
WEATHER
TODAY: Partly cloudy; high mid-70- s

SATURDAY: Cloudy; high mid-60- s

MISSING MEAT: Students speak out for vegetarianism .......FEATURES, page 2
SPORTS FRIDAY: Women's soccer pitches the Devils, 3-- 1 page 7

ON CAMPUS
National Coming Out Day. CCLA rep-

resentatives will be in the Pit from

10 a.m. to 2 p.m.
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may violate policy
Moore: Sexual orientation not a factor
By Soyia Ellison
Staff Writer

fund organizations.
"The congress can use the criteria in

the code and only that criteria when
evaluatingagroup for funding,"he said.
'The student code makes no mention of
sexual orientation."

The student government code does
require organizations that want funding
to submit a statement that they do not
discriminate on the basis of sex, creed,
sexual preference, national organiza-
tion, handicap or race.

Summer Student Congress passed a

See CGLA, page 9

the policy, he said.
"If an organization were defunded

for reasons related to race, sex, sexual
orientation or religion ... then some-

body would have a pretty good case
against them," he said.

Congress Speaker Tim Moore has
called for the CGLA to lose its funds
because he wants to uphold an old state
law prohibiting "crimes against nature."
The chancellor's policy prohibits dis-

crimination on the basis of sexual pref-

erence.
Moore said the chancellor's policy

did not apply to congress' decisions to

If Student Congress quits funding
the Carolina Gay and Lesbian Associa-
tion, it may be violating the chancellor's
policy statement on sexual orientation,
University administrators said Thurs-
day.

Frederick Schroeder, dean of stu-
dents, said he did not know if congress
members were considering terminating
the CGLA's funds because of its mem-

bers' sexual orientation. But if that were
the reason, they would be in violation of
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to help establish center
By Adam Ford
Staff Writer m

y

The center is described in the pro-

posal summary as a "new model to
inform and stimulate thinking and ac-

tion about what is in the best interest of
families and, consequently, in the best
interest of individuals and society."

Turner said the center would not re-

place existingcommunity programs but
would be a resource to strengthen and
assist them.

Thecenter would haveexhibits about
family relationships and cultural roots
that would appeal to all ages, he said.

"There is no other center like this in
the world. It would allow people to
investigate their roots. We would find a

way to make that come al i ve and do it in
a way that is not pejorative in anyone,
even though they may be different."

Elizabeth Benefield, director of de-

velopment for the School of Social
Work, echoed Turner's sentiments. "The
exhibits will bring excitement to the

The proposal states that "technology
will be utilized such as interactive ex-

hibits, media disks, films, computer
simulations, puppet shows, socio-dram- a

theater."
Turner said some exhibits would be

portable so they could be viewed at
other locations.

The cost of designing, testing and
installing the exhibits will be more than
$1 million and the endowment for an-

nual operating costs is more than $4
million. Turner said.

The center will be funded through
private sources, he said.

The center has been allotted about
5,000 square feet in the School of Social
Work's proposed new building, Turner
said.

Benefield said a picnic would be held
Saturday on the site of the new building.
Blueprints of the building will be avail-

able and a program wilt be offered about
the school's programs, she said.

Author Alex Haley and CBS news-

caster Charles Kuralt will appear in a
video asking people to contribute to a
proposed School of Social Work center.

John Turner, dean of the School of
Social Work, announced Thursday that
the school planned to build a Family
Life Learning Center.

'The video will create a visual pic-

ture of what the center will actually be
like," he said.

Haley, the author of the Pul itzer g

book "Roots," agreed to ap-

pear in the video because his book re-

lates to the whole idea of fam ily , Turner
said.

Kuralt has worked with the school
before and his family has ties to it.

Turner said he hoped the video would
be completed by the end of this year and
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Water woman
Kit Hoover, a senior from Atlanta, Ca., floats on her back during University, the class will go to Florida during Winter Break for

her scuba class Thursday in Woollen Gym. After training at the open-wat- dives to complete certification requirements.the center in two to three years. learning process.

Departments slowly filling vacancies
Authorization from administrators still necessary to hire for most positionsshould take seriously

vices, he said.Laurie Charest, associate vice chan
By Bonnie Rochman
Assistant University Editor111- -

physical plant gripes
" of special projects.

By Chris Goodson The receivedUniversity a special
StaffWriter

have been filled and we're waiting for
the other 1 1 to report to work.

"We're in the process of recruiting
and we've been sending letters, publi-
cizing in newspapers and asking em-

ployees for their recommendations."
Jack Stone, director of human re-

sources employment, said the state
freeze had applied only to

positions.

"There are positions that are funded
through research grants. Student Stores
and gifts to the University that are put in
trust funds," he said. "For example, the
Student Stores positions operate via
sales receipts."

Stone said 329 of about 5,400 perma-
nent staff positions were vacant. About
10 percent of these posi-

tions are funded with state money, he
said.

"We have money from the state to fill
these positions," Stone said. "We want
to fill them as soon as possible."

"We have to revert from personnel
services because that's the only place
we have the money," he said. "If we
didn't take from personnel services, we
could take from utility money, but then
we'd have personnel working in the
dark."

Herbert Paul, physical plant director,
said 72 housekeeping positions were
open. "We have
money to fill the housekeeping jobs,"
he said.

The physical plant can fill 1 70 vacant
positions, Paul said. "We have the
money for the majority of them because
we'll lose people at the same time we're
hiring because of retirement and resig-

nation."
Charles Davis, University house-

keeping assistant administrator, said 23
potential housekeepers had been rec-

ommended to the personnel department.
"We have begun to fill the vacant

positions," he said. "Twelve positions

cellor for human resources, said her
department was filling some open posi-

tions.
"Anything we're recruiting for, we

also have the authority to hire for," she
said.

Interim Provost William Little said
open faculty positions would be filled.
"We will be hiring faculty, being very
careful to stay within our budget," he
said.

Tuchi said the University hiring
freeze cannot be lifted because budget
reductions and reversions have reduced
the funds the University can use to pay
employees' salaries.

State agencies are required to revert
portions of their budgets back to the
state.

"The combined reductions and re-

versions for this academic year will
total over $30 million," Tuchi said.

Eighty percent of the
budget is used for personnel ser

University officials have begun to
fill positions previously frozen by the
state, but they are unsure how many
staff and faculty members will be hired.

A statewide hiring freeze was lifted
last month, but a University-impose- d

hiring freeze from October is still in
effect.

The personnel department has been
given permission to recruit for all avail-

able positions, but does not have the
authority to hire for all positions, said
Ben Tuchi, vice chancellor for business
and finance.

"Once the vice chancellors of the
University decide how to reach their
financial target, then a determination
will be made as to which positions will
be filled when," he said.

The vice chancellors will decide in
the next few days how many positions
can be filled, Tuchi said.

Housekeepers pursue grievance to Step 3

use permit for the new plant in 1986,
under the condition that it operate
with the same level or less disturbance
to residents.

The new plant, which is designed to
be cleaner and quieter than the old
one, will generate power and supply
steam for heating most buildings on
campus, Grisham said.

Pierre Morell, a member of the
Power Plant Neighbors, said the plant
was a nuisance to the neighborhood.
"It's noisy, dirty and brightly illumi-
nated at night," he said.

But Grisham said the problems resi-

dents are experiencing are due to test-

ing of the custom-designe- d steam
plant, and should stop after testing is
completed in

"We want to be good neighbors,"
Grisham said.

Morell said University officials
have told residents that the plant's
unique design makes it difficult to
predict all problems.

But residents' concerns were not
laid to rest, he said. "That doesn't
reassure anybody."

McFadyen said at the forum that
residents were particularly concerned
about how the plant's glass walls help
to illuminate the area.

"We're going to have to do some-
thing about the glass in the power
plant," he said.

Grisham said the lighting situation

See FORUM, page 9
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Neighborsof the University 'snewly
redesigned power plant who have been
troubled by noise, dust and lights say
UNC administrators should pay more
attention to their relationships with
town residents.

Doug McFadyen, a resident of
Westwood Drive and a former UNC
student, said Thursday that University
officials have treated residents with an
uncaring attitude about this and other
issues.

If University officials work with
residents to resolve the problems at
the plant, then residents will cooper-
ate, McFadyen said, adding that a law-

suit may be necessary.
"I don't want to see (the plant) and

I don't want to hear it," he said.
Residents and UNC officials met at

a forum Wednesday night to discuss
complaints after a request from the
Power Plant Neighbors, a group
formed by residents who live near the
plant.

McFadyen said most of the resi-

dents in the area were friends of the
University and wanted officials to work
with them.

"None of us want to force the Uni-

versity to do anything unreasonable,"
he said.

Construction on the University's
$99 million boiler and power plant
began in 1988 on the site of the exist-

ing power plant, which was bu ilt in the
1930s, said Thomas Grisham, director
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OPINION POLL
RESULTS

The housekeepers need University
officials to work with them to lobby the
state for improved job conditions,
McSurely said. He said he didn't know
if administrators would be sympathetic
to the workers. "We've gotten mixed
signals so far."

Employees can file at Step 3 of the
grievance process if they believe me-

diation with UNC departmental offi-

cials at Steps 1 and 2 has failed. At Step
3, the grievance is heard by a panel of
UNC officials outside the department.

The housekeepers' grievance out-

lined the following three demands:
Increase the "sub-povert- y wages

paid to housekeepers." The grievance
states that the best solution is to elimi

nate starting hourly wages below $6.
Increase training opportunities to

help housekeepers "get out of these
dead end jobs." The programs should
teach housekeepers the skills necessary
to transfer within the University to
higher-payin- g jobs, the grievance states.

Establish a committee with house-
keepers to "deal with small grievances
and problems in a speedy and efficient
manner." This committee would elimi-

nate inconsistent and unfair manage-
ment procedures, the grievance states.

McSurely said: "This is a pretty radi-

cal idea. Some bosses dock employees'
pay because they are three minutes late
for work. They 'd tell the workers' coun-
cil and (thecouncil) would deal with it."

"Should the Senate confirm

Judge Clarence Thomas'

Supreme Court nomination?'

University housekeepers looking for
better wages, training opportunities and
a voice in management have told UNC
administrators they want someone out-

side their department to hear their case.
The housekeepers pursued their

grievance to Step 3 Thursday after-

noon. Laurie Charest, associate vice
chancellor for human resources, said
she could not comment on the case
because it was a personnel matter.

Alan McSurely, the grievants' law-

yer, said the grievance requested a meet-

ing with Charest within two weeks to
discuss the housekeepers' complaints.

YES: 67
NO: 33

hate quotations. Ralph Waldo Emerson


