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Campus Extras 7 
Letter to 
Dear Editor, 

I know that PointJCounter- 
point is meant to be one of those 
editorial features where two writ- 
ers take opposite points of view. 
The writer who made the "point" 
about diversity in the Oct. 21 
issue did so with incorrect infor- 
mation. While I can appreciate 
that the author who wrote the 
"counterpoint" was meant to pro- 
vide balance, I still think it is 
necessary to correct misinforma- 
tion presented in the "point." 

"Lock-In/Block-Out" was not 
a "workshop with T-shirts and 
cups." There were no cups and T- 
shirts. I don't know of any facul- 
ty or staff member who has trivi- 
alized the issue of diversity in the 
way that the author implies. I 
attended "Lock-InIBlock-Out," 
and I didn't observe anyone there 
who was trying to build a cocur- 

-ricular resume. In fact, the typi- 
cal students there were not stu- 
dents who are involved in 
Meredith leadership activities. I 
would have liked to have seen 
more campus leaders. 

the Editor: MC provides all diversity 
The students I met on that Fri- 

day night were folks who were 
sincerely struggling with the 
issues that stem from diversity or 
lack of diversity on campus. It 
may be true that most "willing 
participants are already open- 
minded," but those students who 
have some open-mindedness 
know that dealing with diversity 
issues is a complex matter and 
that it takes a lot of continuing 
growth and education to make 
sense of the complexities that 
face us. I heard students speak at 
the workshop who are trying to 
"do the right thing." They asked 
questions as they struggled with 
how to deal with bigotry in their 
families. I heard students share 
stories about prejudice they face 
on campus because their skin is a 
different color, their religion is 
not Protestant or Christian, etc. 

Each anonymous evaluation 
students completed after the 
"Lock-In7' was very positive. Let 
me share some things written on 
the evaluations. "I have to tear 
down all my prejudices. I also 

have to help others broaden their 
horizons." "I am not completely 
without prejudices. There is so 
much more I need to open myself 
up to." A person responded she 
would recommend the program 
to "friends whose minds need to 
be opened or who need comfort 
in their pain." One person 
learned that "some comments 
might be offensive to some that 
may be a joke to you." A person 
said the challenge of attending 
was "being accepting of views 
that I don't necessarily agree 
with and having my eyes open to 
new ways of thinking." I dis- 
agree with the author that 
attempts at diversity education 
"by an environment as insulated 
as this college are self-defeat- 
ing." The participants' evalua- 
tions speak for themselves. 

The idea behind the "Lock-In" 
was to give students an opportu- 
nity to learn more about them- 
selves and others without the 
constraints of the typical one- 
hour session. Most of us know 
that attending one one-hour ses- 

sion hardly makes a dent in ihe 
topic. Stephanie Harris had a 
great idea to provide a-different 
approach. From what I could see 
on Friday night, those who 
attended really benefited from 
the approach Stephanie took. 

The author perceives that there 
is very little diversity at Mered- 

'ith. She says, "The biggest dif- 
ferences among Meredith stu- 
dents are the choices of silver 
beads or pearls and different col- 
ored Cornhuskin' sweatshirts." If 
she believes what she says about 
Meredith's diversity being about 
"flannel vs. cotton or SUV vs. 
the two door coupes," surely she 
can imagine how isolated some 
students might feel who don't fit 
her stereotypes. Many who work 
at Meredith believe that this 
campus needs more awareness of 
what the campus can be like for 
someone of a "different" eth- 
nic/cultural background, color, 
religion, etc. Many who work at 
Meredith believe that it is our 
role as educators to address the 
topic as a community. 

As director of commuter life 
and special services, Stephanie 
wears a lot of hats. One of those 
hats is to provide support to stu- 
dents of color. I chair a multicul- 
tural advisory committee of stu- 
dents. Both of us observe and 
hear of experiences that make us 
believe continued campus educa- 
tion is important. We would like 
students of color to feel more 
welcome at Meredith. In fact, the 
author's opinions and lack of 
knowledge on why we need to 
address issues of diversity have 
convinced me even more of the 
need for continued efforts like 
the one Stephanie Hanis made in 
organizing "Lock-InIBlock- 
Out." Thanks, Stephanie. I found 
the workshop to be helpful, and I 
know the students and staff in 
attendance felt the same way. 

By the way, anyone interested 
in being involved in educational 
activities on diversity is encour- 
aged to contact me or Stephanie. 

Sincerely, 
Sharon Cannon 

Dean of Students 

Crossword, anyone? 

ACROSS 
1 Mineral springs 
5 First man 
9 Sleep stage (abbr.) 
12 Domesticate 
13 Dealef's wed car 
14-Maria 
15 Take as one's own 
17 Belongs to same family 
19 Sweet grape 
21 Continuous mark 
22 Instrument 
24 Edwards nickname 
25 Military post o f h  (abbr.) 
28 Flightless Mrd 
27 Occurrences 
29 EgnXian sun god 
31 Man's nkknmm 

41 Record 
42 Uganda president (1 971 -1 979) 
44 Acid or vinegar 
46 sat isr i  
48 Aquatic anlmal 
51 Office hdders 
52 W. Indian indigo plant 
54 Ardor 
55 Female deer 
56 Diplomacy 
57 E w  (poetic, PI.) 

DOWN 
1 Station (abbr.) 
2 C ~ i o n  

puul I 7  

P Cut 
22 Diince (pref.) 
23 ~mhetic dan 
25 A U ~  ( a h . )  
27 C W  
28 Daughter of one's brother 
29 Inclined passage 
30 Awry; askew 
34 Penon who responds 
38 Origin of money 
37 Manewer 
39 Remow, suds 
41 Name of attkle 
42 Sharp; ~austic 
43 Alone, single (pref.1 
44FomwrcoppucdnofIndia 
45 At 
47 Dine 
49 Night before 
54 Leaal pokn 
59 uom (M.) 

I CLASSIFIED ADS 1 
SPRING BREAK TRAVEL was 

1 of 6 small businesses in the U.S. 
recognized by the Council of Better 
Business Bureaus for outstanding 
ethics in the marketplace! Spring- 
breaktravel.com or 800 - 678-6386. 

EARLY SPRING BREAK 
SPECIALS: Bahamas party cruise! 
6 days $279. Includes most meals. 
Awesome beaches, nightlife! 
Departs from Florida. springbreak- 
travel.com or 800 - 678-6386. 

EARLY SPECIALS: Cancun & 
Jamaica! 7 nights & hotel $399! 
Includes free food, drinks, parties. 
spnngbreaktravel.com or 800-678- 
6386. 

EARLY SPECIALS: Panama 
City! Room w~th kitchen $129. 
Includes free parties. Daytona $149. 
New hotspot - South Beach $129. 
Cocoa Beach $149. Sprmgbreak- 
travel.com or 800 - 678-6386. 

CHILDCARE: Part-time child- 
care needed in NW Raleigh. Two 
girls, ages 3 & 5. Please call Tracy 
Stewart at 881-9916. 

PART-TIME: Free CD holders, 
T-shirts, prepaid phone cards. Earn 
$1000 part-time on campus. Just call 
1-800-932-0528, ext. 64. 

ACCOUNTANT: Part-time 
Accountant Position in downtown 
Raleigh. 15-20 hrs. per week. Duties 
include: Alp, montly GL closing, 
bank reconciliations, daily deposits. 
Previous AP and general accounting 
experience required. Must know 10- 
key and possess strong organization- 
al skills. Hourly rate. NCICDC is an 

EOE Send resume to :Mr. Lennon, 
NCJCDC, PO Box 28068, Raleigh, 
NC 27611. 

BABYSITTER NEEDED for 
child in North Raleigh. Wednesday 
momings essential. Must have car 
and references. Call Shauna at 846- 
6722. 

PART-TIME: Great PT job 
opportunities! The YWCA is now 
hiring for the following positions: 
child care, maintenance, reception- 
ists, lifeguards, aerobic instructors 
and swim instructors. Apply today. 
828-3205 or 834-7386. 

NEEDED: Caregiver to watch 
my 14 month old son in my N. 
Raleigh home Tues. and Thurs. from 
1-6 p.m. Call 676-7043. 

BOX OFFICE STAFF Raleigh 
Little Theatre. Handle 
reservationslsales eveningslweek- 
ends during shows. People skills & 
penchant for detail essential. Retail 
experience a plus. Schedule varies O- 
20 hrs./wk. $6/hr. plus tickets to 
shows. Call 821-4579, x220. 

PART-TIME: No experience 
necessary. Two Saturdays a month 
and flexible schedule during the 
week. Full service bridal salon look- 
ifng for dynamic people. Fax resume 
Att: Winstead 552-0473. 

MOTHER'S HELPER needed 
for loving family with two small 
children. PT - will work around your 
schedule. Non-smoker, transporta- 
tion, friendly, reliable, respsonsible. 
Call Hali Jaffe at 677-008 1. 


