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Monique Morrow

Merrow Leaves Her Junior

field.
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However, since she's participated on
the Belk's Teen Board and in the
Scotia College as ned:lt.m.
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is still attracted to the work,
especially taking pictures.

As a matter of fact, a career in

tion will probably entail hard work,
Monique relates, “I can handle it.”

ative and outgoing.” And further
portrays herself as a “‘nice, under-
standing young lady.”

moves.

The oldest child in her family, this
week’s beauty has one sister,
Mekole Miston, two, and one
brother, Furhann, L

Why Aren’t Black Male
Assistant Principals

Being Promoted?

By Audrey C. Lodato
Post Staff Writer

Are the school system's black
male assistant principals really
unqualified to be promoted to princi-
pal? That’s what former Charlotte-
Mecklenburg school superintendent
Dr. Jay Robinson would have every-
one believe.

Not everyone agrees, obviously.

Principals are ostensibly selected
from a poal of applicants through a
screening process which involves
both a written part and two inter-
views with teams composed of area
_§og J“r“}"‘ﬁﬁ' ent: .mm
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screening, a cut-off point is desig-
nated, and those above it make up
the pool from which principals may
be selected.

Sounds fair enough.

But somewhere along the line,
objectors say, something is amiss.

Spaugh Junior High principal Bob
Davis doesn’t mince words when he
says, “I think it’s outright dis-
crimination.” Davis has been a
principal since before the schools
became integrated. As a principal,
he has been involved on the screen-
ing teams.

““If you're not fit to be a principal,
you're not fit to be assistant
principal,” he states. Under prior
administrations, Davis says, the
position of assistant principal was
the training ground for the top
positions in the schools. Dr.
Robinson, however, has made it
clear that one will not necessarily
lead to the other.

Area superintendent Kathleen
“Kat” Crosby cautions however,
against making a racial issue of the
situation, saying it was just a single
episode. ‘‘Numberwise, we are very
highly respectable,” she remarks.
“I'm not ashamed of our track
record, but we can do better.”

cipals who were not promoted are
ready for the job. “‘I think one (black
male) could have been included,”
she says.
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who operate the schools on a day-to-
day basis. Surely there ought to be
some who ought to be promoted, but
Dr. Robinson said he couldn’t find
any.” Many are capable of operat-
ing the schools, he says, and if some
are asincompetent as Dr. Robinson
has implied, then they shouldn't be
assistant principals.

Caldwell thinks the screening pro-
cess itself is a fair one. The pro-
blem, he says, is that an appli-
cant gets the impression he has done
very well and then learns his score
is low. In fact, he adds, an appli-
cant's score seems to get worse over
the years, indicating that older
applicants are seen as less desir-
able. Caldwell has been an assist-
ant principal for eight years.

“‘A lot of us feel the process is a way
of choosing whomever they choose,”
Caldwell states. The superintendent,
he says, has not been sensitive to
minorities.

But in all fairness, he admits that
many white males have experienced
the same kind of frustration in not
being promoted to principal. ““A lot
of people want to come to Charlotte-
Mecklenburg,”” he says. ‘‘The
system can pick and choose. You
have to be the very best."

Talmadge McDow Jr., who was
recently named Assistant Principal
of the Year for North Carolina, says
he continues to be amazed that
assistant principals can hold the
same certification as principals, be
given excellent evaluations from
year to year, and yet be considered
unqualified for the higher level job.

Speak At Juneteenth Celebration

“Juneteenth marks the end of
slavery in the 1860s, but we all
that even then we were not free,”
sald McKoy, a retired history teach-
er at West Charlotte High School.
““When the federal
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McDow has been an assistant
principal a total of 13 years. He
presently serves in that capacity at
Myers Park High School.

In his view, “it's been a problem
all along™ but has been heightened
in the past several years, he says.

The screening process could be
nbjective, but it comes subjective in
the end result, he contends, echoing
Caldwell's comment that applicants
have gone through the process
thinking they've done well, only to
receive low scores.

While in some school systems, the
assistant principal position is an end
in itself, at CMS that is not the case.
“It lends itself to being a training
ground for principals,” he states.

School board member Arthur
Griffin, one of four who voted
against the principal assignments
last week, is concerned about a
lack of black male role models. He
also says he fears that talented
black male assistant principals are
turned off by the whole process or
become discouraged.

Caldwell states that some become
disappointed, hurt, or angry and feel
the area superintendents don't help.

Crogby admits those who have
advanced could do a better job of
acting as mentors for aspiring
assistant principals. ““I think all of
us could do a better job of giving
them exposure,'’ she states. She also
thinks applicants need honest feed-
back about what's keeping them
from promotion. Some alsn need
practice with their interview skills,
she says,

See ASSIS TANT On Page 2A

especially elderly blacks into not
voting. This is a




