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, ecial Projects Coordinator, Edd Dudley Monk,
Pr. Carl Price, Dean of Instruction and:Dixon
Hall, President. Graduation Exercises will be
held in Kenan Memorial Auditorium on Fri~
day August 31, 1973 at 8:00 p.m. Lieutenant
Governor James B. Hunt, Jr will deliver the
graduation address. The public is cordially
invited 1o artend.
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";he 1973 General Assembly
enscted substantial changes in
the Sare's minimum wage, max-
imum lour, and child labor
statutes, and for the first time

| added an overtime pay require-
" ment for North Carolina em-

ployees,' sald Cominissioner
Creel.

Creel listed the 1973 Labor
Law changes, and their effect~
ive dates, as follows:

MAXIWM WORKING HOURS
FOR ADULTS- *‘Starting July
1, 1873, employers of four or

- mure employees in any ooce

place of business are governed

- by maximum working hours of

10 hours pzr day, 56 hours per
week, and 12 days in any per-
fod of M4 coasecutive days.
These maximum hours apply
equally to men and wom<n em-=
ployees.

““This section of the law (G,

ments are now covered. Thcse
fntlude employees in motion
picture theaters, hotels, male
clerks in mercantile establish~
ments, and auto mechanics wo=
riking on a com aission basis
or on 3 combination of salary
and commission, provided the
establishment in which they are
working is not covered by, or
in compliance with, the federal
Fair Labor Stahdards Aci

“*Several. sections of the
Maximum Hour Law were re=
pealed or deleted from the law,
either to eliminate discrimin=
atory provisions based aponthe
sex of the employee, or to re-
muve requiremeirs no longer
relevant to current conditions
in business and industry.

*For example, businesses
are no longer required to fur~
nish seats for the use of fe-
male employees. Businesses
may no longer a4pply to the
Comm’ssioner of Labor for

Mental Health Expands Service

’bl'.x E. J. Raman, Director
e Mental . Health
s cuur has aanouaced éxpansion
- of staff and services atthe Cen-
- 1er. ;
. James F, Burpette has join-
. “ed the staff as Soclal Worker
R He will work prim: rily

m dﬂldm and Yourh out pa-

Mrs. Sylvia Quiny has join-
ed the staff as a Mental Heal=
th Alde. She {s the former
Sylvia Wiggins, also a native of

< Mount Olive, and is married to

William 1. (Bill) Quinn of Ken=
ansville, soa of M*. and Mrs.
Herman Quinn. They have ane
son, Willlam, age 10. The Qui-
ms are active members of the
Kenansville Baprist Church

where Mrs. Quinu currently (s

Hospital. 48 a teacher in the pri-
i mnmen of the Suriday

Sylvia will serve as intake

worker at the center. She will

lla\tork wun families of al=-
home visits

bridge the gap detween
institution and independent co=
mmunity living. Clients wilire=
ceive professional counseling,
as well as involvement in wo=
rk acrivites, and recreational
ograms

Raman feels confiden:
that ln the near future the men=
ta 1 health center will have a
day Care Program for Child~
ren.  This program will also
be located in the Rose Hill
School building. a pa:t of which
now liouses  the Duplin County
Hunsn Resource Developmen®
Center, Approxifmately thirty
(80) adults have been enrolledin
this work activity program whe
ere recreation and education is
a part of their daily lives Wi~
th the implementation dtheCh-
ild Day Care the fac
lndull all age levels
‘capped person.
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**We feel very “ teto have

-+ Jaw because they are

jous - ovher _
4re o0 technical to' Be sult~
able for discussion in 3 néws
article

MAIN EXEMPTION STILL
REMAINS - *‘Employees 18
years of age and over who are
‘covered by, or in compliance
with, the federal Fair Labor
Standards Act,’ are still ex-
empt from the dafly and weekly
hours provisions of the Maxi~
mum Hour Law. In actual
effect, this means that the law
has an impact only upon busi-
nesses nit covered by the fed-
eral law

*'If any business pays the cur-
rently applicable fedsral mini=
mum wage, and pays time anda
half for overtime after 40hours
per week in cases where the
federal overtime provision ap~-
plies, it does not have to limit
employze working time to 10
hours per day, 55 hours per
week, and 12 days in any period
of 14 consecutive days. This
provision of the law automsti=
cally eliminates approximately
1,100 000 North Carolina em=
ployees from covarage by the
Maximum Hour Law,

STATE OVERTIME REQUIRE-
MENT=-"A n2w section (G.S.
95=17.1) added to the Maximum
Hour Law, also effective on
July 1, 1973, requires that cov=
ered employees be paid time
and a half their regular rate
of pay for hours worked In
excess of 50 hours in any one
week.

**This overtime pay provision
will  apply to establishments
having four or mure employees
and which are not exempt by
virtue of being ‘covered by or
in compilance with® the Fair
Labor S:andards Act, or other=
wise specifically exemp: from
she Miximum Hour Law.

; *'No realistic estimate of the
oumber of employees who will
be affected by this provision is
currently available. ‘Jts prin=
cipal impact will be mn retail
and service esuluw
Having four or more employe
But not covered by the fe

less

than $250,000 gross amnual vol-
m of business ¢

$1.80 MINIMUM WASE -

“Approximately 50,000 North

Carolina will bedir=
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LOCAL e SALES AND USE

' 3 TAX COLLECTION BY DUPLIN
ette, Falson W. McGowen, Addu P. Cates, COUNTY FOR JULY, 1873 RE-
Dr W. Dallas Herring, Dr. Larry Outlaw, Sp- PORT WAS $44.682.54.

Notice
{2nansville Chiy Dnpw.s

officialiy closed to all pevple 18
of Friday, Augus: 24. Anyp:r-

3 thar violates this ordimance
will be prasecuted.

Changes

Most of the 50,000
who will hnet frnm the

and service businesses. .

“For the time being, at least
uitil September 2, the special
student-learner minfmum of not
less than $1 40 per hour per-
mitted by regulation of the Com=
missioner of Labor with the
approval of the State Appren=
ticeship Council, will remain
unch

CHILD LAB)R CERTIFICA-
TION - *Effective October 1,
1973, minors (under 18 years
of age) will no longer have ro
obtain a new employment cer=-
tificate from their county De-
partment of Social Services
each time they change from one
job to another,

‘“The new certification re-
quirement makes the minor's
original employment certificate
good for the job described in
the ‘promise of employment’
and for any and all subsequent
employmeat Hazardous occu-
pations, prohibited for minors
by the State Child Labor Law
or by the child labor provisions
of the Fair Labor Standards Act,
are still prohibited and will be
indicated as being prohibited on
the minor’s employment certi-
cate.

“*The newlaw makes the minor
responsible for obt the
employment certificate. This

responsiblity was formerly
thu ut the minor's employer or

’Upon the hntdlyd’
ment, the minor must surrender

) '5.1:



