
Pediatric Research Money Is The Goal

Duke Golf Tourney Features Famous Faces
Wonder what ever happened to 

Roger Maris and Perry Como? Want 
to know why Mike Souchak and 
Art Wall, Jr. can smack a golf bail 
better than you can?

You can find out for yourself a 
week from Sunday. That’s when a 
small army of sports greats, not to 
mention Davison Clubber Como 
and master guitarist Chet Atkins,

will mass at the Duke Golf Course 
fo r  th e  f irs t Duke  H ospital 
C h i l d  r-en ’ s C e l e b r i t y  G o l f  
Tournament.

“ There’ll be a visibly known 
person, plus someone who knows 
h o w  to  play g o lf ,  in each  
foursome,” said Dr. John Griffith, 
the associate professor of pediatrics 
and neurology who has spearheaded

the event.
Six former Blue Devil standouts 

are among th» notables who’ve 
agreed to take part: pro basketball 
players’̂ ack Marin (’66) and Jeff 
M u l l i n s  ( ’ 6 4 ) ,  t w o - t i m e  
All-American football back “ Ace” 
Pa rke r ,  f o r m e r  wor l d  record 
sprinter Dr. Dave Sime (’59), and 
golf pros Souchak (’51) and Wall
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(’49).
They’ll be joined by sportscaster 

Jim McKay (whose son is a Duke 
s o p h o m o r e )  a n d  Dr.  F r an k  
Bannister, basketball pros Billy 
Cunningham and John Havlicek, 
professional golfers Peggy Kirk Bell 
and Buck Adams, baseball Hall of 
Fame-ers Luke Appling and Johnny 
Mize, wrestler “ Wahoo” McDaniels, 
and single season home run king 
Maris.

(Continued on page 3)
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Dr. H. K. Brodie To Head 
Department of Psychiatry

Dr. H. Keith H. Brodie of 
Stanford University is the new 
chairman of the Department of 
Psychiatry.

H is  a p p o i n t m e n t  t o  t he  
chairmanship and faculty rank of 
full professor was confirmed last 
weekend by the University Board 
of Trustees.

Brodie, a facuUy member in the 
D e p a r t m e n t  o f  Psychiatry at 
Stanford, will succeed Dr. Ewald W. 
Busse who is assuming the position 
of Director of Medical and Allied 
Health Education.

In addition  to his teaching 
duties at Stanford, Brodie has been 
program director of the medical 
school’s General Clinical Research 
Center.

Brod ie ,  who  was 35 last 
Saturday, earned an A.B. degree in 
chemistry at Princeton in 1961 and 
was awarded an M.D. degree at 
Columbia in 1965.

He served an internship at 
Ochsner. Foundation Hospital in 
New Or l eans  f o l l owe d  by a 
r e s i d e n c y  in p s y c h i a t r y  at  
Co l umbi a -Pre s by t e r i an  Medical 
C e n t e r  in New York. He was 
clinical associate in the Section of 
Psychiatry, Laboratory of Clinical 
Science, of the National Institute of 
Mental Health for two years prior
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to joining the Stanford faculty in 
1970.

Brodie is a member of the 
e d i t o r i a l  board of “ Psychiatry 
Digest” and he is associate editor of 
“ T h e  A m e r i c a n  J o u r n a l  o f  
Psychiatry.”

He is a member of numerous 
p r o f e s s i ona l  organizations and 
c u r r e n t l y  is chai rman of the 
p r o g r a m  c o m m i t t e e  o f  the  
American Psychiatric Association. 
He has served as a consultant to the 
federal government on narcotics 
and drug abuse, and the Secretary 

■ of Health Education and Welfare 
recent ly appointed him to the 
Na t i ona l  Advisory Council on 
Alcohol Abuse and Alcoholism.

In 1971 Brodie received the first 
prize award in psychopharmacology 
from the American Psychological 
Association, and the following year 
he was a visiting lecturer at Duke 
for a symposium on drugs and the 
aging patient.

A mo n g  admi n i s t r a t i v e  and 
d e p a r t m e n t a l  responsibilities at 
Stanford, Brodie has been special 
a s s i s t an t  t o  t he  chairman of 
psychiatry for administration, a 
m e m b e r  o f  t h e  d e p a r tm e n t’s 
a d m i n i s t r a t i v e  and budge t  
committees, premedical advisor and 
chairman of the Medical School 
Faculty Senate.

Brodie and his wife, Brenda, 
have three children, a daughter who 
is 4 and two sons, 2 and one-month 
old.

Brodie was selected after a 
one-year national search by a Duke 
faculty committee.

“ The Department of Psychiatry 
under Dr. Busse’s leadership since 
1953 has evolved into one of the 
finest units in the country,” Dr. 
William G. Anlyan, vice president 
for health affairs, said.

“The department has a balanced 
program of patient care extending 
i n t o  mu l t i p l e  N o r t h  Carolina 
communities and Durham County,”
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F O L L O W I N G  
THROUGH -  Dr. 
J o h n  G r i f f i t h  
loosens up for the 
S e p t .  8 Duke  
H o s p i t a l  
C h i l d r e n ’ s 
Ce l eb r i t y  G olf 
Tournament  he 
conc e i ve d  t wo  
y e a r s  a g o .  
P roceeds  f rom 
the event, to be 
held yearly from 
now on, will be 
used to support 
D u k e  r e search  
i n t o  chi ldhood 
diseases.

For Bi-W eekly Employees

Wage Increases Announced
The pay checks for all bi-weekly 

employees at the medical center 
will be larger beginning with the 
pay period that starts Monday.

New pay scales that were to 
have gone into effect Jan. 1 and 
would have meant increases for 
many employees have been made 
effective Sept. 2.

In addition, and in recognition 
of the inflationary pressures that 
hit everyone’s pocketbook, the 
Sept. 2 increases are being made for 
all bi-weekly employees.

Many employees received pay 
increases on July 1. The increases 
to be received beginning Monday 
will depend in part on the amount 
of increase, if any, the employee 
received at that time or since then.

Each bi-weekly employee will 
receive an increase based on one of 
the following, depending on which 
one gives him or her the greater 
increase:

1. 7 per cent of the employee’s 
J u n e  30 pay ra te ,  less 
whatever percentage increase 
he or she lias received since

then.
Or . . .
2. 2 Vz p e r  c e n t  o f  t h e  

em p lo y ee ’s June 30 rate 
r e g a r d l e s s  o f  wha t eve r  
increase he or she might have 
received since then.

Or . . .
3. Whatever amount is needed 

to bring the employee’s rate 
up to the new minimum for 
his or her job.

F o r  example,  under No. I 
above: If you have received no 
wage increase since June 30, you 
will receive a 7 per cent increase 
effective Monday.

Under No. 2, if you received a 5 
per cent increase, for example, on 
J u l y  1, y o u  will  freceive an 
additional 2Vi per cent of your June 
30 rate effective Monday.

Under No. 3, you will receive 
whatever increase is necessary to 
bring your salary up to the new 
minimum rate for your position.

In none of the cases above may 
increases be made in excess of the 
n e w  m a x i m u m  ra t e  fo r  an 
employee’s particular position.


