Many Gallimores Have

Worked At Fieldcrest

It was a reunion of former Field-
cresters as well as brothers and sisters
when several relatives came to Leaks-
ville recently to visit members of the
Gallimore family.

The visitors included Mrs. Myrtle
Harmon, Roanoke, Va., Fred H. Galli-
more, Saxonville, Mass.; and Mr. and
Mrs. Paul W. Gallimore, Fairfax, Va.
They were visiting Mrs. Jesse L. Adams
(the former Eva Gallimore), James
Gallimore and John Gallimore.

Every Gallimore brother and sister
mentioned above is a former employee
or is now employed by the company.
James G. Gallimore works at the Bed-
spread Mill. Mrs. Adams is retired from
the Karastan Mill and John Gallimore
(now a Rockingham County deputy
sheriff) is a former Karastan employee.
Mrs. Harmon was employed at the
Athena Knitting Mill at Leaksville be-
fore the Karastan Mill was established.
Fred and Paul Gallimore both worked
at the Karastan Mill.

New Travel Guide

(Continued from Page Three)
and Great Smoky Mountains in the
west.
“Visit with us in North Carolina. It
will be a rich and memorable experi-
ence. A warm welcome awaits you.”

Buy ... Sell... Swap

LOST: Lawnmower handle at Karastan
parking lot. Finder please return to

Robert Rodgers, Karastan Weave.

FOR SALE: Roto-Tiller plow (Briggs
& Stratton motor) used only five or
six hours. Also a wood saw for Farma!l
Price

tractor (Cub). James Craig,
Road. Tel. Stoneville, 573-3883.
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. 6,000 Fieldcresters
. Can’t Be Wrong!

Yes, that’s right. Over 6,000
Fieldcrest employees belong to the
Credit Union and use its services.
They take advantage of the op-
portunities it offers for regular
savings through payroll deduc-
| tions and for low-cost loans when
i they need to borrow money.

Did you know that if you saved
$3.00 a week in your Credit Union
share account, you would accum-
ulate $780 plus interest in just five
years? And if you were to put
aside only $5.00 a week, you
© would save $1,300 plus interest in
# five years, or $2,600 plus interest
in ten years.

! With the Credit Union’s liberal i
i 4-19% dividend rate, your sav- I
/i ings grow at a surprisingly rapid
i pace.
.  Why don’t you become a mem-
# ber and “save a little every
week”? It is easy to save regular-
ly at the Credit Union. Try. it.

%

g
i
i

A row of inspection tables in the Sheeting
Mill Cloth Room, minus one operator.

Your Absxncx

Is Fxlt

One letter absent from the alphabet doesn’t really make a big difference—
or does it?

One employee absent from his or her job doesn’t really make a big differ-
ence — or does it?

Think about it . ..

Jox and Janx Absxntxx do not rxally mxan to shirk thxir rxsponsibili-
tixs. It is just that thxy don’t rxalizx how much thxir unjustifixd absxnc."
works a hardship on so many othxrs. Yxs, your absxncx works a hardship
on your fxllow workxr, your company, your family and yoursxlf.

Whxn youw'rx not on thx job, somxonx xlsx must do your work. This
causxs a hardship on your fxllow workxrs — thxy don’t apprxciatx having to
takx on somxonx XIsx’s rxponsibilitixs.

Whxn somxonx doxs your job, work is bound to suffxr, bxcausx that pxrson
is unlikxly to havx thx samx skill or abilitixs that you havx.

Whxn you shirk rxsponsibilitixs, how can you xarn a living? This is not
bxing fair to your family.
Whxn an xmployxx is chosxn for a bxttxr job or a promotion, an important

considxration is his attxndancx rxcord. A poor rxcord may stand in thx wa¥
of promotion.

If thxsx pointxrs arx takxn to hxart, you will bx lookxd upon as an out=
standing mxmbxr of our txam.
How about it?

One letter missing or one employee missing makes a big difference. Both ?te
really felt, —Reprinted from Printopic®
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