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In a May 7 editorial, "Jackie Robinson, A
Pacesetter,” we wroté about the lingering
problem of discrimination in Major League
Baseball. In particular, as we looked at the 40
years since Jackie Robinson first wore a
then-Brooklyn (NY)- Dodgers' uniform. In
more specific terms, we were dismayed to be
reminded that not only are there no major
league black field managers (there have
been a few in past years), no black general
managers, public relations officers, travel-
ing secretaries, or even typists in the main
office. -

During this period of reflection on the last

" 40 years of America's supposed "national
- pastime,” Major League Baseball's Al Cam-
. panis, an official with the L.A. Dodgers, said
. that blacks lacked the "necessities” to be ma-
- jor league managers and general manag-
ers, Baseball superstar Reggie Jackson said,

pasis” statement...is the best thing to
‘minorities in baseball since Jackie
nis js not a ... racist, but he
, irrational statemént that
problem into a sharper focus than
e ever asked for."

B‘g:‘nw‘:ininmr Ueberroth report-
edly has urged the 26 major league team own-
ers to begin @ more aggressive approach to-
d affirmative action, The raised con-
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‘management has now forced more dis-

- ctlstion and thought in the Nationsl Football, . -

League. On the gridiron it's the same kind of
Al t::;mmh mentality that has nve:ﬂy

We wm an to staff writer
“David Perlmutt of The Charlotte
."_for his recent article
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», of Virginia baskethell éonch Terry Holland

,puf the issue in perspettive in the ACC, and
ably in many other college conferences
when he told Perlmutt, "The athletic world is
--normally thought of as a place where minori-
ties are given an equal opportunity (at least
as players) o succeed. A closer
look...reveals a sad example of what token
acceptanée really accomplishes. There has
. been no affirmative action to confront the
.- historic imbalance of coaches and adminis-
-trators.” |

- Coach Holland is net just spouting wo
When he departed Davidson College to &

- sume the head basketball position at Virginia
in 1974 there were no black players or coach-
es. Holland hired two black coaches, one to

= replace the other. The first, Bill Cofield left
*. Five Carolina Qmmiﬁ were named
among Black : magazine's list of

y-.t.n%““ccl.lctwthll‘tg‘

“the nation’s 100 biggest black-owned compa-
nies for the year 1886. Three Charlotte-based
“automobile dealerships were among these
Carolina five. Sam Johnson Lincoln-
Mercury-Merkur, Inc., and Metro Lineoln-
- Mercury are both owned by Sam Johnson of

- Charlotte. They ranked 18th and 59th, respec-

Lively. South Boulevard Chrysler-Plymouth,

On The New Racism

ousness about the whole issue of blacks in

" ek bopeThe

. Virginia after two years to become head

coach at the University of Wisconsin. Co-
field's replacement, Craig Littlepage, served
on Holland's staff for six years and then

moved on to become head coach at the Univer-

sity of Pennsylvania and later at Rutgers
University. Mack Calvin, an ex-pro player,
now serves as a part-time coach. an!

ly, Holland hired two black assistants of

ing had that kind of success with
coaches, it makes it difficult to accept the
gument of others that talented black coaches
are few and far between. _ b

whom moved on to become a head  at
other Division I schools. With Holln!llﬂg-

Bob Wade, the mhﬂwm:ﬂ :

Maryland, is the only head of & major,
reveniie producing spoiétn e ROD. We sl

know too that Wade was highly successful at

Baltimore Dunbar High School. We also
?‘:h&'m]h“@‘- ifficu Fé of salvag- ﬁ'o '
g the UL pr ; from

" ‘ﬁé’m&ch

the death of Len Bias and the fi
Lefty Driscell. Let's- wish. him well in his
challenging task. A R g

While Coach Wtdenooivod an opportuni-

ty in less than an ideal situation, Clarence
“Bighouse” Gains got niohe. As everyone who

.,'-'r:,‘- 1 \h.'

mw- in sports managément po- .

re are some reasons for optimism
National Basketball Associa

helm of Major League Baseball under Com-
missioner Ueberroth, changes will eventual-
ly come. Thirdly, in spite of the high profile
of many black pro players, especially in foot-
ball and baseball, the absence of visible black
lea iMp on many teams is a factor in few-
er black faris. Even when Branch Ricky first
made Jackie Robinson a Brooklyn Dodger, it
was not all for reasons of human relations--
fans, black fans, and a new source of reve-
nue was of equal if not greater importance.

P

~We all know what the problem is, so let's
‘begin to encourage and in fact insist that the
it will come less off-the-field social problems
among black players. :

‘Salute To Black Business

owned by Omar Leatherman, was ranked
73rd, up from 100th last year. '

The other Carolina firms on the 100 list are
36th ranked American Development Corpo-
ration of Charleston, SC, and Jerry Watkins
Cadillac of Winston-Salem with a 52nd
ranking. ' :

Por their effort and encouragement to other
nﬁncrm,nuhhthh'm -
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When I taught Computer
Science at Johnson C. Smith
several years back, I found
myself spending a lot of time
counseling  students. The
area where the students were
the weakest was in career
planning. Actually, the prob-
lem was not planning. Two
similar situations stand out
in my mind.

I had two students that were
determined to be computer sci-
entist. Neither had the apti-
tude for it. Both had chosen
computer science for careers
because they heard it was a
high paying profession.

One student was a brilliant
artist. He spent his spare time
drawing and making sketch-
es of various things. The other
student. was very articulate
and he had a deep voice that
was ideal for ing.

I told the artist that computer
science was not his field and
based on what I knew about
him, he should pursue a ca-
reer that would utilize his ar-
tistic abilities. :

I told the broadcaster that he
should pursue a field that
would utilize the strength of
his voice.

The artist told me that he
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progress report on both indi-
viduals. iy

The artist stuck with Com-
puter Seience and was able to
get a job programming com-
puters. He was miserable. It
was nothing like we thought it
would be. Even E?e big bucks

The broadcaster was doing
national radio out,of Atlanta,
and he was having.a ball. Not
only was he having a ball, but
he was making the big bucks.

~“The outcome for these indi-

viduals was predictable.
They both chose good career
paths for the wrong reasons,
However, one (the broadcast-
er) got on the right track be-
fore it was too late.
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- Graduates Need To Plan

when you are doing someth-
ing you enjoy.

Therefore, to find out what
your career objective should
be, try the following. List all
the courses that you do well
in. Now, list the courses m
really like. Make a t,l:i?tli ]
of courses that appear on both
list. These courses represent
where your interests ave.

Now comes the hard part.
Take the third list to your

‘guidance counselor and ask
for a list of vocations that uti-
lizes the courses that appear

on your list.



