
PAGE 8 THE TRIBUNAL AID

Employmenf M a le  CAREER OPPORTUNITIES Employment  Female
NEED EMPLOYMENT? WHY JOURNEY ELSEWHERE? HIGH POINT OFFERS MANY OPPORTUNITIES OF SECURITY EMPLOYMENT WITH BENEFITS UNMATCHED.

IN HIGH POINT, ONLY TI ^E LAZY ARE UNEMPLOYED.______________________________
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HI6H WA8ES 
STEADY JOB

Mo •ip « r/« n c *  
fifCMMry tor 
men who want

A T T E N T I O N
•  LET US TRAIN Y O O  t O  BE A HIGHLY SKILLED SEW ING M A C H IN E  OPERATOR.
.  RECEIVE EXCELLtNT EMPLOYEE BENEFITS INCLUDING  A  DAY CARE CENTER 

FOR YOUR CHILDREN  
.  WORK W ITH SOME VERY FINE PEOPLE 
.  EARN G O O D PAY .  „

—  APPLY  —

P E R S O N N E L  O F F IC E  

8 A .M .- 4  P.M. MONDAY - FRlbAY

MR. APPAREL, INC.
501 MANGUM AVE.

>Ia u.s .iim d u s trie s coivipaimy.
A n d  t h « «  m a k « «  m  w o r l d  o f  d i f f « r * n c e .

"An Equal Opportunity Employer"  ____________  J?-30-3

Sears Needs N o w . . .
BATTERY AND TIRE INSTALLERS. FULL TIME WORK AVAILABLE, IF YOU CAN QUALIFY.

SEARS HAS OUTSTANDING OPPORTUNITIES FOR THE MECHANICALLY MINDED INDIVI 

DUAL. TOP SALARY FOR 40 HOUR WORK WEEK, WITH CONTINUING TRAINING AND 

OPPORTUNITIES TO MOVE AHEAD.

APPLY 101 S. WRENN S T ., SEARS ROEBUCK & CO 

10 - 5 DAILY DOWNTOWN HIGH POINT 

SEARS AN EQUAL OPPORTUNITY EMPLOYER

TRACTOR TRAILER DRIVERS
These jobs can be yonrs by traininf 
through our State Approved Center. — 
Those accepted can arrange TERMS.

EARN HIGH WAGES
No need to leave your present job 
while training. Correspondence l> Field 
Training featuring all 9 types of trans­
missions. Free Job guidance.

APPROVED FOR VETEUNS TRAINING

A .m .© r lo a .n  
T r a i n  In s :  
S e r v i o e e

fo r  /n/ormation call

High Point 
886-5927

Ask fo r  Doug lo n g  8 27E3

tENERAL STEEL 
PI O D U C I S ,  INC.
A G o o d  Ploc* 

To Begin  
A C a r e e r .

F u l l  T i m e  W i r l
ON THE JOB 

t r a i n i n g
Apply or Call 

Personnel Office ;

' l l . ' i l  B l a n d w o ^  Cr. 

88:$ - 9101

EXPLORE 
GLOBE 

.  V lO t J S g

OURNAMEHAS 
CHANGED

KEEPER

SfRtNG-UP OPtRATOft

MANY THINGS 
HAVE CHANCED

“ EXPLORE TH E NEW WORLD OF GLOBE”

P ersonne l D e p artm en t 
1226 P rospcc t S t., H igh  P o in t ,  N.C. 

j4n Equal  O ppor tun i t y  E m plo yer

Hi-Lite  

o f  High Point
a  s u b f i d a r y  of  

B u r l i n g to n  I n d u s t r i e s

Employment  O p p t r t i a l t l e s  For The 
S e c i r i t y  Consc ious  E m p l o y e e

Steady Employment 
Vacation With Pay 
Bonus
Hospitilization 
Accident & Life 
Free Retirement 
Air Conditioned Plant

An Equal Opportunity Employtr.

MLLCREST PLANT 
KLOPMAN MILLS

UAN A Division of Burlington Industries uan

KLCVM4N “CAREERS IN TEXmtS”
No Experience Nocessary

OuNtortdintt opp«rtgniriM for fhoM p«r«on« who wtsh lo tio rt o  coroor 
in tfto toxHU worM. W rw M  t« ‘I too<h y ou  lo  p o rfo rm  o n d  p o y  y ou  w hilo

>Hewing jobs:

Uptwister Tenders 
Uptwister Doffers 
Lap Cleaners 
Yarn Service Men 
Inspector /  Packers

Creelers
Knitters
Fork Truck Oper. 
Downtwister Tenders 
Welders

A FEW OF THE CO M PANY BENEFITS ARE:
* P a id  h o i l d a y t

* V a c o t io n  b o n u M s
* F r o t  h o s p l t a l l z a H o n ,  

a c c i d e n t  a n d  li fo  in> 
s u r a n c o

* W e e k ly  D isa b il i ty  
b e n e f i t s

* P rof it  s h a r i n g  &  
r e t i r e m e n t

APPLY IN  PERSON

*  A d v a n c e d  o p p o r t u n i t i e s
* C l e a n ,  a i r  c o n d i t i o n e d  

P l o n t
* F u l M im e  r e g i s t e r e d  

n u r s e

* E d u c a t i o n a l  B e n e f i t s  •  
e m p l o y e e  &  d e p e n d e n t s

* N e w  e m p l o y e e  c o m ­
m i s s a r i e s  w i t h  m u s i c

HILLCREST PUNT
1327 Lincoln Dr., High Point, N.C. 
Regular Personnel Office Hours: 

8:0D - 5:00 Weekdays 
An Equal Opportunity Employer

A U IIIL D E B S USE THESL 
SOME m i KNOW HOWL

It's attention to detail that's the mark of craftsmanship.
Little things. Like the way nails are angled, the way boards 

are jo ined— things that, ignored, can turn a beautifully built 
home into a beautifully built headache.

Today too often the details are ignored.
That's w hy at En^in, we do the best we can to keep crafts­

manship alive and well. We continually tn/ to improve our 
already high standards— making refinements in design, spec­
if ica tions , and pe rfec ting  new  c o n s tru c tio n  m ethods. 
Our system of checks and approvals carry all the way through 
to the moment you open your door. And if there's ever a prob­
lem, we have a warranty  program ready to correct it.

Whether building homes, apartments or condominiums, 
we know that if the little things aren't right, the big things won 't 
be right either

So though the Ervin Company offers one of the widest 
selections in the Southeast, no matter what price, style and 
location matches the way you live, you'll a lways know the way 
we put it together

The right w ay A  nail at a time.

ERVIN MIDt\T L A N T IC ©
A Di-.j. - '-e E '. • ;'npany with developments in rno|or North Corolmo and Virginia cities.
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