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Why diversity 
works in the 
workplace
By Patricia Timmons-Goodson
SPeCfAL TO THE POST

Remarks from an Aug. 16 conference in Chapel Hill sponsored by the 
U.S. Equal Employment Opportunity Commission:

Throioghout my 21-plus years as a judge in North Carolina, I 
have often “brought diversity’ Stated another way, I have been 
the ‘diversifier!’

My appointment by Gov, Jim Hunt brought diversity to the 
District Court bench in Cumberland County When I came to 
the N-C. Court of Appeals in 1997, I joined one other female 
and one African-American male on the 12-member court. In 
1998, I became the first African-American female elected by 
the voters to sawe on that court.

And, following my appointment to the Supreme Court in 
February of this year. I have the distinction of bai^ the first 
Afiican-American woman to serve on the Supreme Court of 
North Carolina. In the more than 180-year history of the 
state’s highest court, I am but the fourth woman to serve.

My presence on these courts clearly added 
diversity TO.th my presence came gender and 
racial diversity And, with my participation often 
came a different view of the world, a different 
perspective.

No better. No worse. But different.
As the American Heritage Dictionary defines 

the word, ‘distinct in kind,’ and having variety in 
form.’ I brought fife experiences unlike any oth
ers on the court at that time.

Our intermediate' appellate court, the N.C, 
CoTjrt of Appeals, is now composed of 15 judges 

who sit in pands of three judges. Our bigbeat court, the 
Supreme Court of North Carolina, is made up on seven jus
tices. Having served now on the Supreme Court for the last 
seven months, I am convinced that the quality of the dedsion- 
maldng is improved or enhanced by the collective wisdom of 
the judges and justices sitting in a group.

Yes, three heads are better than one and seven heads are bet
ter than one! The quality of the dedsion-making is improved - 
not just because there are more persons involved, but the col
lective wisdom is greater because of the broader life experi
ences that these judges and justices bring to the court and to 
individual cases.

I would argue that whether it is an appellate court, or the cor
porate or governmental worlqjlace, diversity is a very'positive 
force - and a key ingredient in successfully achieving the goals 
of the organization.

In a worl^lace where everyone is the same, the same ethnic
ity, gender, educational background and sodoeconomic stand
ing, fiom where do the new ideas emerge? If everyone is cut 
fiom the same cloth, change is slow. Change leading to 
improvement is retarded by the complacaicy that often comes 
with sameness. I would suggest that it is very likely that any 
organization that does not encourage and promote diversity 
runs the real risk of becoming an organization with a very nar
row perspective.

At no other time in oiu' nation’s history have we as U.S. dti- 
zens been so connected with tire olher nations and peoples of 
tire world. And, while this cormection is not always easy or 
comfortable, and sometimes not without coirflict, we have ben
efited greatly fiom this global economy and ^obal worlqrlace.

One of tire greatest benefits of the global economy is that a 
byproduct of this change has been - yes, diversity Diversity of 
employees. Diversity of ideas. This, in my mind, is all so very 
exdting and it holds great promise for our country and its 
employers!

Of course, witii this great promise that diversity brings, also 
comes great responsibility Employe must accept the respon
sibility for creatii^ an environment that does not give way to 
biases and prejudices. Discrimination based on race, ethnidty 
religion or gender is not acceptable in the workplace. Such dis
crimination not only prevents individuals from achieving their 
God-given potential, but also deprives the workplace, the 
employer and society as a whole of the promise of unlimited 
potential.

As one of my favorite literary figures, and one of our nation’s 
most recognized attorneys, Atticus Pinch in Tb Kill A 
Mockir^ird, showed ,us - law only goes so far. Attitude must 
go farther.

We have the laws. We have the regulations. And we have 
good people who monitor the workplace and enforce these laws 
and regulations at both the federal and state level.

But do we, as individuals, have the will, the common sense, 
and the common decency to ensure that diversity in the work
place is more than just a standard to be followed? It is the indi
vidual, whether an employer, a sups^dsor, an employee or a 
regulator, who must make diversity a positive in our work
places,

Atticus had it right. It is about attitude, not just the law. . 
When the workplace, by its diversity, truly mirrors the society 
and institutions it serves, then and only then will we all be win
ners.

I have personally witnessed great strides toward accomphsh- 
ing the goal of diversity in the legal profession and the judicia
ry All ofyouhaveseen the same thing. But you also know that 
we are not there yet.

I ask you, regardless of your position in the employment 
arena, to keep pushii^, keep prodding and keep the positive 
attitude so as to make diversity real and to make div^ity 
work.

PATRICIA TIMMONS-GODDSON is an associate justice at the N.C. 
Supreme Court
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Hillary isn’t answer for Democrats
It’s astounding that New 

York Sen Hillary Clinton is 
considered a fiont-runner to 
capture the 2008 Democratic 
nomination for president. 
After losing year after year 
with weak, northern nomi
nees, one would think that 
the party would have learned 
its lesson by now. Evidently, it 
hasn’t.

The only way Democrats 
have been able to win 1600 
Pennsylvania Avenue in 

nearly a half 
century has 
been by nomi
nating a
Southerner. 
That’s right, a 
Bubba. You 
don’t have to be 
a rocket or 
social scientist 
to figure that 

out. In fact, you don’t even 
have to be a scientist.

Look at the record. Since 
John F, Kennedy, a U.S. 
Senator fium Massachusetts, 
was elected in 1960, the only 
Democrats elected president 
have been his vice president, 
Lyndon B. Johnson of Tfecas; 
Jimmy Carter of Georgia and 
Bin. Clinton of Arkansas.

In the case of Clinton and 
\fice Presid^t A1 Gore, it was 
technically a Double-Bubba 
ticket, with two Southemas 
heading the ticket. Actually 
it was more like 1.5 Bubbas; 
though Gore claims 
Tfennessee as his home, he 
grew up in Washington, D.C. 
as the son of a United States 
senator.

Yet, Democrats seem lost

when trying to pick a candi
date for president. They can’t 
find their butts with both 
hands, a map and an OnStar 
navigation sjst^n. They are 
clueless and, in many 
instances, spandess. A poU 
released two weeks ago by 
the Pew Research Center for 
The People & The Press 
fovmd that Democrats could
n’t be better pxjsitioned to win 
back the White House and 
retake at least one chamber 
of Congress- .

"Voters are expressing 
strong and .consistent anti- 
RepubUcan attitudes,! the 
report stated. "The GOP lags 
well behind the Democratic 
Party on nearly aU m^jor 
issues, including the econo
my Iraq, education, healtli 
care, the environment and 
the budget deficit. And the 
Republicans have lost ground 
in recent years even on such 
traditional strengths as ter
rorism and improving the 
nation’s morality”

A famous Democrat, 
President Franklin D. 
Roosevelt, said: "We have 
nothing to fear but fear itself i 
Sen. John Kerry, another 
loser from Massachusetts, 
correctly noted that, "Now, 
we got a president and the 
only thii^ he got to sell is fear 
itself”

The Bush administration 
may be peddhr^ fear, but 
fewer Americans are buying 
it,

"The Repubhean Party’s 
advantage over the 
Democratic Party in dealing 
with the terrorist threat at

home fl, which was as large as 
30 j)oints in January 2002 — 
has declined to nine points in 
the current survey,” the Pew 
study says. "In addition, the 
public is increasingly skepti
cal that the U.S, is prevailing 
in the war on teiTorism.”

Mfith the November general 
election less than two months 
away Democrats received 
some encouraging news 
about the pa’osp)ect of recap
turing at least the U.S. House 
of Representatives.

• “As in six previous surveys 
over tile past 12 months, vot
ers by a wide margin say they 
favor the Democratic con
gressional candidate in their 
district (50%-399c),” Pew 
observed-

Of 17 major issues n such, 
as Iraq, the economy, taxes, 
health care, budget deficits, 
employment, crime and 
immigration - the public 
favored Democrats on 16 
issues. Republicans had the 
edge in only one area.

"The Republican Party con
tinues to hold a substantial 
lead in terms of having the 
'stronger' political leaders - 
43 percent say the GOP has 
stronger leaders, compared to 
30 percent who see the 
Democratic Party’s leaders as 
‘stronger,’ the poll fomid. 
"This is a narrower margin 
than in April, when 
Republicans held a 53 per
cent to 26 p)ercent edge in this 
area, but still stands out as 
one of the few Republican 
advantages going into the 
election season.”

The reason Republicans are

pierceived as stronger leaders 
is because, in general, they 
hold strong, clearly articulate 
ed views. They expiect and 
demand party loyalty And if 
one of their members gets out 
of line, he or she is swiftiy 
punished. Equally important, 
GOP handlers have been 
skUlful in mischaracterizing 
their opponents, painting 
those who raise questions 
about the U.S. presence in 
Iraq as traitors and linking 
the invasion of Iraq to the 
fight on terrorism.

At the same time. 
Democrats have been their 
own worst enemy They have 
been timid in challenging 
Bush on tile war in Iraq and 
haven’t exemplified courage 
on simple things; they got 
caught up tidying to label a 
Christmas tree a "holiday 
tree.” "Voters don’t want their 
leaders to be pwlLtically cor
rect - they want them to be 
correct.

And the correct thing for 
Democrats to do is to nomi
nate a Soutiiemer for presi
dent.

In the 10 presidential elec
tions since the John F 
Kennedy-Lyndon B. Johnson 
era endedin 1968, Democrats 
have won only three times, 
counting Clinton’s 1996 re- 
election victory With a record 
like that, even poor studaits 
of history should have 
learned by now.

GEORGE E. CURRY is editor- 
in-chief of the National 
Newspaper Publishers
Association News Service and 
BlackPressUSAxrom.

Faith-based mobilization of the clergy
In October, thousands of 

religious congregations of all 
faiths across the country will 
be prepaiing for the 15th 
annual National Observance 

j of Children’s 
: Sabbaths cele

brations - lift
ing up the 
needs of chil
dren in worship 
and action.

Many congre
gations will be 
celebrating on 
the weekend of

------- October 20-22.
They were created to unite 

and amplify the voice of faith 
communities demandirg jus- 

• tice for children and seeking 
to transform our nation’s pri
orities by holding sp)ecial wor
ship services, education pro
grams, and other activities to 
help people learn more about 
problems facing children and 
families and lead to service 
and advocacy to help chil
dren.

Over the last 15 years, hun
dreds of thousands of 
Children’s Sabbaths have 
been celebrated across the 
nation, from Cahfomia to 
Connecticut, South Dakota to 
South Carolina and Alaska to 
Arkansas. Until a mighty 
stream of justice rolls 
through our land and world 
to make them fit and safe for

every child, we must continue 
to be a faithful voice for chil
dren as our religious teach
ings demand-

This year, congregations 
will focus on the 9 million 
children in our nation - one 
in every nine — who do not 
have health care coverage in 
our rich nation and the mil
lions of other children who 
are vmderinsured. TheyTl 
focus special attention on the 
need for emergency medical 
disaster relief - health and 
mental health - services for 
Katrina’s children left behind 
and for aU who face future 
disasters, and for comprehen
sive health and mental 
health coverage for all chil
dren, which is CDF's top 
action priority in 2007,

As the mother of three sons, 
I spait my share of time in 
the p)ediatrician’s office for 
check-ups, immunizations, 
asthma attacks, ear infec
tions, strep throat, and multi
ple bee stiigs, and, on occa
sion, in the em^gency room 
for the inevitable stitches, 
sprains, and broken bones.

Of course, I worried, like 
any parent, when the boys 
were bike riding, playing 
sports, climbing tre^, learn
ing to drive, or other normal 
pursuits of childhood and 
youth. But I never had to 
worry about what I would do

if they got sick or got hurt -1 
could pick up the phone or get 
in my car and call or take 
them to the doctor. I never 
had to worry about whether 
I'd be able to get them health 
care or if their medical 
expenses would push our 
family into poverty or bank
ruptcy

I can only imagine the 
anguish the parents of our 
nation’s 9 million uninsured 
children feel under the unre
lieved, daily weight of worry 
Lack of, inadequate, and cost
ly health and mental health 
coverage are problems that 
cut across eveiy race, region, 
and income as middle-class 
and poor, parents alike strug
gle to afford health insur
ance. For some, their, children 
must sit on the sidelines 
while other children play 
sports, to avoid mjury

Others delay treatment for 
sick children, hoping and 
prayirg they will get better. 
When treatment can’t be 
delayed, many parents watch 
their financial lives crumble 
as they try to pay medical 
bills.

Children, distracted by the 
pain of an untreated 
toothache or ear infection, 
hampered by uncorrected 
vision problems, or mentally 
delayed by vmdetected lead 
poisoning, struggle to pay

attention and keep up in 
school. How can we allow this 
to happen to children created 
by God in a rich nation that 
leads the world in health 
technology?

No more. It is simply time 
to say no more. There is no 
reason on God’s good earth to 
allow any duld of God to be 
denied the health and mental 
health care they need now to 
survive, thrive, and live the 
lives for which they were cre
ated.

On the National 
Observance of Children’s 
Sabbaths weekend, coigrega- 
tions of every faith across the 
nation wfil unite to proclaim 
aU children are precious to 
God and to us. Well cry out 

, for Katrina’s forgotten chil
dren and against the injustice 
of children without health 
care.

Tbgethei' we’ll proclaim our 
coinmitment to hope and 
health care for every cbild 
We’U pray and sing and 
preach and teach. And act. 
We will be circulating peti
tions calling for the president 
and Congress to enact health 
care for aU children in 2007.

Bennettsville, S.C.. native MAR
IAN WRIGHT EDELMAN is 
president and founder of the 
Children’s Defense Fund.


