ing  to be 
m ore cus tom er focused. This p rac 
tice of custom er focus a t tem p ts  to 
add ress  the needs of o u r  p rim ary  
custom ers, the s tuden ts , b u t also 
the needs of faculty, staff, and  
external partne rs  as w e in teract 
w ith in  o u r un iversity  env iron 
m ent. In this effort, w e have  id en 
tified the fo llow ing seven strategic 
areas for enhancing  o u r custom er

cliancellor's Ccomer
w ith  D r. H arold L M artin

focus; assess business practices, 
staff developm ent, perform ance 
m anagem ent, ad u lt and  distance 
learners, policies and  procedures, 
safety and  security, and in form a
tion technology. A ssessm ent of 
business practices as a strategic 
area has been  an  on-going focus 
and  has led to new  initiatives. 
O ne exam ple has been  ou r need  
to stream line ou r h iring  process. 
We recognized the need  to p u t a 
system  in p lace tha t w ou ld  create 
a h igher level of electronic track
ing  of applications from  sta rt to 
finish, con tinued  connectivity  
betw een  H u m an  Resources and

the EEO Office, an d  a reduced- 
p ap e r  process, all delivered 
th rough  a system  that is user- 
friendly  and  adap tab le  to chang 
ing needs. W ith these needs in 
m ind , w e selected the People 
A dm in  P rogram  as the system  to 
m eet o u r  needs in an efficient 
m anner. This p rog ram  will 
stream line o u r h iring  process 
w hile  m ain ta in ing  a user-friendly  
interface for h iring  m anagers. 
A no ther strategic area is that of 
policies an d  procedures. In recog
n iz ing  the need  to u p d a te  our 
policies and  procedures, w e 
m oved  forw ard  to develop  a com 
p rehensive docum en t tha t will be 
available for v iew ing  on  o u r w eb 
site. Yet, w e w ere also cognizant 
of the need to p rov ide  an  effective 
sharing  site to u p d a te  the policies 
and p rocedures on a regu lar and 
to p rov ide  train ing  for faculty and 
staff regard ing  policies and  proce
du res  in their respective areas. 
T hrough  the use of a specially

designed softw are program , this 
m anagem ent and  train ing m odule 
will have  an efficient delivery  sys
tem tha t will assist faculty and  
staff in better unders tan d in g  and  
u p d a tin g  policies and  procedures 
tha t affect daily operation. We 
have also continued to focus on 
safety and  security. If w e are to 
m ain ta in  effective operations, w e 
m ust feel tha t we are m ainta in ing 
a safe and  secure environm ent. 
This is an area of concern 
expressed by  you, the students, as 
an im portan t consideration 
regard ing  you r college experience. 
In an effort to address this con
cern, w e have continued  to assess 
y o u r concerns and  develop strate 
gies for im plem entation . This 
includes ad d in g  four additional 
police-officer positions, m ain ta in 
ing  ou r bike patrols, w ork ing  
closely w ith  city officials to 
add ress  potential safety threats, 
con tinu ing  to address em ergency 
p reparedness  needs, obtaining

feedback from  the cam pus com 
m un ity  regard ing  safety and  secu
rity concerns, an d  conducting  reg 
u lar assessm ent of the d ep artm en t 
to ensure tha t best practices are 
m ainta ined.If w e are to continue 
to succeed, w e m ust em brace the 
perspective that m ain ta in ing  best 
practices is representa tive of ou r 
con tinued  com m itm ent to excel
lence. This com m itm en t is increas
ingly im portan t as w e challenge 
ourselves to be innovative, 
insightful, and  in trigued  by  new  
opportunities. As well, this com 
m itm en t w ill d rive  us to de ter
m ine new  strategic areas as ou r 
needs change, to use our 
resources to address those stra te 
gic areas, an d  to m ain ta in  a sys
tem  of self-assessm ent tha t p ro 
v ides a vehicle for identify ing 
n ew  concerns. This m u st continue 
to be  o u r com m itm ent as w e 
p rovide a quality  env ironm ent 
for m em bers of o u r  cam pus 
com munity.


