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We have glad tidings for mll- 
ll(»)s of Americans from coast 
to coast who, thanks to photo
graphs and stories in the na
tion's newspapers, may en
vision New Bern and Craven 
County as a land of destitution 
and despair.

Craven Operation Progress, 
Inc., it shouldbe proclaimed far 
and wide, is doing its best to 
see that no wolf hangs around 
the door of a number of people 
headquartered at 409 George 
Street, which is mighty thou^t- 
ful.

Listed below are some of the 
individuals who, as hired of
ficials and staff members, won’t 
have to worry about where the 
next meal is coming from. The 
annual salaries opposite their 
names indicate why.

Bob Monte, Executive Direc 
tor (successor to James J. 
Hearn)—$14,500.00.

Wilbur F. Evans, Project 
Director Neighborhood Youth 
Corps—$9,500.00.

Royce C. Jordan, ProjectDl- 
rector Manpower Improvement 
Through Community Effort— 
$8,500.00.

L. R. Morgan, Coordinator 
Adult Basic Education Recruit
ment Program—$8,200.00.

R. C. Noble, Director Straw
berry Marketing Cooperative— 
$7,600.00.
rector Nelghborbood, Youth 
Corps—$7,500.00. '

David Pitts, Coordinator 
Title V, Work Training Pro
gram—$6,516.00.

Miss Linda Langford, Super
visor Day Care Center— 
$6,516.00.

Mrs. Frances Walker, Super
visor Home Management Pro
gram—$6,516.00.

Carl Wheeler, Job Develop
ment Specialist, Manpower Im
provement Througdi Community 
Effort-$6,500.00.

Mrs, Maggie Blow, Assistant 
Supervisor Day Care Center— 
$6,204.00.

Mrs. Janie Turner Watts, 
Assistant Supervisor, Home 
Management Program — $6,- 
204.00.

Charlie Boyd, On-the-Job 
Training Supervisor, Manpower 
Improvement Through Com
munity Effort—$6,000.00.

Barbara R. Morgan, Family 
Occupational Planning Coun
selor, M^power Improvement 
Through Community Effort— 
$6,ooo.on.

Robert P. Belle, Institution
al Training Supervisor. Man
power Improvement Through 
Community Effort—$6,000.00.

Thomas Wallace, Community 
Action Technician Intern—$6,- 
000.00.

Ml5s Sandra Fisher, Admin
istrative Assistant, AdJltBasic 
Education Recruitment Pro
gram—$5,900.00.

James K. Adams, Family Oc
cupational Planning Counselor, 
Manpower Improvement 
Through Community Effort— 
$5,500.00.

David Harwood, Field Super
visor, Neighborhood Youth 
C orps—$5,50'j.00.

Richard Newby, Field Sup
ervisor, Neighborhood Youth 
Corps—$5,500.00.

Athene Bunn, Field Super
visor, Neighborhood Youth 
Corps—$5,000.00.

Bruce Chappie, Field Sup- 
(Contlnued on page 3)

TOP SECRET—Pictured above is the actual cover 
attached to 12 pages listing officials and staff mem
bers employed by Craven Operation Progress, and an
nual salaries paid. In case you’ve wondiered why 
newspapers, radio stations and television stations 
didn’t receive copies, and pass the information along 
to citizens who were certainly entitled to it, take a 
second glance at the heading on the cover. For reasons

satisfactory to themselves, the powers that be appar
ently left no stone unturned in seeing that the public 
was kept completely in the dark, despite the fact 
that the public individually, and New Bern and Craven 
County officially were expected to support the pro
gram. Cool off a little (you’ll need to) and then re
turn to full boil bv reading Through The Looking 
Glass to the left of this sefi explanatory cover.
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