
For Indirection. Sou * Stomach and Gas. Take 

NA-CO TABLETS 
MONEY BACK GUARANTEE 

SELVVYN CUT RATE DRUG STORE 
NEXT TO TOST OFFICE 
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A FRIENDLY CHURCH 

PRITCHARD MEMORIAL BAPTIST CHURCH 
1117 Sootlt Boulevard 

S unday School 
9:46 O. H. IWnmhip 

Service* 
11:00 a. m. 

8:00 p. m. 

Training Union 
6:30 p. m. 

Or. William Harrison Williams. Pastor f 

Some of The Things Wc 
Lend Money on 

DU 
WatrllM 
Jew 
Men's 
Toots 

Silverware 
Shot Gaaa 
Rifle* 
Pietola 
Trunk* 
Adding MarUTaea 

Ran 
Salt Cun 
Maaieal Instrawrata 
Kodak* 
Typewriter* 

All Business Strictly Confidential. When in Need 
of Money1 We Nerer Fall Ton. 

Boo os for barf sin ia tfiamonda. watchoo, jsirclry. clothing, ote. 

RELIABLE LOAN CO. 
Ml BAST TBAOlt STB BET 

PATRONIZE JOURNAL ARVERTISERS 

DO YOUK FAMILY'S VITAMINS 
VANISH INTO THIN AIR? 

A check-up by our state health authorities 
reveals a serious Vitamin C deficiency in the 
diet of both children and grown-ups in our 

area. 

This vitamin is essential to vigorous health, 
yet it's often lost through wilting or over* 

cooking. Our Home Service Specialists give 
you these suggestions to help you retain 
valuable Vitomin C: 

• le sere year leafy vegetables ere 

stared promptly. (Vitamin C 
vanishes in proaortioa as vegeta- 
bles are a dewed to wilt). 

• Keen fl»e outside leaves <th* *»«e 

color the more vitamins?) 

• Cook doselv revered, in as I’ttle 
water os possible. 

• Stir as seldom as possible. 

DUK.&,. POWER COMPANY 

TAFT-HARTLEY LAW 

(Continued From Pare 1) 
expulsion and discharge, have 
been eliminated 

Finally, even after it has been 
granted, the union shop can be 
'■liminated upon petition and vote 
*f a majority of the employees 
voting, even though it takes a 

majority of the employes covered 
by the contract to enter into the 
"reement to begin with. 
The above discussion indicates 

how greatly the union-shop prin- 
iple has been weakened. Our 
ntire industrial history demon- 

strates concius;velv that the pres- 
•vntion of existing organisation 

-*nd the eliornation of cutthroat 
■’age competition have been 
ichieved primarily through use 
if the closed-shop or union-shop 
agreement. Under such agree- 
ments alonw can employes be 
guaranteed m equality of bargain 
power, and under that principle 
alone ran union members be as- 

sured that all who enjoy union 
wages and working conditions, 
achieved through many sacrifices 
and struggles, will share in the 
cost of such benefits as members 
.of the union rather than as “free 
riders.” The law, however, re- 

quires unions to extend the ben- 
efits of collective bargaining, in- 
cluding wage increases, to all 
within the collective bargaining 
unit regardless of whether they 
are or are not union members. 

Congress, in outlawing the 
closed shop and rendering the un- 

ion shop virtually meaningless, 
has all but destroyed the union- 
security principle in collective 
bargaining contracts. This ac- 
tion was taken despite the fact 
that prior to enactment of the 
Taft-Hartley law 80 per cent at 
all collective agreements contained 
some form or other of union-se- 
curity clause. In effect, while 
asserting the necessity of main- 
taining a strong trade union 

movement, Congress acted to cut 
the heart out of a principle which 
is designed to protect that 
strength. 

RAILWAY CLERKS 8ET UP, 
EDUCATIONAL PROGRAM 

Cincinnati. — An unsually 
broad educational program, re- 

cently started by the Railway 
Clerks, is now in full operation. 
President George M. Harrison re- 

ported here. 

North Carolina, 
Mecklenburg Countv. 
IN THE SUPERIOR COURT 

Lee Foster Hester. Plaintiff, vs. 

Maude Mattie Hester, Defend- 
ant. 

Notice of Service By Publication 
The above named defendant, 

Maude Mattie Hester, will take 
notice that an action entitled as 

above has been commenced in the 
Superior Court of Mecklenburg 
Countv. North Caroina. bv the 
plaintiff for an absolute divorce 
upon statutory grounds; and the 
defendant further take notice that 
she is required to appear £t the 
office of the Clerk of the Superior 
Court at the Court House in 
Charlotte. North Carolina within 
twenty (20) days after the 2nd 
day of January, 1948, which date 
is at least seven (7) days after 
the last publication of this notice, 
and answer or demur to the com- 

plaipt in said action, or the plain- 
tiff will apply to the Court for 
the relief demanded in said com- 

pldint. 
This the 10th day of December, 

1947. 
J. LESTER WOLFE. 

Clerk of the Superior Court. 
(12-11, 18, 25; l-l-e) 

State of North Carolina, 1 

County of Mecklenburg. 
IN THE SUPERIOR COURT 

Murle N. Langford, Plaintiff, vs. 

Olin A. Langford. Defendant. 
Notice of Service by Publication 

The above named defendant, 
Olin A. Langford, will take notice 
that an action entitled as above 
has been commenced in the Su- 
perior Court of Mecklenburg 
County, North Carolina, by the 
plaintiff to obtain an absolute di- 
vorce upon the grounds of two 
years’ separation, and the defen- 
dant will further take notice that 
he is required to appear at the 
office of the Clerk of the Superior 
Court of Mecklenburg .County at 
the Court House in Charlotte, 
North Carolina, within twenty 
(20) days after the 7th day of 
January, 1948, which date is at 
least seven (7) days after the 
last publication of this notice, and 
answer or demur to the complaint 
in said action, or the plaintiff will 
apply to the Court for the relief 
demanded in said complaint. 

This the 28th day of Novem- 
ber. 1947. 

J. LESTER WOLFE, 
Clerk of the Superior Court of 

Mecklenburg County, North 
Carolina. 

(Nov. 27; Dec. 4, 11, 18-p) 

StkhlittI* % 

I 
It Pays To Trade With 

BOGGETT 
LUMBER CO. 

Ill E. Park Arc. Pbooc 8179 

UNION OF NLRB EMPLOYES 
APPEALS TO BOARD OYER 
TACTICS OF 'CZAR' DENHAM 

Washington, D. C.—Employes 
of the National Labor Relations | 
Board have joined with organised j 
'abor in objecting to the tactics, 
used by Robert N. Denham, NLRB 
general counsel. 

An independent union of NLRB 
"r.nloves appealed tp the board 
over the refusal of Mr. Denham 
to bargain with it on the posting j 
of job vacancies so that employes 
might bid for them before out- 

siders are hired. 
Officers of the union charged 

that Denham refused to make any 
agreement with them regarding 
personnel vacancies. They asked 
the' NLRB to withdraw from the 
general counsel tht complete pow- 
ers over personnel which the 
board granted him. The 'NLRB 
is considering the request. 

Union spokesmen said Denham 
showed no inclination to cooperate 
in effecting an adjustment of 
their complaint. They quoted him 
as saying there was no place 
for agreements in the Federal 
service. On the subject of post- 
ing job vacancies, the union said 
Denham declared the system was 

a sham and declared that if he 
could not find the most qualified 
person for a job, he would then 

post a notice and invite appli- 
cants. He refused to commit 

j, himself further, the union com- 

mittee asserted. 
The union representatives had 

great diffculty in arranging a 

conference with the board’s gen- 
eral counsel. They requested 
such a meeting on September 5, 
October 23, and November 12, 
but met with no success. Finally 
on November 17, Denham granted 
the union committee a half hour's 
audience. 

It was at this conference that 
Denham declared his intention of 
selecting employes on a unilateral 
basis despite the 

* fact that the 
posting technique had been fol- 
lowed since 1938. The union re- 

ported they suggested the posting 
of vacancies would be of help to 
the general counsel and empha- 
sised its long standing practice. 

“Yes,” responded Denham, ac- 

cording to the union version, “and 
look at the staff you have as a 

result of collective bargaining." 
Denham was equally adamant 

in turning down a proposal for 
1 a grievance procedure. He was 

reported as emphasising that 
there was not suffeient time to 

explain to applicants why they 
had been passed ov^r. 

In reporting the dispute the 
New York Times declared Den- 
ham’s version of the conference 
with the union differed only in 
a few respects from that of the 
union committee. 

GRAIN PROCESSORS’ UNION 
URGES MILLING OF GRAIN 
PRIOR TO SHIPPING ABROAD 

Kansas City,■'Mo—The AFL’s 
American Federation of Grain 
Processors’ Council urged that 
grain supplied by this country 
for the starving peoples of Eu- j 
rope be milled here and shipped | 
abroad as finished products in-1 
•tead of being exported as raw j 
grain. 

A resolution to this effect was 

adopted by the seventh national 
convention of the organization 
held here and attended by nearly 
250 delegates representing over 

30,000 members. 

Milling of grain prior to export 
would accomplish two objectives, 
the resolution declared. It would 
maintain the high level of em- 

ployment in the nation’s mills and 
at the same time would provide a 

source of feed for livestock. In 
the milling process there remains 
about 20 per cent of offal which 
is suitable for such use, union 

spokesmen maintained. 
In another convention action 

the delegates adopted a resolu- 
tion condemning the Taft-Hartley 
law and urging its immediate re- 

peal. 
The convention re-elected S. P. 

Ming president of the council and 
H. A. Schneider secretary-treas- 
urer. All members of the unions’ 
executive board were re-elected. 

The executive board was di- 
rected to enter into immeditae ne- 

gotiations with the nation’s Big 
Six milling companies for a new 

national agreement covering their 
employes. 

UNIONS APPROVE ALL- 
OUT POLITICAL DRIVE 
(Continued From Page 3) 

possible degree to the early at- 
tainment of the ends for which 
it is proposed to form and launch 
Labor’s Educational and Political 
League—vis., the restoration of 
the rights of labor as heretofore 
enjoyed and the realization of 
a more sound and equitable labor 
relations policy on the part of 
our nation and a more wholesome 
life and fairer and more equitable 
labor relations policy on the part 
of or nation and a more whole- 

THE COMMERCIAL 

NATIONAL BANK 

Charlotte, N. C. 

L 

some life and fairer and more 

equitable distribution of the fruits 
of industry—of management and 
labor under a system of free en- 

terprise, free trade unions and 
free workers. 

GREEN BLASTS NAM 
(Continued From Page 1) 

“The league will endorse can- 

didates whose record shows that 
they believe in freedom of tabor 
as well as for corporate enter- 

prise. A* the national chairman 
of the league, I may also say 

De VONDE 
Synthetic def iers. Dyer* 

Hatters, f urriers 
Seven Points Why We Are One 

of the South’s Leading 
Synthetic Cleaners 

> 1. Restores original freshness 
and sparkle. 

2. Removes carefully all dirt. 
dust and grease. 

2. Harmless to the {post deli- 
cate of fabrics. 

I. Odorless, thorough cleaning 
V Garments stay clean longer 
6 Press retained longer. 
7. Reduces wardrobe upkeep. 

De VONDE- 
'Call 3-5125 121 W. 6th St. 

that to obtain tta endorsement • 
candidate for Congress must show 
a real concern for reducing the 
cost for making our country a 

better place to live in for the 

American people.” 

Wurlitzcr Spinette Pianos 
—Convonioat Twins— 

PARKER-GARDNER CO. 
81bm 1889 

118 W. Trad* Ph«M 8287i 

SPECIAL 
FRIDAY AND SATURDAY 

SWEATERS 
$1.00 

WERE $3.95 

Canary, Blue and Tan 

S. M. L. 

Nationally Known Manufacturers 

SLEEVELESS, BUTTON. UP 

/Ration Baris (fin. 
118 South Try on Street 

Union Label 
PRINTING FOR LOCAL UNIONS 

We are in position to furnish 
you with high class stationery, 
by-laws, etc., on Union-Made 
Paper by Union Craftsmen. 

Our workmanship guaranteed 
to please. ^ 

_ 

Dial 4-5502 

H. A, STALLS PRINTING CO. 
§§l 

P. O. Box 1061 118 East 6th Street 

Charlotte, North Carolina 


