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MESSAGE 

EROM THE 

PRESIDENT

(Ossie W r ig h t  is P res iden t  
K irchofe r’s g u e s t  co lum nis t  th is  
m on th ) .

Labeling o the rs  is a g re a t  
tem pta t ion ,  and one to  which many 
people yield.

In m aking  selections in our  g ro 
cery shopp'ing, the  f i r s t  th ing  for 
which we look is the  label on the  
con ta iner  of a p a r t icu la r  item we 
a re  buying. This is our  g u a ran ty  
th a t  we can a lw ays  be sure  t h a t  
what we will buy will be th e  sam e  
in quality ,  f lavor  and content as 
w ha t  we bought  last.  W e can be 
su re  th a t  a labeled g a rm en t  will 
be made to  th e  sa m e  s tan d a rd s  and 
specifications required  by th is  
special brand .  Labels  identify  
th in gs  and services —  but can we 
h o n e s t l y  and sincerely label 
people?

W hat  kind of a label can you 
pin on a person who works in a 
m a n u fac tu r in g  p lant on a m a 
chine? Can you call him a Laborer,  
C'apitaiist, Kmployer,  Consumer, 
Citizen?

Since he works with his hands, 
we must call him a " L ab o re r” ; 
however, he has lived economically 
and has been able to buy a  small 
home, c a r ry  life in surance  and 
perhaps  buy Savings Bonds —  so 
we m ust label him a “( 'ap i ta l is t .”

W e will also have  to label him 
an "E m p lo y e r” due to the  fact 
tha t  some time dur ing  a y e a r ’s 
l ime he or some mem ber of his 
family will have  paid someone else 
to do a job for them.

He cannot be a laborer,  c a p i ta l 
ist, nor employer w ithou t  being a 
“ Consumer.” Hy the  purchases  he 
makes he provides work for o the rs  
and because they  work, he works, 
he invests,  he employs.

Since he is labeled a  “ Con
su m e r” he is th a t  m ember of so
ciety most soug h t  a f t e r  and most 
necessary . Therefore ,  we can pin 
on him the  choicest label of all— 
t h a t  of “Cit izen.”

(Continued on P ag e  Two)

Supervisors Chalk Up Enviable Record
They're On Job 
98.57 Percent 
Of The Time

S uperv isors  and t r a in in g  su p e r 
visors in th e  varioos production  de
p a r tm e n ts  chalked up an  a t t e n d 
ance record  of 98.57 p ercen t  d u r 
ing the  p a s t  six months,  And tha t ,  
according to Aline C ar te r ,  pe rson 
nel director ,  is a record to be 
proud of.

A check of a t tendance  records 
du r ing  th is  period showed th e  de
p a r tm e n ts  had  worked  a to ta l  of 
8,581 m an hours ,  while superv isory  
personnel had  been ab sen t  a to ta l  
of 121} hours .  This  am oun ts  to  an 
absen tee  record of only L4,‘{ p e r 
cent over a six -m onth  period.

T here  w as no th ing  special about 
the  p a s t  six months.  So m any  peo
ple had com mented about how sel
dom a supe rv iso r  w as  absent ,  in 
spite  of the  fac t  t h a t  they  a re  
subject,  like everyone else,  to  ill
ness them selves  or ser ious illness 
in th e i r  families , t h a t  Aline looked 
over he r  records and came up  with  
these fa c ts  and f igures .

The pan ts  d e p a r tm e n t  worked 
!)01 hours  du r ing  th is  period, and 
the only absence recorded fo r  a 
superv iso r  or t r a in in g  superv iso r  
w as th ree  hours ,  which gave  the  
superv isory  personnel an a t te n d 
ance record of 99.67 percent.

The sh i r t  d e p a r tm e n t  worked 
909 hours ,  and superv iso rs  were  
absen t  27 hours ,  g iv ing  th e m  a 
p ercen tage  a t ten dance  of 97.0!i.

D ungaree  with 877 w ork ing  
hours  had superv iso ry  personnel 
al)sent fo r  lifi hours  to give th e m  a 
score of 95.90.

The overall  d ep a r tm e n t  worked 
949 hours ,  w ith  superv iso ry  p e r 
sonnel ou t 46 hours ,  which g«ve 
them  a score of 95.16.

The cu t t in g  d e p a r tm e n t  w ith  941 
hours chalked up a  100 pe rcen t  a t 
tendance  record  fo r  its su p e r 
visors.

U ti l i ty  w ith  th e  sam e num b er  
of w ork ing  hours  showed an a t 
tendance  record  fo r  superv isors  of 
99.;U percent,  or six and a half  
houi"s off.

Both the  p a t t e rn  and  sh ipp ing  
(C ontinued on P ag e  Two)
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iMODELS —  W alte r  Jones  and Dean Comer, both of the  Hudson 
Division off ice s ta f f ,  were pressed into service as models for two 
Anvil Brand num bers  which have been added to  th e  S pr ing  line 
since it was announced the  last  of December. W alter ,  at left , is w e a r 
ing a pair  of the  W este rn  s ty le  jeans, introduced last  month, which 
a re  proving popular with boys and younger  men. With it he w ears  
a checked Tom Long S po r tsw ear  sh ir t .  At r igh t  is Dean Comer, 
who is w ear ing  the  newest item to be added to  the  S pr ing  line— a 
pair  of faded blue denim slacks with elastic  waistband.  While the  a d 
v an tag es  of denim for rough work long have been realized, men a re  
ju s t  beginning to  app rec ia te  its value for lounging and recreation . 
Denim spo r tsw ea r  for men is proving extrem ely  popula r in the  West 
and the  North ,  a l though  it is com parative ly  a new idea in the  South. 
Anvil  B rand ’s pioneer num ber may has ten  acceptance  of denim for 
le isure  g a rm e n ts  fo r  men, par t icu la r ly  since the ir  wives for s ev 
era l  y ea rs  have been buying denim dresses,  jackets ,  sk i r ts ,  pedal 
pushers ,  slacks, shor ts ,  and ha l te rs  for play wear.  With his denim 
slacks. Dean is w ear ing  a pla in white  thick and th in  s t r ip e  sh ir t ,  
also one of our  Tom Long S po r tsw ear  numbers.  All of these  g a r 
m ents  may be washed in Uie family w ash ing  machine, which does 
not necessarily  add to  the i r  popular i ty  with  men, but is a  pleasing  
fe a tu re  insofar  as any housewife  is concerned.


