
She
VOLUME I, NO. 6 NORTH CAROLINA WESLEYAN COLLEGE, ROCKY MOUNT, N. C. FRIDAY, NOVEMBER 22, 1985

i!l iii l l

M m
iN

nIII

NEW USE FOR OLD HEATING PLANT -  N orth Carolina W esleyan C ollege’s old heating  
p la n t is  sch ed u led  to  b ecom e th e  n e w  F in e  A rts  C en ter  a s  p a rt o f  a $ 1 2  m illio n  ca p ita l  
program by the college. The h eating  plant, at a cost o f  about $2.5 m illion, w ill eventually  
include faculty offices, rehearsal halls, costum e storage, and a J ,200-seat auditorium. Until 
the capital funds are raised, h ow ever, construction o f  the project could be three to five years  
aw ay. A feasibility study on the project is  due to be released by Thanksgiving.

New Center 
Supported
By REGGIE PONDER, JR.

Members of the North Carol
ina  Wesleyan College com m un
ity believe th a t  the addition of a 
Fine Arts Center to the campus 
would provide m any  benefits to 
the institution. Means of raising 
funds for such a project are now 
being considered.

Dr. Stephen Fritz, Dean of the 
College, sa id , “ T he  p la n s  for a 
F ine  A r ts  b u i ld in g  a re  b e in g  
developed; an  a rch itec t h a s  
been on c a m p u s  sev e ra l  t im es  
this year.”

Professor C huck  A ckerm an , 
Director of Theatre, believes 
t h a t  th e  F in e  A rts  fa c i l i ty  is a 
good idea. “ W esleyan needs it, 
a n d  th e  c o m m u n ity  of Rocky 
Mount needs it. It would build a 
trem endous re la tio n sh ip  be
tw een  th e  co m m u n ity  a n d  the  
College,” Ackerman said.

Professor Ron Rodman of the

M usic D e p a r tm e n t  believes a 
F ine A rts  Center would benefit 
Wesleyan. “I th ink  the presence 
of a good Mne Arts center in this 
part of the state would revolu
t ion ize  W esleyan  a s  a  L ibera l 
Arts center and a Fine Arts cen
ter,” Rodman said. He added, “1 
w ish  i t  were b u il t  a l re a d y .  We 
need an  adm inis tra tor who will 
push for the Fine Arts Center.”

Ackerman is cautiously op
timistic about the Fine Arts fa 
cility. He say s ,  “A p ro jec t like 
this will not happen overnight. I 
believe we are looking a t  three to 
five years before we would have 
th e  p h y s ic a l  s t ru c tu re s  in 
place.”

Indeed, the Fine Arts Build
in g  c a n n o tb e b u i l t u n t i l  more 
m o n ey  is a v a i la b le .  S teps  a re  
being taken to develop m eans of 
obtaining funds for the con-
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Career P lanning Works With Students
By NINA  SOLOMON

Finding a  job after g radua 
tion is a very trying task, espe
c ia lly  i f  you a re  g o in g  a b o u t  it 
a lone. I t i s s a d b u t t r u e .  M any  
g rad u a te s  app ro ach  the  job 
m arket unprepared, not know
ing  w ha t goals they have or 
skills they offer the employer.

The C areer P la n n in g  Office, 
directed by LaRue L Elliott, 
provides students with services 
such  as  ca ree r  goa l a s se ss in g ,  
determining potential employ
ers, resume writing, and  devel
oping interview skills.

“P lacem ent is the  s tudent 
f i n d i n g h i s / h e r  ow n job upon  
graduation by using the servi
ces an d  resources provide by the 
C areer P la n n in g  O ffice,” sa id  
Elliott.

W ith th e  he lp  of th e  services 
provided by this office students 
m ay  explore and  articulate their 
goals. Students get help in clari- 
fjdng their long-range and  shor- 
t-range goals. The Career P lan 
n ing  Office and Co-Op Educa
tion co-sponsor Career Aware

ness Day. This activity, sche
duled for sp r in g  sem ester, will 
bring  com pany representatives 
to campus to answer career-re
lated questions for students.

S tu d e n ts  a re  e n c o u ra g e d  to 
complete a  credential file. A cre
d en tia l  file c o n ta in s  a resum e, 
letters of recommendation from 
p ro fesso rs  a n d / o r  em ployers , 
and  a permission slip which will 
perm it the  office to send  copies 
of the students file to employers, 
a t  the s tudent’s request. Career 
P lann ing  also provides on cam 
pus recruiters, whenever possi
ble. N otices  o f in te rv ie w s  a re  
posted in the halls and inform a
tion  is g iv en  to  p ro fe sso rs  to 
pass along in their classes.’ They 
a lso  p ro v id e  s tu d e n t  to u rs  of 
companies a t  the request of fa 
culty.

C areer P la n n in g  sponsors 
sem inars and speeches. Semin
ars  on resume writing and  in 
terview skills a re  scheduled for 
spring semester. Students learn 
w hat recruiters look for on re
sumes and during interviews.

Career P la n n in g  d o esn ’t end

a f te r  g ra d u a t io n .  F iles a re  
m ain tained  by the office for five 
years after the s tudents’ g ra 
duation. Generally recommen
d a tio n s  beyond th is  tim e lim it 
a re  n o t accepted by em ployers. 
However, graduates m ay  al
w a y s  use  th e  re so u rces  of th e  
office.

T he  C a re e r  P la n n in g  office 
also assists students who w ant 
to a p p ly  for g r a d u a te  school. 
T hey  p rov ide  in fo rm a t io n  on 
th e  GRE, GM AT, a n d  LSAT. 
They also sponsor g radua te  
school a w aren ess  day . D uring  
th is  d ay  d ifferen t g ra d u a te  
school recruiters come to Wes
leyan to discuss continuing ed
ucation.

“The Career P la n n in g  Office 
provides assis tance , resources, 
guidance, and  support. Howev
er, j u s t  a s  i t  a ll  o th e r  fa c e ts  of 
life, it is the individual respon
sibility to land h is /h e r  job. The 
job h un t is time consuming. The 
s tu d e n t  needs to beg in  now  by 
using the services of the office,” 
said Susan  Morris, a career 
counselor.

COUNSELORS — LaRue Elliott (left), director o f the Career 
Planning Office, d iscusses counseling needs with counselor  
Susan Morris.


