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Relationships between students and local police are not
up to par, according to an attorney for UNC Student
Legal Services. David Kirkman says SLS has received
numerous complaints from students who claim they were
not treated with respect by area police officers.

"Most of the complaints are from students who say the
police came down on them with a sledgehammer," Kirk-

man said. ,
- -

Problems with Chapel Hill police, appeared to' be
greater than problems with Carrboro police, he said.

"We've had this nebulous feeling based on the past
couple of years of students complaints,' Kirkman said.
"We've gotten more complaints about the Chapel Hill
police than about the Carrboro police."

The following questions and answers are a result of in-

terviews with Chief Sid Herge of the Carrboro police and
Chief Herman Stone of the Chapel Hill police and Maj.
Arnold Gold, who handles public relations for that
department.

The questions are an attempt to pinpoint differences
between the two departments that would explain Kirk-man- 's

claim that he receives more complaints about the
Chapel Hill police than the Carrboro police.

The population of Carrboro is 7,517; Chapel Hill's
population is 32,421. The Carrboro force includes 20
patrol officers and the Chapel Hill department includes 76
officers, 49 of whom are on patrol. Because the University
police jurisdiction includes campus housing, more stu-

dents live in the Carrboro police jurisdiction than in the
Chapel Hill police jurisdiction.'

Herge: No. I'd hear about them if we got them, and I'd
' better not hear about any.

Stone: We routinely receive complaints.
Gold: We have as many or more contacts with perma-

nent residents. Students don't complain any more than
permanent residents. We can go for weeks with none, and
then we'll have a few. It's determined a lot by the type of
contacts. Our arrests for DUI have gone up 300 percent
recently, mostly townspeople, not students, by the way.
That could cause complaints to go up.

With what violation by students do your officers deal
most frequently?

Herge: Noisy parties after games. When neighbors
don't call in, we don't worry about it. As a result of these
parties we have parking problems. We also deal with traf-
fic violations, and we operate off complaints in DUIs
from neighbors and storeowners.

Stone: Parking, the use and abuse of alcohol, noise. On
the increase are DUIs, Also we deal with speeding.

Do you ever discuss student-offic- er relations with the
officers? )'

Herge: My policy is clear. I give every officer a printout
on community relations. They know I demote and dismiss
any officer who acts improperly to any citizen including
students. We talk about community relations a lot because
we're a service organization.,

Stone: There is no difference in our policy between
students and other citizens.

Gold: What we're looking for in an officer is the ability
to deal with stress well. This is a unique and festive com-

munity ... there's a lot of pressure.
If the officers knew there was a party going on in their

area, would they go and sit at the site of the party to wait

for possible violators?
Herge: Probably not, although there may be excep-

tions. I don't think it could occur. We're spread so thin
we don't have time to sit in any one place.

Gold: -- They'll definitely be in the area. They won't
watch the door to see who staggers out, but they'll pay

close attention to the sue oi trie party.
Do students respect police authority?

: Herge: Yes.
Stone: Some do, some don't. Usually the only time we

have problems with respect is. when students have been
drinking. .

What percentage of students in your opinion are
troublemakers? I

Herge: One percent, arid I don't include periodical
violators as a problem. .

'

Gold: A very small percentage of UNC students are
troublemakers. We have problems with people coming
from other places more.

Do you have trouble with any particular groups of
students? .

, Herge: At one time we had problems with members of
the lacrosse team who were all living together in the same
bouse.

Stone: I don't know of any groups. We've had
lems with certain locations from time to time.

Is there pressure to make a certain number ofstops or
arrests each week?

Herge: No. We have no quota system.
Stone: We have no quotas. Our goal is to get rid of a

problem entirely, not to get a certain number each week.
Do you feel that there are enough policemen in your

department to handle the problems?
Herge: Yes.
Stone: We have an adequate number but ( we could

always use more. .

What do the officers perceive as their primary duty
when they're on patrol?

Herge: They want to prevent crime and render whatever
service they can to the community.

Stone: The main thing is to protect citizens' lives and
property.

Sarah Raper, a sophomore journalism major from
Fayetteville, is a staff writer for The Daily Tar Heel.

Have you received complaints from students recently
about the way they have been treated by your officers?

Decreasing defense
In a 17-- 4 vote last week, members of the Republican-controUe- d Senate

Budget Committee rejected President Reagan's proposed defense plan
that called for a 10 percent increase in defense spending. It was Reagan's
second defeat on the proposed defense budget and represents a long-await- ed

attempt by Congress to question U.S. defense strategies and
evaluate those strategies against the amount of money available.

With the current rate of spending, the Congressional Budget Office has
projected the federal deficit to near $1.2 trillion in five years. It was to
help ease this deficit that the Senate committee substituted a 5 percent in-

crease in defense spending, cutting it by $20 billion. The House Budget
Committee eafTfer had proposed a 4 percent increase, which would cut
the deficit by $50 billion.

Both budget resolutions fall short of the $400 billion minimum deficit
reduction the CBO has called for. The committees reductions are based
on new figures for fuel costs and lower inflation rates. However, neither
addressed the central problem with the defense budget, the category for
procurement of new weapons. Already this category has increased from
$35 billion to $80 billion since 1980. Furthermore, under the Reagan
budget the amount of money slotted for new weapons will increase front
33 percent to 43 percent of the total defense budget. The money for
operations and maintenance will decline from 64 percent to 50 percent of
the budget.

It's a known fact that buying the new while not taking care of the old
does not make for good business. As William W. Kaufmann, former
Pentagon defense planner, says, the Reagan budget will only increase the
excess and redundancy found in the. U.S. defense system. As it now
stands, the U.S. strategic offense, even after a Soviet attack could still
sent 3,000 nuclear warheads to the U.S.S.R. Because of the strength of
this force, Kaufmann questions the need for new devices such as the pro-

posed modernized air defenses. Instead, he argues that the Reagan ad-

ministration should concentrate on the gradual modernization of the
already existing forces.

Congress has taken the first step in questioning the need for increased
defense spending. However, both the House and Senate resolutions fail
to address the future U.S. defense program. What is needed now is a
close scrutiny of the procurement budget. Before approving money for
the development of new weapons they must begin' studying what the
United States already has.

LETTERS TO THE EDITOR
on product ofbureaucracvwmativeactiAft

ment, a large step is made toward making
affirmative action more just. Each in-

dividual employee has the right to equal
employment opportunity and to compen-
sation if he is (criminated against. An
employee does not, however, deserve
such compensation solely on the basi of.
sex or skin color. The Constitution
guarantees rights to individuals, not
groups.

One of the most important of our con-
stitutional rights is the guarantee of due
process of law. But how can due process
be ensured if laws against discrimination
apply differently, to different groups or
races of people? Under the new rules.

those people that have been injured will
receive just compensation. Preference is
not, however, given mdiscriminately
regardless of how deserving a person may
be.

As it exists, affirmative action makes a
mockery of the ideals it purports to de-

fend. Discrimination is dehumanizing
when practiced against anyone (black,
white, male, or female). The new rules
return to the original spirit of the Civil
Rights Act of 1964 and Executive Order
1 1246 equal opportunity for all.

Charles Burke
Granville West

To the editor: .

The editorial "Lax labor laws" (DTH,
April 5) presented a highly distorted view
of the affirmative action concept in. the
area of employment discrimination. "The
Civil Rights Act of 1964 and Executive
Order 11246 issued by President Johnson
in 1965, the DTH would have us believe,
were the impetus for "affirmative action" :

and therefore TKesecuring of minority
rights in America. Title VII of the Civil
Rights Act (the section dealing with
employment) does not in any way man-

date affirmative action. Even measures
that include the concept of affirmative
action (such as Executive Order 11246)
were not intended to lead to what we con-

front today. It was only in 1968, with the
issuing of guidelines by the Department
of Labor ("government specifications"
as the DTH deceptively labeled it), that
the term affirmative action was made to
include preferential treatment.

This inclusion of preferential treatment
was not the intent of either Executive

. Order 1 1246 or of the Civil Rights Act. In
fact, both measures prohibit affirmative

action in its current form. Johnson's
order requires' hiring "without regard to
race." Preferential treatment (today's af-
firmative action), of course, requires hir-

ing specifically and exclusively because of
race. Further, it is abundantly clear from
an examination of the legislative history
of the Civil Rights Act that Congress in-

tended to prohibit affirmative action as it
is currently practiced. During the 1964
debate, congressional supporters of the
Act repeatedly assured skeptics that this
legislation would in no way' result in
preferential hiring on the basis of race or
sex. Yet, this is exactly what has hap-
pened.

Affirmative action is therefore not a
wonderful plan envisioned by Congress
and the President to guarantee equal
employment opportunity. It is instead an '

invention by a bureaucracy intent on
guaranteeing equal employment results.

In this context, the DTH's criticism of
new rules to be issued on the subject of af-

firmative action is fatally flawed. By"re-quiri- ng

that only Identifiable (ictuns of
discrimination receive preferential treat

The Deep Be on the bus

Financefollies

of the Legislative Building where
teachers, administrators and students
from universities across the state will
speak. The rally will last for one hour,
and students should be back at UNC
by 5 p.m. iyec vjs-- :n .

Three hours of 'your time is all that
is necessary.V However,' this time is
quality time, for the rally will let your
state representatives and senators
know that you care about your educa-
tion and the future of education in the
state. -

For those of us who marched from
the Pit to South Building through heat
and cold, sunshine and no shine, pro-
testing insufficient numbers of black
and women faculty, a free ride to
Raleigh is not an extraordinary task.
But make no mistake, it is a vital ex-

tension of those rallies which we have
begun. Therefore, I urge you to par-
ticipate. . I will be on one of those
buses, and I respect you in advance
for being there with me. T

To the editor
According to a report submitted to

the joint committees on education in
the N.C General . Assembly, $36.6
million may be cut from the University
system's budget over the next two
years. If these cuts go through, it
could mean a reduction of over 400
teaching positions in the University
system. Given the fact . that UNC
already has a deficient number of
women and black faculty, these
budget cuts could, and probably
would, lead to an exacerbation of the
current ratio of minority to majority
faculty. And since we, as a University,
have addressed, discussed and pro-
tested this particular issue (minority
and women faculty) since November
1982, it would be ignorant for us not
to participate with the Coalition for
Education and rally against education
budget cuts. .

On Thursday, April 12, at 2 p.m.
there will be six buses in front of Car-- mi

chael . Auditorium impatiently
waiting for people to board them.
They are going to Raleigh. In Raleigh,
there will be a rally at 3 p.m. in front

To the editor:
Those who read how the CGC Finance

Committee "straightened out" the Asso-

ciation of International Students budget
("AIS and Toronto Exchange get in-

creased appropriations," D7H, April 5)
will no doubt be hopeful that their own
organizations received the same treat-

ment. Thus a.modest request for $30 to
subsidize transport to Raleigh-Durha-m

Airport to pick up newly arrived inter-

national students is increased to $195.
This might satisfy Finance Committee .

Chairperson Doc. Droze's pedantic con-
cern with the minutiae of the Treasury
Laws, but it will leave a lot of other peo-
ple scratching their heads.

Droze, in his condescending way, re-

ferred to the AIS budget as "poorly pre-

pared." On this occasion the AIS del-

egation was left kicking its heels for near

ly half an "hour in Howell Hall, waiting
for a quorum of Finance Committee
members to turn up not the first time
this has happened. If Droze ran a tight
ship on a basic matter like timekeeping,
he might be in a better position to make
disparaging public comments about the
efforts of a hard-worki- ng group of of-

ficers who have the full support of their
association. I say this from the point of

. view of an ordinary member who holds
'no position. . .

And where is the DTH in all this? No
attempt was made to elicit a reply to
Droze's damaging and unwarranted criti-
cisms. The DTH prides itself on,-it-s in-

dependence. Why not show it by acting as
a check on Student Government? Not a
mouthpiece. : , ....

Laurence Pollock.
Carrboro

Like Dr. Frankenstein and his monster, man has been forced to reckon
with the hazards of intensely radioactive wastes ever since he learned to
split the atom. An offshoot problem of his nuclear creation concerns safe
disposal of the reactors of decommissioned and defueled U.S. Navy
nuclear submarines. Navy officials have proposed sinking 100 nuclear
submarines off the N.C. coast, about 220 miles off Cape Hatteras. They
reason that the deep ocean is an environmentally safe and economical
permanent resting ground.

The other solution still being considered is to remove the midhull sec-

tion containing the massive nuclear power reactor, and bury it in radioac-
tive waste landfills in South Carolina or Washington state. However,
such a solution is anathema to. politicians. Deep-ocea- n dumping is least
likely to create strong public opposition, being the epitome of the out of
sight, out of mind, disposal mentality. Besides that, the cost' of sea
disposal is about $2 million less expensive per vessel than land disposal

The Navy states it would take 400 years for radiation to leak from the
ocean-dumpe-d submarines. At that time, the radiation emitted would be
small and have little impact on individuals or the population.

! But critics charge that the Navy is understating the potential radioac-
tive dangers to the ocean and man. They have called the Navy's analysis
"fatally flawed." They point out that the Navy assessment fails to ad-

dress the cumulative effects of the ongoing radioactive emissions, an issue
Navy officials have only recently conceded.

Even if the Navy's plan is safe, it will probably damage the reputation
of N.C. coastal tourism and fisheries. And ocean dumping could pave the
way for other types of radioactive waste dumping off the N.C. coast.
Also, the logistics of sea disposal are questionable. The need and cost of .

long-ter- m monitoring should be considered, as should the potential costs
associated with program failure if any or all of the dumped submarines
are accidentally lost in transport or have to be retrieved.

An estimated 100 submarines are to be decommissioned over the next
30 years either as obsolete or to meet arms-contr- ol agreements. But
depositing nuclear reactors on an ocean floor 2.5 miles beneath the waves
appears a risky venture at best. Before approving any such plan, Navy of-

ficials should recognize the long-ter- m physical and psychological effects
of ocean disposal and carefully evaluate any possible complications.

Sherrod Banks
BSM President

A slimmer with 'the other half
By JIM WRINN

The Daily Tar Heel

' ATTENTION STUDENTS: Plenty of summer jobs arc available this
year. Pay is terrible. Hours are long. Conditions are poor. No experience
necessary. Apply now.

What if you saw a classified in this paper advertising
such a job? Would you give up your usual summer job to
take a job doing what's commonly known as "dirt
labor"?

The summer of my freshman year at college I did. I
worked at the local golf course as a laborer. I got
minimum wage pay, a lot of backaches and one of the

thebest learning experiences of my life: a lesson in how
other half' lives.

they had many of the same hopes, fears and loves as I did.
The difference was that through birth or their own doing
they were on the bottom end of the ladder, as many of us
safely entrenched in the middle- - and upper-class- es often
view it. That class distinction was the factor that had kept
me separated from my associates before that summer. I
thought, possibly as you have, that I had nothing in com-
mon with people like them. Together that summer we
cursed worn-o- ut lawn mowers that wouldn't crank,
praised the cooling early morning fog when it lingered past
10 a.m. and gulped clear, cold spring water from a dirty
plastic cup we passed around. We had a lot in common.

There was something else about working with Easy-G-o

and the golf course crew: the realization that there are
many people who work for a bare existence living.

Many people work hard, long hard hours for little pay
a lesson driven home the summer I worked stacking

crates of tomatoes at a packing plant. Working most days
from 11 a.m. until 2 a.m., six days a week, the people
there had a rough life, washing, grading and crating
tomatoes. For a summer I could handle 65-ho- ur work
weeks, but can you imagine crating tomatoes for a life-

time? Worse, still, the pay the people there received barely
kept them alive. One man I worked with, George, had a
mobile home. At 56, wrinkled and worn from years of
hard work, George was sleeping in the back seat of his
Chevy.

I know of no one at UNC or any other university who is

planning on a life of weeding sandtraps in the heat of the
day or stacking bushel crates of tomatoes in the night.

But for one summer, at least, you should experience the
lifestyle many people live 365 days each year. Give up the
camp counselor's job, lifeguarding at the pool, pushing
burgers for McDonald's, or bagging groceries, if that's
what you had planned. And don't fool yourself into
thinking that you'll not only meet these people but also
associate with them after you get your degree, your

job and night club membership. You pro-

bably won't.
Get a real job in the real world this summer. Then you

can appreciate Easy-G- o, George, their cohorts and the
hard life they live.

Jim Wrinn is a senior journalism and political science
majorfrom Franklin.
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Most of us at UNC, I'd wager, are from middle- - or ;

upper-clas- s families. We've heard about the have-not- s.

they live in the run-dow- n neighborhood across town,
drive beat-u- p, old cars and buy their food at the store
where you bag your own groceries. Occasionally, one of
them comes into your home probably to fix the gutters,
mow the grass or something like that.

Otherwise, most of us have little contact with the people
at the bottom ends of the social and economic scales. We
see them, for example, when they're dirty and cursing
their old, junk-bo- x car that's broken down beside the
highway. Then most of us cruise on by. Maybe some of us
have stopped to help and found ourselves talking to a
member of "the other half." That's a start, but the way to
learn about their life is to work with them, as I did with
my friend 'Easy-3o-" three summers ago.

He was at the golf course that May when 1 began work.
The men I worked with the next three months had already
dubbed him Easy-G-o because of his abilities to drive a
golf cart by the same name. Easy-G-o, my age (then 19), '

had a wife who was two months pregnant, a blue AMC
Javlin and a mouthful of broken teeth the result of a
bar room scuffle. Easy-G-o, whose real name is Danny,
wasn't the most polished fellow I've ever met, but after
working with him day after day, I learned much about his
life; I came to know him well enough to respect him just
as much as or more than anyone with straight, after-brac- es

teeth and a new car for his 16th birthday.

Easy-G-o, I learned, is just like the rest of us. He was
hopeful that summer mat his garden would be productive,
that he would have enough of his paycheck left on Fridays
to buy a six-pac-k, and that the child his wife was carrying
would be born healthy. He got a fine crop of corn that
year and usually managed to pick up some weekend
Budweisers. But when his wife nuscarried, Easy-G-o was
crushed, and so were the jest of us at work.

I was nicknamed "college boy" by my rs, a'
group of eight men who tended the golf course. About
half of them, including Easy-G-o, worked year-roun- d.

Each of the permanent men, except Easy-G-o, was over 40
and aware that, in all likelihood, he would be pushing a
green's mower or tending a sandtrap for the rest of his
days. Life for them would be a minimum wage existence
until retirement or death.

From my first day of the golf course, when we collected
and hauled dirt and rock for eight hours in the sun, I

- learned not how different these people were from me, but
how similar I was to them. As I noticed with Easy-G- o,


