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THERE
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NO
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FOR
A

TELEPHONE
STRIKE!
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D.
D.

Chamblee
The
Insurance
Man

r
in
which
the
polls

are
to
be

open
for
the

purpose
of

casting
bal-

lot
m

Ui«*
hhml

primary
election
shall
l»e

from
sunrise
to

sunset.

Section
3.

That
for
the

purpose
of
said
primary
election

and
for
the

purpose
of
the
election
of
the
Town
Officers,
to
be

held
on

Tuesday
alter
the

first
Monday
in

May,
Mrs.

Ethel
J.

Brown
is

hereby
appointed
and

designated
as

Registrar,
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CITY
MARKET'S
SPECIALS

For
April
4th
and
sth

EVAPORATED
APPLES

half-pound
package
19c

10
lb*
Light
White
Flour

Self-Rising,
Enriched
79C

Number
10

96
Oz.

Chocolate
LIGHT

HOUSE

Peaches
87c

Syrup
98c

Cleaner
3c
Each

FROZEN
FOODS:

With
the

purchase
of

2

packages
of

frozen
food
of

your
choice,

we
give

you
one

package
of

our
choice
for
only
1

cent.
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