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Brenda Nielsen, an employee of the UNC School of Medicine, watches news updates on a television screen in Berryhill Hall while donating blood to
the American Red Cross on Sept. 12. Almost a year later, Orange County’s blood supply has reached a critical level.

Red Cross Officials Aim to Increase Blood Levels

By JoN DOUGHERTY
City Editor

The blood supply for the Orange
County region has reached a critical
level, Red Cross officials say.

To combat the shortage, the Orange
County Red Cross chapter is hosting two
blood drives on UNC'’s campus this week.

The goals for Tuesday and
Wednesday’s drives are 55 and 50 units,
respectively. The drives will be held in the
Great Hall. Participants in the drive can
receive a calculator, a coupon for a Chick-
fil-A sandwich, Domino’s pizza and, of
course, the traditional cookies and juice.

The blood collection division of the
Red Cross operates not by states or
counties but by regions. Orange County
falls in the Blood Services Carolinas

Region, which extends from Wilmington
across the state to Johnston City, Tenn.

Casey Copp, a representative of the
Orange County Red Cross, said the area
tries to keep at least a two-day supply of
each blood type on hand at all times.

“We use about 1,500 units daily in the
region,” Copp said. “We are currently at
a two-day supply for most types.”

Copp said the Red Cross has less
than a two-day supply in blood types
0O+, O-, B+ and B-.

Jeff Davis, the donor resources devel-
opment representative for the Blood
Services Carolinas Region, said the
blood shortage is not unprecedented.

“During the summer, we're always
seeing our lower levels,” he said. “When
our supply level drops below three days,
we start to get concerned.”

Davis said the lack of blood is
brought about by schools being out for
the summer and not holding blood dri-
ves, potential donors being on vacation
and a larger number of deferrals due to
iron deficiencies.

Blood collected by the Red Cross
undergoes a number of test, including
one for iron content. If the donor does
not have the right amount of iron in his
blood, the donation cannot be accepted.

Copp said deferrals can be avoided
by taking appropriate steps before com
ing to a drive. “Get a good breakfast and
a good lunch,” she said. “Preferably,
people should begin monitoring their
iron days before a drive.”

Copp said raisins, spinach, salads and
orange juice are all good ways to boost
one’s iron level.

Iron is not the only way to be exclud-
ed from donating. Travel deferrals are
also commonplace. “If you've lived in
Europe for more than six cumulative
months from 1980 to today, you cannot
donate,” Copp said.

These stringent restrictions are in
place to protect against foot and mouth
disease and other ailments that can be
transported from other countries.

Donors also can be turned away if
their body temperature or blood pres-
sure are too high.

The City Editor can be reached
at citydesk@unc.edu.

By ELYSE ASHBURN
State & National Editor

Community college budgets have
gone under the knife three times in the
past year, and the administrations of
those colleges might be next.

State legislators have proposed a
study that would examine efficiency
within the community college system.
The study — tacked in to both the N.C.
House and Senate budget proposals for
the 2002-03 fiscal year — would focus on
the potential for consolidating commu-
nity college administrations.

“The proposal is not to do away with
the campuses but with the administra-
tions,” said Martin Lancaster, president
of the N.C. Community College System.

Some community colleges already
operate as members of a multi-campus
college run by a single administration.
Lawmakers are looking to switch other
two-year institutions to this method of
governance in an

said. “It is an effi-
ciency measure,”
he said. “The
intention is not to
limit educational

opportunity.”
But Wanda
Winslow, vice

president of institutional support ser-
vices at Durham Technical Community
College, said it is important for two-year
institutions to maintain their autonomy
to better serve their particular region.

“Smaller schools need to have their
own voice because they are serving the
people of their area,” Winslow said.

Winslow said she worked at a com-
munity college in Albemarle — one of
the smaller schools in the system —
before coming to DTCC and that the
college had its own unique culture that
deserves preservation.

But Winslow said she understands

because they are serving
the people of their area.”

WANDA WILSON
Vice President, DTCC

N.C. Colleges Could
Face Restructuring

Study provision included in both budgets

that it is the responsibility of system offi-
cials and lawmakers to focus on the effi-
cient use of citizens’ money.

“As a taxpayer, I think we should do
what's most efficient,” Winslow said.

Lancaster said legislators often mention
consolidating campus administrations but
that this session marks the first time they
have actually given the initiative teeth.

“They talk about it all the time,” he
said. “But this is the first time that I
know of that they've given it serious
consideration.”

Appropriations Subcommittee on
Education Co-chairman Eugene Rogers,
D-Martin, said funding for community
colleges — including administrative costs
—are a concern because of the tight bud-
get but that trimming costs is not the pri-
mary motivation for the community col-
lege study proposal. “A tight budget
now brings it to mind, but that’s not why
we’re doing this,” he said.

The House and Senate will have to

reconcile budget

effort to  trim differences in
administrative “Smaller schools need appropriations
costs, Lancaster to have their own voice conference com-

mittee within the
next few weeks.

Rogers said he
thinks  potential
consolidation  of
two-year colleges’
administrations has
the potential for
becoming politically charged as legisla-
tors defend institutions in their regions.

But college officials and lawmakers
alike cautioned that the provision only
mandates a study and that no action will
be taken to consolidate until findings are
adequately reviewed. “They’ll try to see if
there’s any advantage to something along
(the) lines (of consolidation),” Rogers said.

The study results are to be reported
to the General Assembly during the
2003 long session.

The State & National Editor can be
reached at stntdesk@unc.edu.

Is a

Distinguished Scholarship

in your future?

Rhodes, Marshall, Truman, Luce, Goldwater, Mitchell,
Mellon, Udall, Carnegie Endowment, efc., et

Friendly Barber Shop

Serving the Triangle Area Since 1961

Wednesday: 8am—1pm

Monday, Tuesday, Thursday & Friday: 8am—6pm
Saturday: 8am—4pm

“Friendly Barber, where haircuts are still just $12.”

“I get the best haircut at Friendly and I travel from Raleigh.”

where else do they shave your neck with hot lather?”

108 East Main Street, Carrboro, NC 27510

“This place is an institution —

Business Journal, March 15, 2002
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Your guide to Upcoming Events

nash hall
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Don't forget to submit your resume to these companies for

interviews!

. Employer: BUREAU OF THE CENSUS

1 Position: Statistician, Mathematical Statistician, Info
Technology Specialist, Geographer, Cartographer

Deadline for submission: Sept. 1

Consulting Careers Panel

Hear professionals discuss opportunities in consulting.
(Business casual attire recommended.)

Thurs., Sept. 5 ~ 4:00 ~ Multi-Purpose
Room, Union

Planning for Career Success:

Attend three UCS Workshops in one time period or

attend just the workshop you need.

Mon., Sept. 9 ~ 5:00-7:45 ~ 2A Union

: : Position: Management Trainee, Scholars Intern

UCS 101: (S!'IGrad Student Orientation): B Cesdiing for sf:missiom St ¥ ‘
Basic information for seniors and graduate studénts on | |
how to use UCS. Includes UCS policies, procedures, Emplpyer: ARRAY BIOHPARMA
registration, services, on-campus interviewing F Position: Scientists :
instructions, and other information. FQ Deadline for submission:

Mon., Sept. 9 ~ 5:00 ~ 2A Union Employer: BLACK & DECKER
PR . Position: Field Marketing Representatives
Interviewing Skills:

§ s : Deadline for submission: Sept. 1
Employers are now using sophisticated techniques for

interviewing candidates. Learn how to prepare for 5 } mmﬁon

these interviews at the employer’s location. ;
Mon., Sept. 9 ~ 6:00 ~ 2A Union | § Company: WACHOVIA SECURITIES INC.
| Date: Sept. 10

Resume Writing: Topic: Corp & Banking
Learn the basics for constructing a professional resume. Location/Time: Carolina inn 7:00PM-8:00pm
Mon., Sept. 9 ~ 7:00 ~ 2A Union

Employer: JP MORGAN & CO., INC. |
Position: Corporate Finance Analyst |
Deadline for submission: Sept. 1 {

Informational Meeting
for 2002—-2003 Scholarships:

Employer: CINTAS

Monday, August 26, 4pm
039 Graham Memorial Hall

Sept. 1

Dress for Professional Success: : EVERY
Presented by the Office of Distinguished Scholarships, A presentation by Kasper, demononstrating L?O??K{ CAEEIEE MON. IN ‘
= deroraduat appropriate and professional dress for women. i
James M. Johnston Center for Undergraduate Excellence e M % 205 i ( :( ) THE DTH |
‘ !
Th ree @@ http:/icareers.unc.edu imﬁts of registration: [
" i - 2 Participate in on recruiti }
www.unc.edu/scholarships C I . k m Student Information * Viewjob mf"‘.‘"""":lm N {
ICKS tO @"Register with UCS” * ’ your resume sent by UCS to employers ’.
. Enter your PID# and 4 HETRT ! ; ]
R e g | Ste r complete the online profile * mmm“m.m%m ]




