
GROUP INSURANCE policies are 
Aherons. An hourly-paid worker-  ̂
$5,000 group life insurance, $20-3-" 
and sickness benefits.

SECURITY and well-being provided by the em­
ployee benefits program at Fieldcrest enable famil­
ies to have fewer worries and thus lead happier 
lives. One such family is that of George Aheron, 
head machine fixer at the Finishing Mill, who is 
shown with his wife Mary, an employee of the 
Channel Blanket Dept, and their sons, Michael and 
Keith. The Aherons own a beautiful home in 
Rhoulac Knolls. George works as a plumber some­
times as a sideline. He is active in civic affairs 
and is assistant fire chief in Spray. He and Mary 
have worked at mills for several years.

E M PL O Y EE  B E N E FIT S

R etirem ent Pension

P a id  V acation

G roup Life, A ccident 
and

H ea lth  Insurance

H ospitalization  Insurance 
(M utual A id )

Christinas D ay P ay

U nem ploym ent C om pensation

Social Security

Em ployees S tore Discount

W orkm en 's C om pensation

E x tra  P ay  for T h ird  Shift W ork

MUTUAL AID paid maternity bene­
fits for Michael, now 7 years old.

ON THE JOB at mill, Ge^''^N 
maintenance of blanket

PRIDE AND JOY of the Aheron household is seven-m onths-o '^^f ' 
Mutual Aid again paid maternity benefits when he was born. Kcit^ ij 
brother Michael, as dependents, are eligible for Mutual Aid hospi* ' 
and surgical benefits.
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