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_______ XI_________ J..JI'Jitor's Note: T he  recen tly -enacted  Feder- 

Hjjj^Porary E x tended  U nem ploym ent Coiti-
Law provides add itional benef i ts  to  

i|,„P'oyed persons who have exhaus ted  th e i r  
! i»4 *'hder th e  existing law. In th e  follow- 
(.'"'ei'view, William B. Lucas, Com pany at- 

gives in form ation  th a t  will be useful 
who now a re  o r  m ay la te r  becom e 

for th e  ex ten d ed  benefits.)

■ Win you tell me, Mr. Lucas, what is 
background of this new  law?
la w  w as  en ac ted  as a p a r t  o f th e  

^titi-recession p ro g ra m  w h ich  w as  
®^tlined in  th e  P re s id e n t’s S ta te  of 

U n ion  m essag e  e a r l ie r  th is  y e a r  
th e  p u rp o se  o f te m p o ra r i ly  ex -  

®nding u n e m p lo y m e n t com pen sa tion  
t’sym ents to those  u n em p lo y ed  w o rk -  

w ho h a v e  e x h a u s te d  th e ir  b en e -  
u n d e r  th e  ex is tin g  law s. I t  w as  

Signed in to  la w  on  M arch  23, 1961.

Just what does the TEUC law  pro- 
'Ide?

law  p ro v id e s  th a t  a f te r  a n  u n -  
^'Uployed w o rk e r  h a s  e x h a u s te d  h is  
®gular b en e f i ts  u n d e r  p re s e n t  S ta te  
''•i F e d e ra l  law s, th e  F e d e ra l  G ov- 

^ftiirient w ill  p a y  h im  a d d itio n a l 
fo r a  p e r io d  h a lf  as  long  as  th e  

'Nation o f h is  S ta te  benefits , b u t  
m ore  th a n  13 w eeks. In  N o rth

'-a:

p a id  re t ro a c t iv e ly  a n d  c a n n o t beg in  
sooner th a n  th e  d a te  o n  w h ic h  a  p e r ­
son  files a t  h is  local E m plo jrm en t 
C om m ission  office.

Q. What about persons retired under 
the Fieldcrest Pension Plan?

A. F o rm e r  F ie ld c re s t  em p loyees w ho 
h a v e  re t i r e d  u n d e r  th e  F ie ld c re s t  
P en s io n  P la n  o r  A n n u ity  P la n  m ay  
rece iv e  th e  e x te n d e d  b en e f i ts  if  they  
m e e t th e  n o rm a l e lig ib ili ty  r e q u i r e ­
m e n ts  of th e  S ta te  law . T h e  am o u n t 
o f th e i r  b en e f i ts  w ill  b e  red u c e d  by  
th e  a m o u n t o f  th e i r  P en s io n  an d  A n ­
n u ity  P la n  b en e fits , how ever.

Q. How do you register for the extended  
benefits?

A. A  p e rso n  m u s t go to  h is  local E m ­
p lo y m e n t S e c u r i ty  C om m ission  o f­
f ice  in  N o rth  C aro lina , o r  E m p lo y ­
m e n t  C om m ission  o ffice  in  V irg in ia , 
an d  re g is te r  fo r  th e se  b en e f i ts  in  
th e  sam e m a n n e r  as  w a s  d o n e  w h e n  
h e  reg is te re d  fo r  h is  re g u la r  u n e m ­
p lo y m e n t com p en sa tio n  b e n e f i ts  a t 
th e  tim e  h e  f i r s t  b ecam e  u nem ployed .

- m o re  t h a n  13 weeKS. i n  iN orin  „  -e

ro lina a n d  V irg in ia , th e  fu ll 13 ^  ^  e lig ib le?
a re  a v a i la b le  to  u n em p lo y ed  

ersons. T h e  a m o u n t of th e se  te m
Dor;
th:

^ r i ly  e x te n d e d  b e n e f i ts  w ill  b e
I® sam e a m o u n t as th a t  p a id  b y  th e

Sf
„ u n d e r  i t s  r e g u la r  p ro g ram , w ith  

? excep tion  th a t  th e  a m o u n ts  r e -th,

^®ived u n d e r  a  p r iv a te  pensio n  p la n  
danced b y  a n  em p lo y e r  w ill  b e  d e -

j^cted fro m  th e se  te m p o ra ry  b e n e -  
Socia l S e c u r i ty  p a y m e n ts  w illh  O C C U l

j * be  d ed u c ted :

'''ii? that this arrangement
become permanent?

^ a s  n o t in te n d e d  to be  p e rm a n e n t  
if, t im e  i t  w as  e n ac ted  in to  law

M arch o f 1961, b u t  i t  w a s  passed  
^ e e t  th e  u n e m p lo y m e n t p ro b lem  

>1 e x is ted  a t  th e  tim e  i t  w as
®ssed.

is eligible to get the benefits?
U nem ployed p e rso n  w ho  has  

austed  h is  r e g u la r  u n e m p lo y m e n t

A. T h e  local S ta te  E m p lo y m en t C om ­
m ission  office  d ec ides  th is  u n d e r  its  
ru le s  fo r  d e te rm in in g  i f  a  p e rso n  is 
e lig ib le  fo r th e  re g u la r  u n em p lo y ­
m e n t  benefits . I  m ig h t p o in t  o u t h e re  
th a t  th e  S ta te  E m p lo y m en t S e c u r i ty  
C om m ission  offices a r e  a d m in is te r ­
in g  th is  p ro g ra m  fo r  th e  F e d e ra l  G o v ­
e rn m e n t  an d  th e  F e d e ra l  G o v e rn ­
m e n t  is  p ay in g  th e  S ta te  agencies  
w ith  th e  m o n ey  i t  co llects  fro m  a ll 
em ployers , such  as  F ie ldcres t.

P^risation b e n e f i ts  since  J u ly  1, 
Hq ''^ill b e  e lig ib le  fo r  th is  ad d i-  
Dj U n em ploym en t com pensa tion  

h e  co n tin u es  to m e e t th e  
9t;(j ® e lig ib ili ty  re q u ire m e n ts  such  as 

seek ing  em p loym en t, a v a i l-  
fo r em p lo y m e n t, etc.

do the new  benefits become

On® hew  b en e f i ts  b ecam e  effec tive  
tit, ^ P r i l  8. 1961 a n d  p e rso n s  en -  
Wai b en e fits  m a y  file  a t  th e ir  
«ligj ^ p l o y m e n t  S ec u r i ty  office. A n  

P erson  m a y  rece iv e  th e se  ex -  
M b en e f i ts  fo r  th e  13-w e e k  p e r i -  
(iU ®^*fining as  o f th e  d a te  w h ich  he

C om pany P ays
E v e ry  em p loyee  a t  F ie ld c re s t  is 

covered  b y  u n e m p lo y m e n t in s u r ­
an ce  w h ich  costs th e  em p loyee  
no th in g . T he  e n t ire  cost is  b o rn e  
b y  th e  C om pany . R ead  th e  fe a tu re  
on th is  p a g e  and , th e  n e x t  t im e  you  
h e a r  som eone say , “ I ’m  d u e  u n ­
em p lo y m e n t b en e f i ts  because  I 
p a id  fo r  th e m ,” y o u ’ll kn o w  b e tte r!

‘Cs

l-’an
c la im  fo r  such  benefits .

apply reiroactively for the 
**ded benefits?

> E xtended  b en e f i ts  w ill n o t be

^ Y ,  M A Y  1 , 1 9 6 1

Q. Would you please explain further 
how this program is financed?

A. A s yo u  know , th e  C o m p an y  p ay s  an  
u n e m p lo y m e n t com p en sa tio n  t a x ,  
b ased  on  its  p ay ro ll,  to  each  s ta te  
w h e re  i t  h a s  em p loyees an d  a lso  to 
th e  F ed e ra l  G o v e rn m en t. T h e  p o r ­
tion  th a t  w e  w ill p a y  to  th e  F e d e ra l  
G o v e rn m e n t fo r  th is  y e a r  w ill  b e  a t  
th e  r a te  o f fo u r - te n th s  o f one  p e rcen t, 
b u t  in  o rd e r  to  p a y  fo r th e se  e x ­
te n d ed  ben e fits , th e  F e d e ra l  G ov ­
e rn m e n t  h a s  do u b led  its  r a te  to 
e ig h t- te n th s  o f one  p e rc e n t  o f  th e  
C o m p an y ’s p a y ro l l u p  to  $3,000 p e r  
em ployee . T he  a d d it io n  o f a n o th e r  
fo u r - te n th s  of one  p e rc e n t  ta x  on
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F ie ld c re s t’s p ay ro l l w ill cost F ie ld ­
c re s t  a n  ad d it io n a l $70,000 p e r  y e a r  
ta x e s  fo r th e  y e a rs  1962 an d  1963 
w h e n  you  ta k e  in to  a cco u n t th e  fac t 
th a t  w e  h a v e  n e a r ly  6,000 em p loyees 
an d  th e  ad d it io n a l ta x  w ill  b e  $12 
p e r  y e a r  p e r  em ployee .

Q. As a matter of information, just how  
much does unemployment insurance 
for its employees cost Fieldcrest each 
year?

A. A t th e  n ew  ra te ,  w e ’ll  b e  p ay in g  th e  
f e d e ra l  g o v e rn m e n t  $140,000 a y ea r . 
T he  u n e m p lo y m e n t in s u ra n c e  ta x e s  
w e  p a id  to  th e  s e p a ra te  s ta te s  la s t  
y e a r  a m o u n ted  to  o v e r  $330,000. Y ou 
can  see th a t  th e  to ta l, s ta te  a n d  fe d ­
e ra l , is close to  a  h a l f -m il l io n  do l­
la rs .

Q. It gets into big money, doesn’t it?

A. I t  does. A n d  d o n ’t  fo rg e t th e  C om ­
p a n y  p ay s  th e  e n t ir e  cost o f u n e m ­
p lo y m e n t in su ran ce . In  a d d itio n , th e  
C o m p an y  p a y s  h a l f  o f th e  cost o f S o ­
c ia l S ec u r i ty  a n d  th e  em p lo y ee  p ay s  
ha lf . In  1960, th e  C o m p an y  p a id  a p ­
p ro x im a te ly  $580,000 as  its  s h a re  of 
th e  Socia l S e c u r i ty  taxes . So  y o u ’r e  
ta lk in g  a b o u t  in  ex cess  o f a  m ill ion  
d o lla rs  a y e a r  w h ich  th e  C o m p an y  
p ay s  in  p a y ro l l  ta x e s  to  p ro v id e  u n ­
em p lo y m e n t in s u ra n c e  a n d  S ocia l S e ­
c u r i ty  b e n e f i ts  fo r  em ployees.

Q. Would you have any comment on 
these costs?

A. I ’m  g la d  yo u  ca lled  th e m  “costs .” 
T hese  le g a l ly - re q u ire d  b en e f i ts  a s  
w e ll as F ie ld c re s t’s o th e r  em p loyee  
b en e f i ts  a re  “e x t r a s ” w h ic h  em p lo y ­
ees rece ive  in  a d d it io n  to  th e i r  p a y ­
checks. To th e  C om pany , th ough , 
th e y  re p re s e n t  ad d it io n a l costs of 
do ing  business  an d  a re  possib le  on ly  
as  th e  C o m p an y ’s o p e ra t io n s  a re  
p ro f itab le .


