
Extra Benefits Added To Insurance Plan
D e p e n d e n t  In su ra n c e ,  A c c id e n ta l  
D e a th ,  D ism e m b e rm e n t F e a tu re s  
A d d e d  T o  E m p lo y ees  G ro u p  P la n

In  a  m o v e  lib e ra liz in g  th e  F ie ld c re s t 
M ills g ro u p  in s u ra n c e  p la n  to  p ro v id e  
in c rea sed  p ro te c tio n  fo r  em ployees a n d  
th e ir  fam ilies , th r e e  n e w  fe a tu re s  a re  
b e in g  a d d e d  to  th e  p re s e n t p la n  e ffec 
tiv e  J a n u a r y  1, 1965.

E m ployees in s u re d  u n d e r  th e  F ie ld 
c re s t g ro u p  p la n  w ill b e  ab le  to o b ta in  
life  in su ra n c e  up  to  $1,000 each  fo r  a ll 
d e p en d en ts , in c lu d in g  w ife  o r  h u sb an d  
a n d  c h ild re n  14 day s to  19 y e a rs  old.

T h e  n e w  p ro g ra m  p ro v id es, fo r  e m 
ployees, a  d o u b le  in d e m n ity  fe a tu re , 
p ay in g  tw ic e  th e  basic  cov erag e  in  th e  
e v e n t o f a cc id e n ta l d ea th . A lso in c lu d ed  
fo r  em ployees is d ism em b e rm e n t in s u r 
a n c e  u n d e r  w h ich  a n  a m o u n t e q u a l to  
th e  b as ic  life  in su ra n c e  is p a id  in  case 
of se v e re  d ism em b erm en t.

F ie ld c re s t’s g ro u p  in su ra n c e  p la n  is 
u n d e rw r i t te n  b y  th e  E q u ita b le  L ife  A s
su ra n c e  S ocie ty  of th e  U n ite d  S ta tes , 
o n e  o f th e  w o rld ’s la rg e s t in su ran ce  
com panies.

A dded To B asic Coverage
T h e  a d d itio n a l b e n e fits  a re  o v e r a n d  

ab o v e  th e  em p lo y ees’ basic  life  in s u r 
an ce  cov erage , w h ic h  c o n tin u es  as b e 
fo re . A ll in su re d  em ployees h a v e  a t  le a s t 
$3 000 in  basic  life  in su ran c e , a n d  m a n y  
h a v e  $5,000, $7,000, o r  $10,000, d e p e n d 
in g  u p o n  th e ir  w e e k ly  earn ing s.

T h e  a d d itio n  of a c c id en ta l d e a th  a n d

d ism em b erm en t in su ra n c e  to  th e  p la n  
costs th e  em ployees o n ly  a  fe w  p en n ies  
a  w eek . T h e  em p lo y ee  c a n  in s u re  h is  d e 
p e n d e n ts  fo r  o n ly  a  v e ry  s lig h t in c rea se  
in  h is p a r t  o f th e  cost.

A s u n d e r  th e  p re s e n t p ro g ra m , F ie ld 
c re s t w ill  p a y  a  su b s ta n tia l p a r t  o f th e  
in s u ra n c e  p rem iu m s, h e lp in g  em ployees 
to  o b ta in  th e  p ro tec tio n  a t  th e  low est 
possib le  cost.

P lan  Is  Explained  

A  su m m ary  of th e  n e w  b e n e fits  h as 
b e e n  d is tr ib u te d  to  em ployees a n d  d u r 
in g  th e  p a s t  tw o  w eek s in d u s tr ia l  r e la 
tio n s  p e rso n n e l a n d  re p re se n ta t iv e s  of 
th e  in su ra n c e  co m pan y  h a v e  m e t w ith  
em p loy ees to  e x p la in  th e  p la n  a n d  e n 
ro ll p a r tic ip a n ts .

A  n e w  b o o k le t g iv in g  d e ta ils  o f th e  
im p ro v ed  in s u ra n c e  p la n  is b e in g  p re 
p a re d  a n d  a  copy w ill  b e  g iv en  to  each  
in su re d  em ployee  w ith in  th e  n e x t  few

B uy S e ll Sw ap
FO R  SA LE: S tev e n s  12-gauge doub le  

b a r r e l  sh o tgu n . G ood co nd ition . W ill 
se ll fo r  $30. M ay  b e  seen  a t  209 H odges 
S tre e t, S p ray .

F O R  SA L E : H a m p sh ire -P o la n d  C h in a  
pigs, 12 w eek s old. C all 623-7090.

FO R  SA LE: S m all fu e l o il h e a te r  an d  
n e w  3 -b u rn e r  k e ro sen e  cook stove. See 
H . F . R eavis , Jo y c e ’s S to re , F ie ld a le , 
Va.

w eeks. I n  th e  m e an tim e , in d u s tr ia l re la 
tio n s re p re se n ta tiv e s  in  th e  v a rio u s  
a re a s  w ill  a n sw e r  a n y  specific  q u e s t i o n s -  

T h e  p u rp o se  of th e  n e w  g ro up  insur
an ce  p la n  is to  p ro v id e  F ie ld c re s t effl 
p loyees w ith  a s  l ib e ra l  a  p ro g ra m  o 
b e n e fits  as possib le . T h e  life  i n s u r a n c  

coverage , to g e th e r  w ith  h o sp ita l an 
su rg ica l in su ra n c e  {M u tu a l A id ) a n d  t  
w e e k ly  in d e m n ity  in s u ra n c e  fo r  
job  a c c id en t o r  sickness, a ffo rd  a  hi& 
d eg ree  of p ro te c tio n  fo r  th e  em ploy 
a n d  h is  fam ily . . j

O u r co m pan y  h a s  b e e n  r e c o ^ ^  
m a n y  tim es fo r  its  p io n e e rin g  action  i 
e s tab lish in g  a  g ro u p  in su ra n c e  
em ployees o v e r 30 y e a rs  ago. I n  tn   ̂
lo n g  p e rio d , F ie ld c re s t’s in s u rM c e  
g ram s h a v e  b e e n  o f  m a jo r  ass istance  
em ployees in  a rra n g in g  f in a n c ia l 
cu rity  fo r  th em se lv es  a n d  th e ir  farnil*® •

12 B lan k et W eavers O*' 
Q u ality  H onor List

A  to ta l  o f 12 B la n k e t M ill weaver® 
m a d e  th e  q u a lity  h o n o r lis t  fo r  th e  si 
m o n th s  en d in g  N o v em b er 30.

Plain  and D obby W eavers 

L u c ille  C a r te r  S a ll ie  Is ley
K a te  F u lle r  B a iley  R. P r a t t
H . D illa rd  H a rr is  T h e lm a  A. P r u i t t
A u g u sta  R. H ill E th e l C. S l a y d o n

Jacquard W eavers
V irg il C o ch ran  M a rv in  P r u i t t
G lady s C. H a rr is  L eo n a  S m a r t

"“•loiiir

Robert M inter ( le f t ) , of Sheeting Mill, and Jasper Gam mons, 
of B lanket Mill, look over headline announcing “w ar” on w aste.

Draper P lants 
‘W ar’ Against Wast«

T h e B la n k e t a n d  S h ee tin g  M ills, a t  D rap e r, h a v e  declared 
“w a r” on  w a s te  in  a w e ll-o rg a n iz ed  cam p a ig n  d esig n ed  to  e 
lis t th e  h e lp  o f em ployees in  re d u c in g  losses fro m  w aste .

F o r  som e tim e , p o s te rs  re a d in g  “W .O.W .” m y s te r io u sly  
p e a re d  in  consp icuous p laces a ro u n d  th e  m ills  a n d  c au sed  a  co  ̂
s id e ra b le  a m o u n t o f guessing  a s  to  w h a t “W .O .W .” s tood  °  
T h en , la s t w eek , copies of a  m ock  ed itio n  of T h e  Leaks"'^^^ 
N ew s c a rry in g  th e  h e a d lin e  “B la n k e t a n d  S h ee tin g  M ills 
d a r e  W a r” w e re  d is tr ib u te d  to  a l l  em ployees. ,i

T h e  n e w sp a p e r  c a rr ie d  tw o  s to rie s  co n ce rn in g  th e  “W.O. 
cam p aign . T h e  w a s te  d riv e  w as co m p ared  w ith  a  fo o tb a ll 
in  w h ich  e v e ry  p la y e r  m u s t do h is  ow n  p a r t ic u la r  jo b  in  o r ^  
fo r  th e  te a m  to  w in . W h en  e v e ry o n e  g ives h is  b es t, th e  tea 
u su a lly  is successfu l, i t  w as p o in te d  ou t. .

L e tte rs  signed  b y  H . T . B u n d y  a n d  J . P . P o w e ll, m anage ’ 
re sp ec tiv e ly , of th e  B la n k e t an d  S h ee tin g  miUs, an n o u n ced  
te a m  e ffo rt to  re d u c e  w as te  a n d  u rg e d  e n th u s ia s tic  partic iP  
tio n  in  th e  cam paig n . T h e  le t te r  p o in ted  o u t th a t  losses fr°  
w a s te  a ffec t p ro f its  a n d  th a t  p ro f ita b le  o p e ra tio n  of th e  co 
p a n y  is n ecessa ry  to  p ro v id e  jo b s fo r  em ployees. E a ch  em ploy 
th e re fo re , h a s  a  v ita l  co n ce rn  in  w a s te  red u c tio n .

“W e k n o w  th a t  w a s te  can n o t b e  e lim in a te d  e n tire ly  b u t  y 
w ill  ag re e  th a t  th e re  is co n sid e rab le  ro o m  fo r  i m p r o v e m e n ^ ’ 

th e  m ill m a n a g e rs  sa id  in  th e  le tte r , a s  th e y  u rg e d  employ®^^ 
to  co o pera te  in  red u c in g  w a s te  to  a  p o in t in  lin e  w ith  th e  o 

je c tiv e s  th a t  h a v e  b e e n  set.

T H E  M I L L  W H I S T l ^ ^


