
Felix Arnold Elected Chairman 
Of Chowan Board of Trustees

Rev. J. F e l i x  Arnold o f 
Enfield was named new chair
man of the board of trustees of 
Chowan College at the semi
annual meeting February 22, 
and trustees were told the col
lege is operating in the black 
with a $1,260,000 budget.

During the business session 
which marked the program, Don 
G. Matthews, Jr., of Hamilton 
was named vice-chairman; Ben 
S u t t o n ,  secretary, a n d  Mrs. 
Marie Landing, assisant.

Rev. Mr. Arnold succeeds H. 
D. White of Rocky Mount, as 
chairman.

Pastor at Enfield 
The new chairman is pastor 

of Enfield Baptist Church. He 
previously has served on the 
board of trustees and as chair
man.

Matthews also is a previous 
trustee and was 1961 campaign 
manager for the Chowan fund
raising.

Executive Committee 
Exective committee member

ship named included J. L. Dar
den, Jr., of Ahoskie and Union, 
c h a i r m a n ;  The Rev. Oscar 
Creech, and E. R. Evans, both 
of Ahoskie; J. E. Ferebee, 
Camden, Matthews, Charles L. 
Revelle, Sr., and J. Guy Rev- 
elle, Jr., both of Murfreesboro; 
Arnold and Dewey Wells of 
Elizabeth City.

Trustees heard a report on the 
new standard for accrediting
agencies involving faculty prep
aration and student expenditures 
for academic upgrading.

It also was announced the
1965-66 enrollment is not expect
ed to increase.

Board Members 
Members of the Board of

Trustees follow;
Term expiring 1965: J. E. Fer

ebee, Camden; J. Henry Jones, 
Red Oak; Leon Mills, Wilson; 
Charles L. Revelle, Sr., Mur
freesboro; Charles Lee Smith, 
Jr., Raleigh; M. E. Valentine, 
Raleigh; Rev. B. M. White-
Hurst, Roanoke Rapids.

Terms expiring 1966: Rev. J. 
Felix Arnold, Enfield; Don 0. 
Bullock, Jr., Rocky Mount; Rev. 
Oscar Creech, Ahoskie; E. R. 
Evans, Ahoskie; George Gibbs, 
Murfreesboro; McDaniel Lewis, 
Greensboro; A. J. Watkins, Hen
derson.

Term expiring 1967: Edwin
Branch, Enfield; J. L. Darden, 
Sr., Ahoskie; John R. Jordan,Jr. 
Raieigh;Don G. Matthews, Jr.,

Hamilton; Rev. Billy T. Mobley, 
B e a u f o r t ;  Rev. J. L. Walter 
Moose, Seaboard; C. Urbin Rog
ers, Williamston.

Term expiring 1968: Joe E. 
Eagles, Macclesfield; Rev. John 
C. Gi l l ,  J r . ,  Williamston; 
Herbert Jenkins, Jr., Aulander; 
William R. Raynor, Ahoskie; J. 
Guy Revelle, Jr., Murfreesboro; 
Russell Stephenson, Wilson; De
wey Wells. Elizabeth City.

Matching Gift Program 
Adds Financial Help
Recent information from a 

n u m b e r  of foundations and 
large corporations has pointed 
out that matching gifts pro
grams whereby these compan
ies and foundations match the 
gifts of employees to education
al institutions is proving to be 
an important source of financial 
strength for the growth and de
velopment of private institu
tions in particular.

The Alumni Office at Chowan 
College has pointed out that 
Chowan graduates should inves
tigate in individual cases where 
t h e i r  company, in the event 
they are employed by such, pro
vides matching gifts. In many 
cases the corporations or found
ations will match the gifts of 
alumni dollar for dollar.

A good example is the cor
porate alumnus program of the 
General Electric Foundation 
which is ending its tenth year 
of operation. This was activated 
on January 1, 1955 and, since 
that time, employees and direc
tors of the General Electric 
Company have reported contri
butions totahng $3,631,403 and 
$2,582,469 of that amount has 
been matched by the Founda
tion. This means that $6,213,872 
has gone to the support of higher 
education.

Programs Adopted
Aproximately 250 s i m i l a r  

programs h a v e  been adopted 
by other foundations and busi
ness organizations, a n d  t h e  
Council for Financial Aid to Ed
ucation last year credited this 
concept with generating over 
$20,000,000 in new money for 
the colleges. This has served as 
an incentive for alumni giving 
and, in the case of the General 
Electjric Company, employee 
gifts to colleges averaged atjout 
$18.00 in 1954. This increased to 
an average of $38.21 for parti
cipants in the program in 1955 
and, the most recent figures, 
$46.62 average in 1963. It is es
timated t h at approximately 
63,000, employees and Directors 
of the General Electric Com
pany are eligible to have their 
gifts matched. Attendance for 
one year is required and the 
maximum eligible g i f t  f o r  
matching is $2,000 annually.

Contact Alumni Office
Alumni who may be interes

ted in this type program, parti
cularly in case the person works 
for a company w h i c h  has a 
similar program, should inves
tigate these possibilities a n d ,  
if need be, contact the Alumni 
Office at Chowan College for ad
ditional information.

CONGRATULATIONS— Outgoing C hairm an  of the Board of 
Trustee.s, H. D. White, Rocky Mount, congratulates his successor. 
The Reverend Felix Arnold, Enfield, who was elected at the re 
cent meeting of The Board of Trustees. Mr. Arnold has held this 
position previously.

M EM BERS O F BOARD OF TR U ST E ES— This picture of the members of the Board of Trustees a ttending the recent semi-annual 
meeting at Chowan College are  left to right, back to front. Rev. John C. Gill, Jr. W illiamston; A. J. W atkins, H e n d e r^ n ;  and M. 
E Valentine Raleigh- 3rd  row. Rev. B. Marshall W h ite h u rs t ,  Roanoke Rapids; Charles Lee Smith, Jr., Raleigh; Herbert  Jenkms, 
J r  A ulander- Charles L. Revelle, Sr., M urressboro; J. E. Ferebee, C am den; Dewey \^'ells, Elizabeth City, and william R. Rayor, 
Ahoskie 2nd ’ row J Guv Revelle. Jr., M urfreesboro; H. D. W hite, Rocky Mount, past-cha irm an; Mrs. Clarence Beasley, C o lera in ; 
E R Evans Ahoskie; George E. Gibbs, M urfreesbor, and Rev. Billy T. Mobley, Beaufort. 1st. row, Edwin Branch, Enfie ld; Russell 
Stephenson Wilson- Rev J L. W alter Moose, Seaboard ; C. U rb in  Rogers, W illiam ston; Don G. Mathews, Jr., V ice-Chairman, 
Ham ilton- Rev J Felix Arnold, Enfield; Rev. Oscar Creech, Ahoskie, and J. L. Darden, Sr., Ahoskie. O ther members not shown 
are :  Joe E. Eagles; J. Henry Jones, Red O ak; Leon Mills, W ilson; Don 0 .  Bullock, Jr., Rocky M ount; McDaniel Lewis, Greens

boro ; and John R. Jorden. Jr. ,  Raleigh.

(ACP)—If some college courses 
were judged on a monetary basis 
—$21 for three credit hours—the 
University of Oklahoma would be 
forced to set up a bargain table 
at the end of enrollment, says 
the OKLAHOMA DAILY.

Take for example, a class in 
which the professor consistently 
arrives 10 or 15 minutes late. 
Since he makes a habit of tardi
ness and teaches only a part of 
the class period, shouldn’t that 
class sell for about $17.35. Or, on 
the other hand, the class where 
the teacher runs out of material 
15 or 20 minutes before the hour 
and usually lets his class out 
early should be quite a bargain 
at $12.60.

A class where a professor never 
really is prepared or where he 
uses outdated, yellowed notes 
should go for about 25 per cent 
discount, or perhaps $16.75. A 
class taught by a teacher whose 
tests haven’t been changed since 
he got his doctorate and are in 
wide circulation probably should 
go at about half price.

An unchallenging teacher could 
be rated on a sliding scale from 
about $8.50 to $15, taking into 
consideration the amount of class 
discussion, completeness of ma
terial, size of class and number 
of times jokes are repeated per 
semester. A professor who uses 
his class as a personal soap box 
for political, religious or social 
harangues could sell for about 
two for $5.

If a course combined several 
of these sales points, say a tardy 
professor with 10-year-old jokes, 
it could sell for about $8.98.

Sir, are you an $11.98 profes
sor?

FOR MARCH. 1965 PAGE NINETEEN


