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at Faii' Prices can be had at
the Re;_ia_ble Prmti;ng House

EDWARDS & BROUGHTON PRINTING C0

RALEIGH; N. C.

|less.

Smokers
Take Notice!

+ We have a fine lineJof unlon-
made cigars that we guarantee

will please

_Fifers Union Cigar

mellow and sweet.
Give it a trial.

-
\

ECONOMIZE!
% Have you figuréd the saving in owning

/a Safety Razor and letting me

sharpen

.. your blades when dull? Wel]., it’s from
.60 to 75 per cent. Worth saving?
Leave blades at King-Crowell’s Drug
Store or the Pop Corn Wagon at Tucker

Building corner.

H. G. HARRINGTON
Bell Phone 815-W

King-Crowell will sell you the Razor.

- Any style.

Speed and Safety

are the two features of our transfer

service which appeal to our custom-

ers and which have built up our suc-

cess.

Fast and reliable auto trucks

move your goods from station to
store or warehouse, avoiding loss or

breakage.
helpers,

our estjmate on your work.

Olive’s Transfer Co.

Careful drivers, strong
intelligent - direction.

Get

Your patronage is always ap-
preciated when you' eat at

“The Busy Bee Cafe’ t

RALEIGH’S MODERN CAFE

l

“Service and Quahty ,Fil'st"’

'ent of

1 sum;n and ﬁxmbus of the Russell

Sage Mdatfon., ‘The evidence is
oﬂam in the calm language of a
non-partisan statement of fact. In-
vestigators from\the New York head-
quarters of the Foundation collected |
the original data and half a score of

-mam eollaborateﬁ in checking the

the recom-

ults and prapa.ring
datlona
The full raport wili aay, Among

= |other things, that he investigation
! ravealed “shorter hours as the rule

in union shops.” -Among employees
in these shops, for example, 54 per
cent had an eight-hour day, while in
the unorga.nized establishments only
7 per cent worked eight Rours or
Only 13 per cent of the men in
the union shops, moreover, worked
ten hours asjcompared with 37 per
cent in the non-union work places.
These figures tend strongly to sup-
port the trade unionists’ point tiat
organized workers are able to, gain,
and do gain, for themselves advan-
tages whjch workers acting individu-
ally: do not enjoy; and they refute
the claim of many employers who
oppose organization of their workers
that they voluntarily grant all of the
benefits which employees might se-
cure through the union.

" Hours of Work.

“The long list of trades in the
eight-hour column indicates some-
thing of what labor organizations
‘have been able to accomplish in re-
ducing hours; for in the not distant
past all of these groups-were work-
ing nine hours per day, or more.
Moreover, even in the case of some
trades shown in the.ten-hour column
the union had reduced hours. The
brewery drivers, for instance, whose
ten-hour day still seems long, can
look back to the time when they
were reguired to complete their
rounds, regardless of time. Like-
wise, ice drivers at the time of the
survey required to work from
six to twelve hours per day, depend-
ing on the weather, whereas former-
ly their hours extended from day-
light even into the night.

“The strongest labor union group
in Springfield undoubtedly is the

with a total membership of about
2,600. The mines of the vicinity are
run on’ a strictly closed-shop basis,
and since 1898, when the unions won
a great victory in this industry, the

|eight-hour day{has prevailed.

“Most of the other trades repre-
sented in the table, however, were
not thoroughly organized; and while
the hours given are those of mem-
bers of the union, other workers in
the trade were working longer hours.
This was true, for example, of many
bollermakers, machinists, iron mold-
ers, and carpenters.

Unionism and Wages.

“Among skilled and semi-skilled
workers in factories, the building
trades, and on railroads, as we have
gseen, labor unions have had an ef-
fective influence in increasing wages.
In fact, wage conditions among all
nnion ‘workers were generally better
than among non-union workers in
Springfield, though probably this
fact is not due entirely to union in-
fluence. | _

Union Achievements.

“Jud from the data supplied
by over

unions, these orghnizations had been

their members. Most of the unions
repozted ‘increases in the five years
prior to the survey. . . There
were no important decreases.

the locals reported reductions in
hours per day or per week .in the
last . five years. Sheet metal work-
ers, for example, with an eight-hour
day five years before, had recently
reduced their hours per week from
forty-eight to forty-four. Hours of

journeymen stonecutters had been
reduced in the same way; hours of
union die and tool . makers, from

sixty-six to sixty; of electrical work-
ers, from ' forty-eight to forty-four.
In a number of cases where there
had been no reduction in hours, the

|eight-hour day had been gained five

{years before. In the majority of
{cases the improvements both as to

about without strikes.

: Green Houae 4
WMNWS&.

TOR THE SICK ROOM
AN - Send flowers. . They are just the thing te
A :_; bnghten the dck room and cheer the slck

\

Hours of Women Workers.
“It was clear from our investiga-
jtions that g much Iarger proportion
of male than female

hour day. The. carpenters, painters,

workers, the -miners, the printers,
the cigarmakerg and many other
male Workers, through the strength
of their unions, had been able to
make this gain. But their wives
and sisters and daughters, whose
physical resistanee .to the strain of
industrial ‘occupations is less than
theirs, and whg _besides Mgenerally

<§| have home tagks after their exhaust-

,@ zm é COf’!Pany =

"F. 'r. n mesr

gy

230 Fiyettevine St.a

Rabieh.Ng;

|were working in sprlngﬁeld facto-
1 ries, stores and Inundriea from mnine
{to_tem hours per day. One reason

If of the various locall

effective in increasing wages for|

“Similarly, as to hours, many of |!

fitty-four to fifty; of ice men, from |

{hours and wages had' been brought |

i workers in |
Springfield were emjoying an eight- |{

bricklayers and ‘other building trade |

:‘ ing day oufside, for the most part,|

Ior this undoubtedly was the fact |

1 that women wor’km‘n were almost en-

.| | tirely unorganized. 1
~ '“To some extent, doubtleas. mdnc- )

£ :::tiana in hour& of Wk ﬁlﬁ? be looked | i

‘sation, Child Labor, Wam and Reg-
ularity of Employment, Hours of
Work, One Hundred Wage-Earners’

m springﬂeld

Upholds Pressmen and Assis

LS

board of directors of the Interna-
tional Printing Pressmen and Assis-

Pressmen’s Union No. 3 vs. the In-
ternational Board of Directors.

The court, in its ruling,
application for receiyer of the Inter-
national Union, denies the removal
of officers, grants board authority
.to establish charters in any city
where unions have not paid per cap-
ita tax for three months, denies and
dismisses all allegations and attacks
qgainst the board of directors, and
all proposals: by the International
Board of Directors are accepted hy
the court.

The court, in these rulings, has
given the International Board of Di-
rectors a complete victory.

It was contended by officers of
the International Printing Pressmen
and Assistant’s Union that the

about by the Bolshevik element of
the International Union, and the
aboye conflict was originated when
by*®a referendum vote a one day’s
pay assessment and 25 cents extra
per capita was levied by an over-
whelming majority with the under-
standing that  the special assess-
ment was to create 'a fund known
as the war emergency fund, this
fund to be drawn upon for the pur-
pose of taking care of the .disabled
members returning from the war,
and trade schools have been estab-
lished at the home of the Interna-
tional Pressmen ‘to teach disabled
members trades that will make them
self-sustaining through the balance
of their lives. The bling members

miners, who have ten local unions,{are to be especially cared for and

educated in the making of brooms,
weaving of carpets, etc.

The first wealth is health.

Take thought for the body with
steadfast fidelity.

THOMAS

— BRIGGS
& SONS

The Big Hardware Men

Stoves
Majestic Ranges
Sp.rting Goods
‘Paints
. Polishes
. Brushes

Refrigerators at Cost

Fall

hoes

Of Style and
3 Qué]ity for
Men and Women

are now on display.

‘

See them before

'Springﬂeld a,;and Inlluatq, Phynlca.f
‘Safety and’ Workingmgh{,\ mﬂn_ 1

Families, and I_nd_ustrial Batternient '

PRESIDENT BERRY VINDIOATED. |||

The District Court of the United |
States for the Northeastern Division |
of the Eastern' District of Tennessee-
rendered a decision in favor of the |

tants’ Union in the case of Chicago |||

denied |

307 Commercial National Bank
iz PHONE 671 '

If You Have Property
To Sell List It With Us'

Our list mcludes both Clty Property and Farm

Lands that we can sell you on very attractive
terms |

Wm

Carohna Realty Company

Land Bro ers B Ralelgh N. C.

—)

above court procedure was brought]

SOME MEN

WOULD THINK MORE OF

OUR $50 SUITINGS

IF WE ASKED $10 TO $15
MORE FOR THEM, BUT MANY
OTHERS WILL PREFER TO SAVE
THE EXTRA TEN AS LONG AS
THE $60 VALUE IS THERE.
ALL WOOL FABRICS,

ALL THE NEW PATTERNS,
COLORINGS AND WEAVES,
AUTHENTIC STYLES, -
THOROUGH WORKMANSHIP,
MODERATE PRICES.
CONDITIONS ARE FORCING
CLOTHING PRICES STEADILY
UPWARD. MAKE YOUR
SELECTION EARLY.
DELIVERIES LATER

IF YOU PREFER.

Hilker Brothers

‘“Who Tailor Best in Raleigh’’

Union People
YOUR TRADE

Is Welcomed

We want you to make
our store your store.
We want you to feel at
home when you come
“ here.. rel L Bk AUR

'_ _“We Séll lor l.ess lor'Cash”

.-The merchandlse you: purchase must
glve satisfaction or your money, will

‘be cheerfully refunded. -

Buying direct for 20 large stores, be-
‘ing the greatest ‘outlet for reliable
‘merchandise in the Carolmas, enables
s_'-_us to- sell for less |




